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you will be subject to all policies, rules and
 Company, fromtime totime
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Shaping a new world

Date 17 November 2029

your application and the subsequent interviews with us, we ar pleased o offer you
1 of Asst. Manager - Production in Cement business of Nuvoco Vistas Corp. Ltd. You will be
=d as Asst. Manager based at CCP location.

months, during which either party can terminate this contract of the
'} fifteen) days notice in writing or payment of the Basic salary in lieu of notice period
actory completion ofihg;gmbaﬁon-cpeﬁmi including extension, if any, either party can terminate this
of ‘ment by giving 3 (three) months notice in writing or payment of the Basic salary in lieu of

0 pre-employment medical test as defined in Annexure B at the nearest
liting team. In case you have to visit any recognized hospital / pathoiogy
you shall be reimbursed for the test charges an submission of medical reports, post

uested to submit following documents
alification Certificates for verification.

Relieving Letter from Previous Employet/s.
) size Photograph,
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" bhansali engineering polymers limited

CIN : L27100MH 1984 PLC032637
Registered Office : 401, 4th Floor, Peninsula Heights, C. D. Barfiwala Road, Andheri (West), Mumbai - 400 058.
Tel. : (91-22) 2621 6060/61/62/63/64 » Fax : (91-22) 2621 6077 « E-mail : abstron@bhansaliabs.com » Website : www.bhansaliabs.com

BEPL/ABU/HR 12" Jul 2018

To,

Mr. Jay Kishan Yadav
Chharwada, Chhiri, Valsad
Vapi, GIDC, Gujarat- 396195

Appointment Advice
Dear Mr. Yadav,
With reference to your application and subsequent discussion you had with us, we are pleased to
appoint you as Assistant Officer — Production Compounding in our organisation at Works Abu Road
under grade LM 3 on the terms and condition already explained to you during the discussion.
The detailed appointment letter will be issued to you on joining of duty.

The offer letter is subject to your reporting for duty on or before 01" August 2018.

Please sign the duplicate copy of this letter as a token of your acceptance and return the same for
our record.

Yours Faithfully
For, Bhansali Engineering Polymers Ltd.

Dr. Brijendra Sharma
Manager - HR & Admin

Satnoor Plant : Bhansali Nagar, Taluka - Sausar, Dist. Chhindwara, Madhya Pradesh - 480 108.
Tel. : (07165) 226376-79 = Fax : (07165) 226380/ 81 » E-mall : beplchw @bhansaliabs.com
Abu Road Plant  : Plot No. SP-138-143, Ambaji Industrial Area, Abu Road, Dist. Sirohi (Rajasthan) - 307 026
Tel. : (02074) 226781/82/83/84 « Fax : (02974) 226737 « E-mail : beplabr@bhansaliabs.com
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26" September, 2022 CHOWGULE
G - R & O U i p

TO, SIRELE THTHE

Anuj Mishra

New Jawahar Colony

Qtr No. 60.

Distt. Umaria (M.P.)

Sub: Offer of Appointment

Dear Anuj,

Reference to your application and our subsequent discussions, we are pleased to offer you the
position of Senior Executive - Surveyor at our Sahapur Coal Mine on the terms and conditions
mutually agreed. Your candidature was found to be most suitable and exceptional, and we look
forward to welcome you on board.

Your terms and conditions are as follows,

- Your will be posted at Shahdol, Madhya Pradesh.
- Salary offer will be as per the details shared with you separately
- You are requested to join on or before 20" November, 2022.

You will be required to produce at the time of joining, the following documents:

(a) Self-certified copies of Aaadhar Card, Pan Card, Bank account details (passbook or
Cancel cheque), Proof of Date of Birth — Birth Certificate or School certificate,
educational/professional/technical qualifications, Previous employment, if any.

(b) Medical fitness certificate in the form prescribed, from a Registered Medical
Practitioner.

(c) Two copies of your recent passport size photograph.

(d) To submit the copy of resignation acceptance letter pertaining to your present
employment by 28" September, 2022

In addition to the above, as a part of onboarding process, you will be required to fill statutory

forms as prescribed under Employees Provident Act and Gratuity Act and any other form /
declaration as applicable.

We would appreciate if you could convey your acceptance to this offer immediately.
The detailed appointment letter will be issued to you upon your joining the Company.

This letter does not constitute an appointment and same shall be effective only after acceptance
of the terms and conditions of appointment.

