R

Part C: Learn

ing Resources

I

Text Books, Reference Books, Other Resources

" Suggested Reading:

2012.
2;

1. Patterson, R, “Beekeeping-A practical guide™, Little, Brown book group publisher,

“Practical Beekeeping Book — Start Beekeeping”
https://passiveincomeblueprints.com/2021/04/16/practical-beekeeping
“Beekeeping: A practical manual of Beekeeping”, Free download
https://archieve.org/details/A_Practical_Manual_of_Beekeeping
Virtual Labs (https://www.vlab.co.in)

Part D- Assess

ment and Evaluation

Suggested continuous Evaluation Methods:

Visits/Survey/Industrial visit)

e. Bee pasturage study
f. Making of herbarium

Internal Assessment Marks | External Assessment Marks
Class Interaction/Quiz I(TZ Viva Voce on Practical 4525
20

Attendance 05/ | Practical Record File 102
Assignments (Charts/Model . Table work/Experiments 3N
Seminar/Rural op |* Life history of Honey Bee 4
Service/Technology b. Spotting (Any four) A
Dissemination/ Report of C. Am_ﬁcnal hive / Bee keeping X

; equipment’s <,
Exeusionitad d. Analysis of purity of honey o

TOTAL

Any Remarks/Suggestion:

%a/
Dr. U.S. Parmar
Chairman

Central Board of Studies

Subject — Zoology

u— -
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Format for Syllabus of Theory Paper

Part A Introduction
Program: Certificate Class:Ist Year:. -2p392 | Sessioml __ .-
year SEM 2022-22
Subject: Botany
1 | Course Code S1-BOTA2G
2 | Course Title Herbal Cosmetics (1 7
3 | Course Type (Core << rieelective
Course/Elective/Generic
Elective/Yocational/.....)
4 | Pre-requisite (if any) This course can be opted as an eclective by the students of
all faculty / Open for all
5 | Course Learning outcomes e Students will learn about raw materials used in herbal
(CLO) cosmetics including the skin and hair care, herbal
| products preparation and their evaluation.
e Students can seck the opportunity of setting up their
own business of herbal cosmetics after this course.
6 | Credit Value LpF66 04 Credits
7 | Total Marks Max. Marks: . | Min. Passing Marks: , 3S~
Part B- Content of the Course
Total No. of Lectures- 60 hours Tutorials-00- Practical-00 (02 hours per week):
L-T-P:
Unit Topics No. of Lectures
I 1.1 Cosmetics- Classification and categories 15
1.2 Brief history of herbal cosmetics
1.3 Difference between herbal and synthetic cosmetic
products, benefits of herbal cosmetic products,
1.4 Challenges in formulating herbal cosmetics.
11 1.1 Raw materials, Machinery and Equipments 15
used in preparation of herbal cosmetics
1.2 Processes used in the manufacture of
herbal cosmetics
1.3 Plants used in skin care products like scrub, 'ubtan',
packs, moisturizer etc
1.4 Plants used in hair care products like oil, shampoo,
conditioner hair tonic etc
111 1.1- Preparation of - Scrub, face packs, vanishing cream, )
face wash, soap, moisturizer, talcum powder, sunscreen
1.2 Preparation of- shampoo, hair oil hair conditioners,
hair dye
1.3 Preparation of- toothpaste, tooth powder, 'Kajal',
nail polish, lipstick, lip balm, deodorant. shaving !
cream, after shave solution. i j
v 1.1 Introduction to Aromatherapy, Plants used in 15 7]

L
é/ W —;;E\\X’\



packaging and labeling, marketing and pricing of
herbal cosmetics
1.5 Quality assurance, ISO cettification
Keywords/Tags: Cosmetics, formulation of herbal cosmetics, Herbal cosmetics, skin care
products, hair care products, Scrub, sunscreen, conditioner, Aromatherapy, essential oils, packaging,
Marketing

l aromatherapy
1.2- Methods of extraction of essential oils
1.3 Sanitary practices in cosmetic manufacturing
~ 1.4 Basic idea of storage of raw material,
pre production preparations, production management,

