
Part C: Learning Resources 
Text Books, Reference Books, Other Resources 

Suggested Reading: 
1. Patterson, R, "Beekeeping-A practical guide", Litle, Brown book group publisher, 

2012. 
2. Practical Beekeeping Book-Start Beekeeping" 

https://passiveincomeblueprints.com/2021/04/16/practical-beekeeping 

3 "Beekeeping: A practical manual of Beekeeping", Free download 

https://archieve.org/details/A_Practical_Manual_of_Beekeeping 

4. Virtual Labs (https://www.vlab.co.in) 

Part D- Assessment and Evaluation 

Suggested continuous Evaluation Methods: 

Internal Assessment Marks External Assessment Marks 

Class Interaction/Quiz 101 Viva Voce on Practical 1526 
05 Practical Record File 19 20 Atendance 

Table work/Experiments 
a. Life history of Honey Bee 
b. Spotting (Any four) 
c. Artificial hive / Bee keeping 

equipment's 
d. Analysis of purity of honey 
e. Bee pasturage study 

f. Making of herbarium 

Assignments (Charts/Model 
Seminar/Rural 

20 
Service/Technology 
Dissemination/ Report of 

Excursion/lab 

Visits/Survey/Industrial visit) 

TOTAL 

Any Remarks/Suggestion: 

Dr.U.S. Parmar 

Chairman 
Central Board of Studies 

Subject-Zoology 



Format for Syllabus of Theory Paper 

Part A Introduction 
Program: Certificate Class':Ist Year 2022 Session 

vear SEMM 2022-23 

Subject: Botany 
S1-BOTA2G 

Herbal Cosmeties (' 
1Course Code 

Course Title 
Course Type (Core 
Course/Elective/Generie 

e elective 

Elective/Vocational/...) 
4 Pre-requisite (if any) This course can be opted as an elective by the students of 

all faculty /Open for all 
Students will learn about raw materials used in herbal Course Learning outcomes 

(CLO) 
5 

cosmetics including the skin and hair care, herbal 

products preparation and their evaluation. 

Students can seek the opportunity of setting up their 

Own business of herbal cosmetics after this course. 

Credit Value 
7 Total MarksS 

6 4bt66 04 Credits 
Min. Passing Marks: 3S Max. Marks: 

Part B-Content of the Course 
Total No. of Leetures- 60 hours Tutorials-00- Practical-00 (02 hours per week): 

L-T-P: 
Unit No. of Lectures Topics 

Cosmetics-Classification and categories 

1.2 Brief history of herbal cosmetics 
1.3 Difference between herbal and synthetic cosmetic 

products, benefits of herbal cosmetic products, 

1.4 Challenges in formulating herbal cosmetics. 
1.1 Raw materials, Machinery and Equipments 

used in preparation of herbal cosmetics 
1.2 Processes used in the manufacture of 

herbal cosmetics 

I 1.1 15 

15 

1.3 Plants used in skin care products like scrub, 'ubtan', 
packs, moisturizer etc 

1.4 Plants used in hair care products like oil, shampoo, 

conditioner hair tonic etc 
1.1-Preparation of - Scrub, face packs, vanishing cream, 
face wash, soap, moisturizer, talcum powder, Sunscreen 
1.2 Preparation of- shampoo, hair oil hair conditioners, 

hair dye 
1.3 Preparation of- toothpaste, tooth powder, 'Kajal', 

nail polish., lipstick, lip balm, deodorant, shaving 
cream, after shave solution. 

1.1 Introduction to Aromatherapy, Plants used in 

III 15 

IV 



aromatherapy 
1.2- Methods of extraction of essential oils 
1.3 Sanitary practices in cosmetic manufacturing 
1.4 Basic idea of storage of raw material, 

pre production preparations, production management, 
packaging and labeling, marketing and pricing of 
herbal cosmetics 

1.5 Quality assurance, ISO certification 
Keywords/Tags: Cosmetics, formulation of herbal cosmetics, Herbal cosmetics, skin care 

products, hair care products, Scrub, sunscreen, conditioner, Aromatherapy, essential oils, packaging. 

Marketing 
Part C-Learning Resources 

Text Books, Reference Books, Other resources 
Suggested Readings: 
1.Classification of cosmetic raw materials and adjuncts Is3958 of Indian Standard 

2. Smith R.V., Stewart.J.T. Text book of Bio pharmaceutical analysis, 
Lia and Febiger, Philadelphia (1982). 

3. Behl P.N.Srivastava G. Herbs useful in dermatological therapy, CBS (2002). 
4. Karnik C.R. Pharmacopoeia standards of herbs, Sri Satguru Publications Delhi (1994) 

| 5. Bore P. Cosmetics analysis: Selective methods with techniques, Marcel Dekker (1985). 

6. Sharma P.P. Cosmetics -Formulation, Manufacturing and Quality control, 

Vandana Publications (2014). 

7.Panda H. Herbal cosmetics handbook, Asia Pacific Business press (2015). 
8. Chattopadhyay P.k. Herbal cosmetics and ayurvedic medicines, National Institute of 

Industrial research (2008). 

9. Panda H. The complete technology book on herbal perfumes and cosmetics, 

NIIR project consultancy services (2012). 

10. Kirtikar K.R. and Basu B.D. 8 volumes Indian medicinal plants, Bio-Green Books (2012). 

I1. Drugs and cosmetics acts and rules Govt of India Publications. 

12. Guenther Ernest Vol1 The Essential Oils, Ingram short title (2007). 

13. Indian Standard lnstitution Booklets. 

14. Nadkarni K.M. Indian Materia Medica, Popular Prakashan (1994). 
15. Wealth of India C.S.I.R. 

16.Srivastava S.B. ,Perfume Flavour and Essential Oil Industries, Small Industry Research Institute. 

17. Das Kuntal, Herbal Plants and their Application in Cosmaceuticals, CBS Publication (2014) 

18. Krishnamurthy K.H., Ayurvedic Technical Studies and Herbal Cosmetics of Ancient India, 

B.R. Publishing Corporation (2001) 

19. Chopra R.N.,Nayar S.L., Chopra L.C., Glossary of Indian Medicinal Plants,, 
National Institute of Science Communication and Information Resources ( 1956) 

20. Saxena Rajan, Marketing Management, McGraw hill Education (2009) 

21.Saraf Swarnlata, Saraf Shailendra, Cosmetics a Practical Manual,(2015), Bsp Books Pvt Ltd 

22. EIRI Board, Herbal Cosmetics and Beauty Products with formulations, Engineers India 

Research Institute, (2015) 
23. NIIR Board, Handbook on herbal products National Institute of industrial Research (2002) 

2. Suggestive digital platforms web links-



Suggested equivalent online courses:--. 
Part D-Assessment and Evaluation 

Suggested Continuous Evaluation Methods: 
Maximum Marks: 100 6D 
Continuous Comprehensive Evaluation (CCE) : *marks University Exam (UE). marks Class Test Internal Assessment: Class Test 20 

20 Continuous Comprehensive 

Evaluation (CCE 340_ 
External Assessment 
University Exam Section: 

60 
Time : 02.00 Hours 

Assignment/Presentation 
Total=. 