Part C-Learning Resources
f Text Books, Reference Books, Other resources
Suggested Readings:
I Classification of cosmetic raw materials and adjuncts 153958 of Indian Standard
_Smith R.V.. Stewart J.T. Text book of Bio pharmaceutical analysis,
Lia and Febiger, Philadelphia (1982).
3. Behl P.N.Srivastava G. Herbs useful in dermatological therapy, CBS (2002).
4. Karnik C.R. Pharmacopoeia standards of herbs, Sri Satguru Publications Delhi (1994) .
5. Bore P. Cosmetics analysis: Selective methods with techniques, Marcel Dekker (1985).
6. Sharma P.P. Cosmetics -Formulation, Manufacturing and Quality control,
Vandana Publications (2014).
7 Panda H. Herbal cosmetics handbook, Asia Pacific Business press (2015).
8. Chattopadhyay P.k. Herbal cosmetics and ayurvedic medicines, National Institute of
Industrial research (2008).
9. Panda H. The complete technology book on herbal perfumes and cosmetics,
NIIR project consultancy services (2012).
10. Kirtikar K.R. and Basu B.D. 8 volumes Indian medicinal plants, Bio-Green Books (2012).
1. Drugs and cosmetics acts and rules Govt of India Publications.
12. Guenther Ernest Vol I The Essential Oils, Ingram short title (2007).
13. Indian Standard Institution Booklets.
14. Nadkarni K.M. Indian Materia Medica, Popular Prakashan (1994).
15. Wealth of India C.S.I.R.
16.Srivastava S.B. ,Perfume Flavour and Essential Qil Industries, Small Industry Research Institute.
17. Das Kuntal , Herbal Plants and their Application in Cosmaceuticals,, CBS Publication (2014)
18. Krishnamurthy K.H., Ayutvedic Technical Studies and Herbal Cosmetics of Ancient India,
B.R. Publishing Corporation (2001)
19. Chopra R.N.,Nayar S.L., Chopra L.C., Glossary of Indian Medicinal Plants, ,
National Institute of Science Communication and Information Resources ( 1956)
20. Saxena Rajan, Marketing Management, McGraw hill Education (2009)
21 Saraf Swarnlata, Saraf Shailendra, Cosmetics a Practical Manual (2015), Bsp Books Pvt Ltd
22. EIRI Board, .Herbal Cosmetics and Beauty Products with formulations, Engineers India

Research Institute, (2015)
23 NIIR Board, Handbook on herbal products National Institute of industrial Research (2002)

()

2. Suggestive digital platforms web links-----

|
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o



Suggested equivalent online courses:---------

Part D-Assessment and Evaluation

Suggested Continuous Evaluation Methods:

Any remarks/ suggestions:

Maximum Marks : 100 LD
Continuous Comprehensive Evaluation (CCE) . *marks University Exam (UE). -marks
Internal Assessment : Class Test - zo
Continuous Comprehensive | Assignment/Presentation s
Evaluation (CCE} 5 4D Total=". L‘ O
External Assessment : Section(A) : Three Very Short N
University Exam Section: | Questions (50 Words Each) 2% L = é
&0 Section (B) : Four Short UXT=29
Time : 02.00 Hours Questions (200 Words Each) A
Section (C) : TwoLong | .. & 2xX12z2€
Questions (300 Words Each) Total =-..- &0 .




Introduction

Part-A :

Session::
Z2e 22 2_3

: Certificate

Program : C
Subject: Business Economics
T
- - -
-

A-1-BECOI1G
Ol’EdﬂlZ‘l[lOndl Behavnor
-

Elective: -
I
an understanding of the

¢ to the Indian

| 1. | Course Code
- Course Title
3. | Coursc Type (Core ye (Core Course/Elective/ Generic
s
“The Coum, will cnable to the students to develop
behavior in organisations with relevanc
————— =

Elccnve/Vocatlonal

4. 7’rc requisite (if 2 any) - -
(CLO)

“Coursc Learning outcomes

principles of human

business context.
Theory-6 //j/"/’/
; ) [ Min Passing Marks:.  ~ 4 5

L T —
Z I ‘Max. Marks:
Lroteo =100

To(a[ Mgrks i



T o590
_ Total No_ of Lectures=90 e
Topic Lectures
PO — .- B -
INTRODUCTION : L e bt to OB:
Concept of Organizational Behaviour (OB): Management roles, skills and activitics, DlSClpl.H’ICS that contribute lf) d
Opportunities for OB (Globalization, Indian workforce diversity, customer service. innovation and change. networke! B
organizations. work-life balance, people skills, positive work environment, ethics)
— T e e e TR — e
Key words/Tags : Organisational Behavior (OB). Globalization; Innovation; Change; Networked QOrganizalions;
Work-Life Balance; People Skills; Environment; Lthics. B - I _—