Section(A): Three Very Short 
Questions (50 Words Each) 
Section (B): Four Short 

Questions (200 Words Each) 
Section (C): Two Long 
Questions (500 Words Each) 

32-6 

XT-28 

2 1326 

Total 6o 

Any remarks/ suggestionsS: 

Dr. k E 



Part-A: Introduction 

Scssion:á 20 22-23 Program : Certificate 
Class: B.A. I Year Ycar: i 

2022 

Subjcct: Business Economics 

1. Course Code 
Course Title 
Course Type (Core Course/Elective/ Generic 

Elective/Vocational 
Pre-requisite (if any) 
Course Learning outcones (CLO) 

A-1-BECOIG 

Organizational Behavior 

Elective 

The Course will cnable to the students to develop an undcrstanding of he 

principles of hunman behavior in organisations with relevancc to the Indian 

business context. 
Theory-6 
Max. Marks: 6. Credit Value 

7. | Total Marks 

Min. Passing Marks: 35 
hot60=100 

10 



Part-B 

Content of the Course- GE Subjcct-I (Organizational 
Behavior) 

Total No. of Lecture -Tutorials-Practical (if hours per weck): 

L-T-P: 

No. of 

Unit 
Topics 

Lectures 

Total No. of Lectures=90 No. of 

Unit 
Topic 

Lectures 

INTRODUCTION: 

Concept of Organizational Behaviour (OB); Management roles, skills and activities; Disciplines that contribute to OB 

Opportunities for OB (Globalization, Indian workforce div 
organizations, work-life balance. people skills, positive work environment, ethics) 

ty, custonmer service, innovation and change. networked 
15 

Key words/Tags : Organisational Bochavior (OB); Globalizalion: lnnovation; Change; Networked Organizalions; 

Work-Life Balance; People Skills; Environnent; Ethics. 
INDIVIDUAL BEHAVIOUR: 
1. Learning, attitude and Job satisfaction : Concept of learning, conditioning, shaping and reinforcement. Concept of 

attitude, components, behavior and attitudc. Job satisfaction: causation; impact of satisfied cmployees on workplacec. 

2. Motivation: 
Concept; Theories (Hierarchy of needs, X and Y, Two factor, McClelland, Goal setting, Self-efficacy, Equity theory); 

Job characteristics model; Redesigning job and work arrangements; Employce involvement; Flexible benefits, 

Intrinsic rewards 
3. Personality and Values: 

Concept of personality; Myers-Briggs Type Indicator (MBTI); Big Five model. Relevance of values; Indian values; 

Linking personality and values to the workplace (person-job lit, person- organization fit) 

4. Perception, Decision Making and Emotions: 

Perception and Judgements; Factors; Linking perception to individual decision making; Decision making in 

organizations, Ethics in decision making. Emotional labour; Emotional Intelligence. 
30 

Key words/Tags : Learning; Atitude; Job Scatisfaction; Motivation; Personality: Values; Perceptio; Decision 
Making Emotions. 

**** 

htbae 
11 



GROUP BEHAVIOUR: 
1. Groups and Work Teanms: 

Concept; Five stage model of group 
development; Group think and shift; Indian perspcctive on group norms. itoups 

ana teans; 1 ypes of teams; Creating tcam players from individuals; 
Team building and team based work ( 1BW). 

20 

Concept; Trait 
theories; Behavioral theorics (Ohio and Michigan studies); Contingency 

theories (Piedler, Flcrsey and 

Slanchard, P'ath-Goal): 
Authentic lcadership; Mentoring, 

self-lcadership, 
online leadership; 

Inspirational Approaches 

(transtormational, 
charismatic); Con1parison of Indian leadership styles with other countries. 

Exercises, games 
and 

role plays may be conducted to develop team and leadership skills. 

2. Leadership: 

Key words/Tags Groups; Hork Teams; Leadership 

ORGANISATIONAL CULTURE AND STRUCTURE: 

Concept ol culture; Impact (functions and liability); Creating and sustaining culture; Employces and culture: Crealing 

positive and ethical cultures. Concept of structure. Prevalent organizational designs; New design options. 

10 

Key words/Tags: Culture; Structure 

ORGANISATIONAL 

CHANGE, CONFLICT AND POWER: 

Forces of change; Planned change; 
Resistance; Approaches (Lewin's model, Organisational 

development); Learning 

organizalion; 
Organisational change in Indian businesses. Concept of conflict, Traditional view and 

interactionists View 

of conflict; Conflict process; 
Functional/ Dysfunctional. 

Introduction to power and politics. 

15 

Key words/Tags : Change; Resistance; Conflicts: Power: Politics 

2 



Part-C Learning Resources 

Text 
Books, 

Rcference 

Books, 

Other 

Resources 

cicgc, 

slocum 
and 

Woodman, 

Organisational 

Behavior, 

South-Western, 

Thonson 

Learning. 

9th 

cditiotn, 

200 

Behavio 3. 

Suggested Readings: 

. 
Luthans 

Fred.. 

"Organizational 

Bchaviour", 

McGraw 

Hill. 

4.Arnold, 
John. 

Robertson, 

Ivan 
t. 

and 
Cooper, 

Cary, 
1., 

"Work 

psychology: 

unders 

tanding 

human 

behavior 
in 

thec 

workplace", 

Macmillan 

India 

I.td.. 

Delhi. 

S 

IvCd. 
R. 

S."uman 

relations and 
organizational 

behaviour: 
a global 

perspective". 

Macmillan 

India 
Lid., 

Dclhi. 

Suggestcd 

Equivalcnt 

On 
linc 

Courses 1. https://www.coursera.org/coursesqueryCconomics 

2. https W.coursera.O 
org/lcarn 

vww.m00c-list.com/tags/cconomics 

. https 
4.https://ocw.mit.cdu/courses 
S. https://nptel.ac.in/courses/macro eCOn 

6. https://nptel.ac.ivcourses/cconoinicS 

L7. https:// 

nptel.ac.in/couirses/Managerial 
Economies 

atralo 13 



P'art-D: Assessmcnt and Evaluation (Thcory) 

Maximum Marks: 
Continuous Comprchensive Evaluation (CCE): 
University Exam (UE): 
Tinme 02.00 Hours 

40 

Class Test 
AssignmcnUPresentation 

Total 
Section (A): Thrce Very Short 

Questions (50 Words Each) 
Section (B): Four Very Short 

Questions (200 Words Each) 
Section (C): Two Long 

Questions (500 Words Each) 
Total 

Internal Assess1ment:. 
Continuous Comprehensive 

Evaluation (CCE) 
22+6 External Assessment 

4X7=20 
2X153 

University Exam 

CO 

14 



Syllabus of Paper 

BAI Year: Generic English (Theory + Tutorial) 

Part A Introduction 

Program: Certificate (Course Class: BA ear: 1 SEM Session:. 
2022-23 

Subject: Generic English 
Course C'ode 

2 Course Title 
3 Course Type (Core 

Course/Elective/Generie 

A1-ELITI1G 

Communicatise English (Paper , Theory + Tutorial) 
Elective 

ElectiveVocational/. ) 
This course can be opted as an elective by the students ol 

following subjects: (Class 12 passed in any discipline 
Pre-requisite (if any) 

/Open for all 

The study of this course will enable the students to acquire Course Learning 
Outcomes (CLO) the knowledge of 

Phonology and Morphologv 

Sy ntan and Structure, and 

Vacabulkury and Discourse 

The students mill be able to converSe n ieal-lile situalions | 

wIth ellective language skills. The course will also lelp | 

them 
Acquire literary sense. 

Use idomatie and lexIcal language. and 

CommunmIcate elleetively across the globe 

Credit Value (T+P) 
Total Marks Max Marks 4b60 |Min Passing Marks 3 

Part B-Content of the Course 

Total No. of Lectures-Tutorials-Practical (in hours per week): 1.5+0.5+00-02 

L-T-P: 45+15+00=60 

Unit 
No. of Lectures No of Tutorials 

Topics 03 T0 Communication 

What is communication 

ts meaning, types & its 

purpose 1n the age of 

Globalization 



problem 

IsEpansior of an idea 
4 Rules of use ot language. 
Use of appsopiiaie wzds 

heywords/Tags: 