Part-B
/7/,”,,..4
e -
Content of the Course- GE Subject-l (Organizational Behavior) -
S ———
Total No. of Lecture “Tutorials-Practical (if hours per week): T —
L S e — e — L No. of
Topics | lectures

No. of

reinforcement. Concept of

TINDIVIDUAL BEHAVIOUR :
- Concept of learning. conditioning, shaping and
ees on workplace.

1. Learning, attitude and Job satisfaction
attitude. components, behavior and attitude. Job satisfaction: causation: impact of satisfied employ
and, Goal setting, Self-efficacy. Equity theory);

2. Motivation :
of needs, X and Y, Two factor, McClell
Employee involvement; Flexible benefits,

Concept; Theories (Hierarchy
Job characteristics model; Redesigning joh and work arrangements;
[ntrinsic rewards

3. Personality and Values :
Concept of personality; Myers-Briggs Type Indicator (MBTI); Big Fiv
Linking personality and values to the workplace (person-job fit, person- organization fit)

4. Perception, Decision Making and Emotions :
Perception and Judgements; Facters; Linking perception to individual decision making: Decision making in

organizations, Ethics in decision making. Emotional labour; Emotional Intelligence.

¢ model. Relevance of values; Indian values:

2

Key words/Tags : Learning; Attitude; Job Satisfaction; Motivation; Personality; Values; Perceptio; Decision
Making Emotions.

. - T et N




S

-

IR —
orms. Groups

ndian pcrspccli\'c on group nor
(TBW).

I —
GROUP BEHAVIOUR :
nd team based work

1. Groups and Work Teams :
Concept; Fi_vc stage model of group development; Group think and shift; 1
and teams: Types of teams; Creating tcam players from individuals; Team building

2. Leadership :
Contingency theories (Fiedler, Hersey and

line leadership: lnspiralional Approaches

d Michigan studics);
h other countries. Exercises, games and

cs (Ohio an
o. self-lcadership. on

©eories: Behavioral theori
hip: Mentorin

111 Concept; Trait th
Blanchard. Path-Goal): Authentic leaders
(transformational, charismatic); Comparison of Indian leadership styles wit
y develop team and leadership skills.

ays may be conducted t

ns. Leadership

role pl
ure: Creating

[ Key words/Tags : Groups. “Work Teams
ORGANISATIONAL CULTURE AND STRUCTURE :
Concept ol culture; Impact (functions and liability); Creating and sustaining culture: Employces and cult
al cultures. Concept of structure. Prevalent organizulimml designs; New design options. 10
B e -
I L I

IV | positive and ethic

o Key words/Tags Culture, Structure. S
ORGAN]SATIONAL CHANGE, CONFLICT AND POWER :

ance: Approaches (Lewin's model, Organisaliunal development); Learning

flict; Traditional view and interactionists view

f con

Planned change; Resist
{o power and polit

nal change in Indial
Functional/ Dysfunction

1 businesses. Concept o
al. Introduction

R . )
- Change; Resistance; Conflicts; Power; Politics. o ) I

FForces of change:
ics.

organization; Organisatio
ol conllict: Conflict process;

Key l}’()l‘l/;'[ Tags

(/Vb/ ﬁ/gé///Z/
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Maximum Marks :

- oY)
Part-D : Assessment and Evaluation (Theory)

T Jo0 -

| Continuous Comprehensive Evaluation (CCE) ' 40
University Exam (UE) : L' coO
Time : 02.00 Hours

Internal Asscssment :.
Continuous Comprehensive
Evaluation (CCE)

External A nt :

Class Test

- —

N Total -
Section (A) : Three Very Short
Questions (50 Words Each)

AssignmentUPresentation

University Exam

Section (B) : Four Very Short
_Questions (200 Words Each)

Section (C) : Two Long
Questions (500 Words Each)

Total

. Al
L S
r/U) /f/&/{//



Svllabus of Paper

,‘ BA 1 Year: Generic English (Theory + Tutorial)

Part A Introduction

Program: Certificate Course

Class ™ BA | Year | SQM Session: .