Inguistic (annd onunte alnt 

compeiele. mninL iliun 
affecme and cognne 

stralegies. ESIL EFL 

iquusitnon 1l 12 and 

Collocatonal langage 
Practicing Listening skill. 10 (04 

Reading and l'nderstanding 

Skills 

21 Listen1ng to Radio and TV 

news discussIon and 

Comprehension o rules o 

grammar. Parts of Speech 

Pronuncaton and intonatio 

nelodie parts of an 

Utterance variation of pitch 

22 Readng newspapeis, analy ss 
and interpretation 

23IPA and phonetie s mbuls 
And 2 4 Pecis iling 

paraplhrasing 

25 Vocabulary enrichment 

Keywords/Tags: 1.RIUS Receptwe 

shills. 
itienine vtemng lond 

stress. Intonaton Slable. Recewe 
promncialion tRP1. mmarZng 

PragmatIC Competen 

I22 



1 Speaking Skills )4 

3.1 Formal nd intormal 
writing of letlter and 
Initation. meeting mmutes. 
offical Orders and 
appoinlmenis. Crealive 
WTiung, listenmg to talks and 

note-making presentation. 
tips 

3.2 Communicative 
approach, lexical approach. 
task based learnnng 

33 Report wrtng. Story 
WTIting. Daily rOutune 
English 
34 Situational conversation 
between W fhends 
different topics 

keywords/Tags: Producre skilis 
Code muNIng, Situational 
conversation, Sructr'al Eng/ish. 

Freque171 use oj prorerbs. phruses 

and idio1s 
10 4 Application of 

Communicative English 

Translation (fronm Hindi 

to Fnglish and vICe- versa) 

42 CGroup and Peer 
Discussions. Role play 

43 Contrastive talysis 
hetween II and 12 A 
structural. pho11ological and 

Jexical levels witlh exampleCs 

Keywords/Tags: 
Llerary rnslaiOn. Translatio 

theores 
inlerferenee 



Bilingualisn, Tipes of Role-plav 
Coversational English 

Part C-Learning Resources 

Text Books, Reference Books, Other resources 

"Comnunicative Granmar of English Ieech. CGeotlres. and Jan Svartvik Routledge. 2003 Third 

edition. 

CLT for ESI. Teachers & Learners" Gautam. GS. Classieal Publishing C'o, New Delhi. Inda 2012| 

Ist ed 
Commnicalive English for Globalization Ciautam. GGS.Classical Publishing Co. New Delh1. India 

2013 Ist ed 

"Communicative Englislh Language Sk1lls. Sumague, Julieta Arjona Society Publishung. 2020 

Communicative Alethodolog in Language Teaching". Brumtit. C. Cambridge liniversity Press 

1984 

"Language Teaching:A Sciemific Approach" Lado Robert. MeCiraw-Hill. New York. 1964 

Motination - The Teacher 's Resppousibilin" AllwTIght. Dick. ELT Journal 31/4 1977 

"Problems and Prnciples in Language Teachng" Brumtit, C Pergamon Institute of Engl1sh 1980 

7he Learner-Centred 
C'uwriculum" Nunan. D. Cambridge University Press 1988 

Suggested Digital Piatfornm weblinks: 

c) Copyright skillsyouneed com 
2011-2021 . " hat Is 

Communicaion? 
Verbal. Non-Verbal & 

2019 
SkillsYouNeed" 

Skills ou Need. 

Written www.skillsyouneed com/ips/whal-is-communication huml 

Ekeeda Written 
Communication 

lntroduction to 
Communication 

Skills -

Communmcaton Sklls 

loulube, uploaded by Ekeeda, 6 Nov 2018. wwwvoulube 
com/walch'y=BHgOl ut 

Msengeti, David. 
"Communication 

Notes." Shude Shae. 2016. 

www.slideshare netmwakid1umicommunicalion-notes-69]03614 

Class Test 
Assignmen/Presentatuon 

20 
20 

Total Marks 
Internal Assessment: 

Continuous Comprehensive 

Evaluation (CCE)PD 

External Assessment: 

University Exam Section. 