2822-23
Subject: Generic English
] Course Code -ELITIG
2 Course Title Communicative knglish (Paper , Theory + Tutorial)
3 | Course Type (Core - Elective

Elective/Yocational/,

Course/Elective/Generic

)

Pre-requisite (if any)

This course can be opted as an elective by the students ol

following subjects: Class 12" passed in any discipline
- | .

[Open for all

Course Learning
Qutcomes (CLO)

The study of this course will cnable the students t acquire

the knowledge of

« Phonology and Morphology.
«  Svatax and Structure, and
« Vocabulary and Discourse

The students will be able to converse i real-hile situations
with effective language skills. The course will also help
them.

o Acquire hiterary sense.

o Use idiomatic and lexical language. and

. Communicate ellectively across the globe

(6| Credit Value (1+0)

4310 =3 ]

Max Marks ﬁ‘b-’*}‘éf} ] Min Passing Marks . 38

[ 7 [ Total Marks

Part B- Content of the Course

L-T-P: 45+15+00=60

Total No. of Lectures-Tutorials-Practical (in hours per week):

1.5+0.3+00=02

Topics No. of Lectures No of Tutorials
. Commuunication 10 03
| |
11 What 1s commiunication”
Its meaning, nypes & its
purpose 1 the uge of
Globuhzation
IR A

qu APy, =




—
12 Communicatine neads and

problems

PSR

13 bspansion of anidea
1 4 Rules of use of lanzuage.

use of appropiigic words

hevwords/Tags:

Lingusc and - communicannye

compeicnee.

affecnve and

( omaniicdlion. |

Cogmine

strategies. ESL EFL
Acquisthon of 1112 and

Collocational langrage |

Practicing  Listening  skill.
Reading and Understanding |

Skills Z

21 Listening 1o Radio and TV

L)

to

~

Keywords/Tags: LRIVS  Receplive]

New s, discussion and
comprehension o rules \\f!
prammar.  P'ats of .\pcuhi
Pronunciation and ntonation |
. melodic parts  of an

Utterance varation of pitch

2 Reading newspupers. analysis

and interpretation
3 1PA and phonetie s mbals
4 Precis

paraphrasing

wnung and

5 Vocabulary enrichment

\
|
|
|
|

skills.  Anenive  listening Hord
s i
siress. Intonanion. ) llable. Recerved

pl‘mmn(mllun (RP). NigmimaeiZiig |

Pragmaiic compeience

10 04

=i Y\ 2!
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Speaking SKills

3l

Farmul  ang

WTiting  of

mvitation.
ofticial

Appomuments,

wring, istenmg 1o 1alky

presentation,

ups

32

.

approach,
tusk based learning

I . |
RI |

witing.,

Communicative
lexical

Report

Daily

English

34 Siwational conversation

between  (wo
different topics

Kevwords/Tags: Producuve skills,
Code nuxing, Suunational

conversation, Structural Fnglish,
Frequent use of proverbs. phrases
and idioms

fetter and
meeung minutes,
arders and

note-making

Writing. - Ston
routine

friends  on

A LB ¥ )

mtormal

Credtive
and

approach,

04

. Application of
Communicative English

Keywords/Tags:
Literary

41 Transtation (from Hindi
(o Enghish and vice- versa)

42 Group and  Peer
Discussions. Role play

4.3 Contrasine analyvsis
hetween L1 and L2 Al
structural. phonological and
lexical levels with examples

ransiation. {ransiation

L nerference,

10 04

theorees.

LM

%\y\ll
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Bilingualism. Types of Role-play
Conversational English ‘

Part C-Learning Resources

Text Books, Reference Books, Other resources

A Commuticative Granmmar of English™ 1.eech. Geollrey. and Jan Svartvik Routledge. 2003 Third

sdition.

~CLT for ESL Teachers & Learners” Gautam. GS. Classical pubhshing Co, New Delhi. India 2012

Isted.

‘Communicalive English for Globalization Gautam. GS  Classical Publishing Co . New Delhi Indie

013 Isted
Arjona Soctets publishing. 2020

“Communicative English Language Skills  Sumague, Julieta

‘Communicative Methodology in Language Teaching " Brumiit. € Cambridge Universiy Press.

1984
aching . A Scieniific Approach” Lado Robert. MeGraw-| LI New York. 1904

© Allwright, Dick ELT Journal 3174

“Langnage Te
“Motivation - The Teachers Responstbilin” (977
"Pml.;lems and Principles i Language Toachng ™ Brumfit. € Pergamon Insutute of Inghsh 1980
“The Learner-Centred Crrrictdum . Nunan, 0 Cambridge University Press 1988

igital Platform s eblinks:

m 2011-2021 "W hat 1s Communication’
You

Suggested D
Verbal. Non-Verbal &

ight skillsy ouneed ¢o
SkillsYouNeed ™ Sklls Need. 2019

A[-15- 'on‘ummlculmn hun!

¢) Copyr
Writen |
lsyoun

|
i

ed CONY s/ whi

wwwskil
Sommunication Shalls

ommunicanon Sklls - €
SR HeOURL UV

Fkeeda “\Written Communication - Introduction o C
YouTube. uploaded by Ekeeda, 6 Nov 2018, Waww o

(tube com ‘walch

Msengell, David ~Communication Notes.” SlideShare. 2016,

o neymwakidimizcominin (calion-notes-691136 14

www slideshar

Class Test
.-\ssig.nmcm.rT’w.\cmutmn

Internal Assessment
Continuous Comprehensive
Evaluation (CC £
Fxternal Assessment
University Exam Sections
Time 02.00 Hours

Section(:\) Three Very Short
Questons (30 Words ach)
Gection (B) @ tour Short




r" Questions (200 Words Each)

Section (C) : Two
Long Questions (300 Words Fachy

04 x 09 =36
Y « N x P
02X 15 =30 Total marks 73

— L-ach) ‘

Suggested equivalent online courses:

e hups./Awvww e e
I vwn coursera org speetalizations impron e-english

Communication Skills Specializ _ fmprove vour Lnghsh
e B wion Skills Specializavon by Gerry Landers. Amabia B. Stephens. Karen Peterson
Jeorgia Tech Language Instiwte. . e

Part D-Assessment and Evaluation

Suggested Continuous Evaluation Methods:
Maximum Marks 100
Internal Assessment:
Continuous Comprehensive
Evaluation (CCE) 1 ho
External Assessment Section(A) Three Very Short
Upiversity Exam Section . "Questions (U Words Lach)
Time 0_7_:(',0 Hours QO Secfion (B) !:’uur Shuq
//'——_ (GQuestions (200 Words Fach)
Section (€)1 fwo

| ong Questions (300 Words Fach)

Class Test
Assignment Presentation

- .20 .
| Total Marks. = LTD \\
3*1:@@

Continuous Com yrehensive [ yaluation u,. (.121
activities

Any remarks/ suggestio '
‘ ¢ des‘irable. These will strengthen the

Exam (U7 marks
in the class by students and

dge of cmun\un'\c-at'wc Enelish.

25 marks Uiniversity
(based on syllabus)
sludcnls' knowle

ns: Tutorial

teacher ar




Syllabus of Paper
BA 1 Year: Generie English (Theory+Tutorial)

Internal Assessment Class Test Assignment/ Presentation
Continuous Comprehensive
Evaluanon (CCEV A®

External Assessment

0

i 2

Total Marks © LfD

Section(A)  Three Vers Short Ouestions (30 . 3%2 ;ﬁ

Words Fachy Section (B) @ Four Short

Questions (200 Wards Tach) Section (O

Two — 7_"—‘—\;{‘3‘("7.— 2 4

. ' 4ok
213226

P

&0

Umversity Exam Section,,.
Time - 02.00 Hours 6D

Long Questions (300 Words Fach)

’] Y
M n M
51 YL

™ —
\02«’ C %, G :(,\J_/t"‘{,_/
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'( lass B‘('f;t‘m PP J

SRR Year: = Session: =

— -A.r(.:_____._(:‘.__.‘. . - _f\lbjt.‘d Sociology —— 903y 22-22
| ~ourse Code It
P AL GOCT - -
. 2 ~ Course Title e I ———
i B e r ‘mwdmm)n to Sociology R ,