Time 02.00 Hours 

2x2 o 
UY7= 2 

Ax132 
60 

Section.1) 
Three Very Short 

Questions (500 Words :ach) 

66 Section (B): Four Short 

S w 



Questions (200 Words Fach) 
Section (C): Tho 
ong (Qucstions (5i) Words Fachi 

04 x 09 = 36 

02 x 15= 30 Total nmarks. 75 

Each) 

Suggested equivalent online courses: 

https W.courSUrA. Org speCializaions imprUN e-english 
Communicalion Sk1lls Specialization by Cierry I.anders. Amala B. Stephens. Karen Pelerson 

Georgia Tech Language Institute 

mprove VOur FEnglish 

Part D-Assessment and Evaluation 

Suggested 
Continuous Evaluation Methods: 

Maximum Marks 100 
InternalAssessment: 

Class Test 

Continuous Comprehensive 
AssignimenuPresentation Total Marks. O 

3x266 Evaluation (CCE 0 

External Assessment: 

University 
Exam Section.. uestions (50 Words Each) 

Time 02.00 Hours 

Seetion(:A) Three Very Short 

GO 
Seetion (B): Four Short 

Questions (200 Words Fach) 

Section ((): Two 

TXT=2 
in 

Long Questions (S0 Words Fach 

| Each) 

Continuous 
Comprehensive 

Evaluation (CCE) 25marks niversity Exam (UE) 75 marks 

Any 
remarks/ 

suggestions: 
Tutorial 

activities (based on syllabus) in the class by students and 

teacher are desirable. These will strengthen the students 
knowledge of 

cummunicative 
English. 



Syllabus of Paper 

BAIYear: Generic English (Theory+Tutorial) 

|Internal Assessment: 

Continuous Comprehensive 

Evaluation (CCE AO 

Class Test AssignmentiPresentation 

20 
Total Marks 

Section(A) Three Very Short Questons (5 3x2-L ExternalA ssessment: 

University Exam Section.Wurds Fach) Sertion (B): Four Short 

T1me 0200 Hours 6D Questions (200 Words I ach) Section ((): 

Two Y7=26 
I.ong Questuons (s00 Words hach) 

2y13 226 

6O 

. 



Part A Introduction 
******* 

Program: Certificate Course Class B.A. 1st yeAk Year: Session: 2022-22 

***************** Subject : Sociology 
2022 

*****na 

1 
Course Code AL- SOCI IG 

Introduction to Sociology 
* 

Course T'itle 

3 
Course Type (Core 

Elective 

Course/Eleetive/Generic 

Elective/Vocational/....) 

4 
Pre-requisite (il any) 

This is an elective paper open for all students of T year. 

except those who have opted Sociology as core paper. 
* ************ 

******** 
Course LLearnng outeomes This course 

will enhance the co1nceptual learning and 

(CLO) 
understanding of the basic concepts 

used in Sociology. 

2. The paper 
will contribute in enriching the vocabulary 

and 
scientifie 

temperament 
of the students about human 

sOCiety. 

3. In this course 
students wiil get 

information 
about 

employment 

opportunities 
related to the diseipline of 

Socioogy 

4. The course 
will provide 

knowiedge 
about 

socio-cultural 

processes. 