™ -~ - S i

3 | Course Type {Core logy - - ——

i (‘nurx‘e/F\cctivc/(]eneric

| F lective/V ()thmm
-

) L
Vet | e e —— __.__.v__
T This is an elective paper open for all sudents of I

C‘l

&. _,_{._ \ Pre-requisite m un})'
’\ V

‘ cxccp‘a ‘;hox W no ww. or)tcd ‘mu\ logy as core papu
/ T - IS Y e
v 5 (,ouxsc L emmn” outcomes | 1. Tl

\ This course \\wi enhance the wn\.gptua\ lcammg and [
‘ (.CLO) anderstanding of the basic concepts used in Sociology. !
: "-. i 2. The pape or will contribute . enriching the yocabulary \
\ ' '1\ qnd scientific emperament of the sudents about human \1
\ ";_ \ spciety. l‘
\‘ | \ 3. in this course students witl get ! information about |
“\ employment ummrtunilics related 10 (e discipline of
\ \ \ gocinloay.

4 The course will provide wnowledge about s0¢i0 —uxhum] ,

, , 1
! i ; age |
i ! , processes- 1‘
! [ MR —
i !

R
w\ alue
- I Total Marks

|
i
|




F
-
I~

Keywords/Tags:

I

|
{

| I

|
|
I»..
|
i

Part B- Content of the Course

lot li No.

(T-P: 4-0-0

of I,ecturcs-’l’umri:nls-l’mcticul (

2 hours per week): 6 hours per week

Toi)us

Lmt b
l

1 s

-
Sociology .

1]

I\C\ W ()rds/T ags: RL !.umn

‘\s\\uauon |n Socit

|

! |

{

| 2.

.
3.

{

5.

___,____,,__.,_.A—

Keyw ords/Tags: 5
Sociolog)

v

SR S

Emergence of Sociology

L
2.

Eimcergence of Soviology. |
[mportance of Sociology.

il Basic Coneepts :
.
Relation betw

. Community
_Institution
_Association
Social Group

between Individual and Society .

E Social ()rodnlmlmn

Fmergence. D

i
|
|
| “r
|
|

m.ui ()mu*l/mun

‘wcau (

10

Tradition of Indian Thinking
Sociclogy
2.1 Meaiing

2.2 Scope

3 Subject Matter

4 Natwre

2.5 importance
Socivlogy

J

1, Development of

Job oppx ortunities in Sociology ]
adition of Indian Thinking, Development of

Job opportunities in Sociol

ogy

Society
cen Individual and

Society

Status and Role e
social (nuup ; Sou.ll Status.

I\"'

[ B

.md lmmutmus (Coneept.
Forms and Challenges)

evelopment,
Family

Kinship
Murriage

Custe. Class and Power

Race
Social Institut

. |'\ll‘.5hlp. Caste .md Class. Race in

ultuml I mcuscs. I 14

&l /7 //
=

No. of Lectures




1.Culre
I.1 Mcaning
1.2 Characteristics

e e e

1.3 Fypes

1.4 Cultare and Civ ilization

7. Socialization
2.1 Meaning

2 2 Characteristics
2.3 Stages

2.4 Agencies

3. Sacial Processes

3.1 Cooperation

|
3.2 Accommodation
§ 33 L(nng‘;clmon.
| é
:L_,___. ........................ —
; I\emords/'f‘wa Culture. Social chds Civitization. Socialization, (n()pudnou
[ __.T.._/ cess, LIV e s ————
| P
V Social Coxmc! ¢md Change : f’ 12 |
! 1. Social Contro! I |
, .
| . P i |
! i1 Coneept j
( | 2 Means of Social Contro! [ |
! . |
| 2. Sncml Sirutification | |
i Concept ,
i i }
| | 2.2 Bases f
] i ) |
r 3. Sucuxl change
‘ 3.1 Meaning
| = 3.2 Characteristics : |
| 3.3 Factors of soc ial change | .
’ 3 J Patteras ol smxul dlm“x. o !
[ D 3 S B !
- Keywords/Tags: Sn/‘m! C omml ‘wual Strauf'xca‘mon. Social Change. Factors s of wual
| change. Patterns of social change |
i
—

|
[

I
|
|
{
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