Theory -4 
Max. Marks: 

3S 

6 Credit Value 

Total Marks 

Min. Passing Marks 

t6b 

** 



Part B-Content of the Course 

Tatai No. of Lectures-T utori:als-P'ractical (ia hours per week): 6 hours per week 

I-T-P: 4-0-0 

Unit Topics 
Emergenee of Sociology: 

No. of Leetures 
10 

. Tradition of Indian Thinking 

2. Socioogy 

2.1 Meaiing 

2.2 Scope 
2.3 Subject Matter 

2+ Nature 

2.5 importance 

3. Deveiopment of Sociology 

4. Job opportunities in Sociology 

Keywords/Tags: Emergenee of Sociology. Tradition of Indian Thinking. Development of 

Sociology. lnportance of Sociology. Job opportuniuies in Sociology 

12 

Basic Concepts: 
I. Society 

2. Relation betwcen individual and 

Society 
3. Community 

4. Institution 

5. Association 

6. Social Giroup 

7. Status and Role 

Keywords/Tags: 
Relation betwcen Individual and Society, Social Group. Social Status. 

Association in Sociology 

Social Organization and lustitutions: (Concepi. 

Fmergence. Development. Forms and Challenges) 

2 

I. Family 

2. Kinship 
3. Marriage 

4. Castc. Class and Power 

S. Race 

Keywords/Tags: 
Soeial Organization. 

Social Institution. Kinship. Caste and Class. Race in 

Socioiogy 
4 

V 
Socio-Cultural P'rocesses: 



I.Culture 

I.I Meaning 

1.2 Charucteristics 

1.3 Types 

14 Culture and Civilization 

2. Socializaiion 

2.1 Meaning 

2.2 Characicristics 

2.3 Stages 

2.4 Agencies 

3. Social Processes 

3.1 Cooperation 

3.2 Accommodatio 

3.3 Competition. 

3.4 Contict 

Keywords/Tags: 
(ulture. Social Process. Civilization. 

Socializalion, Cooperation 

2 

V 
Social ConiroB and Change 

. Social C'ontro! 

. Concept 

1.2 Means of Social Control 

2. Social Sirutilication 

2.i Concept 

2.2 Bases 

3. Social change 
3. Meaning 
3.2 Characteristics 

3.3 Factors of sociaB change 

3.4 Patterns of social change 

Keywords/Tags: 
Social Control, Social 

Stratitication, Social Change. Factors of social 

change. Patterns of social change 



Part C-Learning Resourees 
Text Books, Reference Books, Other resources 

* ****** 

Suggested Readings: 

Maclver. Robert M & Charles Hunt Page (i949) Sacict: An ntroductory Analysis. New 

York. 

-Beteille Andre (1965) Caste ,Class & Power. Caifornia University. 1Berkeley. 

3- Ghurye GS (1961) Caste, Class d occupation. Popular Book Depot.. Bombay. 

4- Ogburn & Nimkoff (1947) Hand Bock of Sociology, K.PAUL, Trench, Prebner and Comp.Ltd. 

London 

5- Giddens. A. (2006). Socivlogy (`th ed.). ONford tniversity Press. Londen 

6Horton and Hunt. {1964) SocioBog - The Discipiine tmd its iinensions: New Central Book 

Agency. Calcuta. 

7- Johnson, Harry M.. (1988) Sociology - A Syustematic Inirocluction. Allied Publishers P 

Ltd.New Delhi. 

8- 4THTRT (1993) H 7 , TTHA AI, TETT. 

9- ATE TTA (2008) THTTE-a9T ATTTET, TTE7 14, T 

10-7717 1.7. (2018) HHTTT 4TOOT, HITE 11, ATTT. 

1-T T. (2019) FHTETA 37TTUT TT Haa, T4 T , TTT. 

12-79737.. (2020) THTHTT, TTT T, AT7. 

13-711E7 4TTT. T T T,U. (2015) TH1:T T, HEUT T TEHT, 

HTTT. 
Suggestive digital platforms web links 

htups://nios.ac.in/online-course-material sr-secondary-courses/Sociology-(331).aspx 

Suggested equivalent online courses: 

GNOU & Other centrally/state operated Universities/ MOOC platforms such as "SWAYAM" in 

India and Abruad. 
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