Thanking you,

Human Resource Department
Chowgule And Company Private Limited

*Thisis a system gemaemmmmuignature
CHOWGULE AND COMPANY PRIVATE LIMITED

Chowgule House, Mormugao Harbour, Goa 403 803 India
T: +91 (832)2525001 F: +91 (832)2521011 E:ccl@chowgule.co.in  W: chowgule.co.in
CIN: U63031GA1965PTC000041 GSTN:30AAACC5479J1ZP



Mahindra Vehicle Manufacturera Led.

p
Mahindra B . P ot OO
i Taluka - Khed, District - Pune 410 50 h
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Maharashtra, India. ! ‘

Tel.: +81 2135617015
Fax: +81 2135617150

mahindra.com

Date: 20 July 2021
Ref No. 1021/21192/630704

Mr. Saurabh raj Chaudhary

501

himalaya royal villa,wide angle
Mehsana
Gujarat - 384002

Dear Saurabh raj, l

ur Company, as Assistant Manag,:er. K-

Subsequent to your application & interviews we are pleased to offer you appointment in o
Block Paint Shop in grade L8-Operational, Paint Projects, Automotive Sector, Chakan. i

This offer of appointment is subject to you satisfying the following requisites:

-

Your appointment will commence from the date on which you join the Company. Joinin

Written undertaking to join, not later than 08 September 2021.
Certification of medical fitness by way of self-declaration, or ce
authorised doctor, as intimated to you and

Submission of all certificates and documents in respect of educational and professional qualifications, proof of age and
previous employment, as per the requirements of the Company.

rification of your medical fitness by the Company

g Note to that effect will be issued to you.

The terrﬁs and conditions of employment shall be as under -

You will receive emoluments / allowances as per the attached Annexure.
' !

Gratuity, Provident Fund, Superannuation and Medical Benefits, for self and family (as applicable), as per the prevailing :
policies of the Company. You will superannuate on completion of 60 years of age. (On the basis of the documents
submitted by you, we have recorded your date of birth as 07 February 1994). bl ‘

i

With effect from the date of your employment, you are required to become a member of the Company Exempted
Provident Fund or RPFC as applicable.

Transferability -

time to time, station you on deputation, lend or transfer your services to any of its Departments,
Associate Companies in any other location in India/abroad. Consequent to such transfers, you
d conditions as applicable at the place of posting.

The Company may from
Affiliates, Subsidiaries or
will be governed by terms an
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5. Probation, Confirmation and Termination -

i. Probation - i
You will be on probation for a period of six months from the date of your joining. This probation period can either be
curtailed or extended at the sole discretion of the Company. However, completion of six months of probation does
not result into an automatic confirmation of your employment. The Company must confirm your employment in %
writing. During the period of probation, both the parties are entitled to terminate your employment forthwith without
any notice and without assigning any reasons thereto. During the probation period you will only be entitled to ’
Exigency leave as per the Company policy.

ii. Confimation -
Upon satisfactory completion of the period of probation, your services will be confirmed with the Company and upon
confirmation:
a. You will be entitled to Exigency and Privilege Leave, as per the rules thereof,
b. You will not be entitled to adjust your notice period against privilege leave, if any, available in your credit.
¢. On resignation from the services of company in respect of employees who join after April and cannot work for full
12 months , pro-rata Performance Pay of first year of appraisal will only be paid if one is on rolls of company on 1st
August of next year when Performance Pay payment is being made. After the first year, Performance Pay will only

be paid if one has rendered complete period of 12 months from 1st of April of a year to 31st March of following year
both dates inclusive.

iii. Termination -
a. The Company will be at liberty to terminate your services with three months’ notice or by paying you three months’
salary, including allowances, in lieu of notice. In the event the Company decides to pay you three months’ salary in
lieu of notice, the Company will be at liberty to call upon you not to take up any altemate employment for the period
of three months. : j i
] b. The Company will also be at liberty to call upon you not to report for work, though you would be on the rolls of the
i Company for the said period and you would be paid your salary as per your contract, as if you were on duty.
| ¢. In the event you choose to resign from the services of the Company, you will be required to serve for the period of |
! notice of three months. The Company, however, will be at liberty to call upon you not to report for work or even take
'* up any alternate employment during this period, which will be at the sole discretion of the Company. The Company
will also be at liberty to pay you three months’ notice wages in lieu of notice. However, it will be impermissible for
you to waive the shortfall in the notice period by buying the said shortfall period in lieu thereof except with written
permission.
d. Furthermore, you will not be entitled to either avail or adjust privileged leave (if applicable) in your account against
the notice period.
In the following cases, this contract may be terminated forthwith without assigning any reason thereto by the
Company —
i. The employee is found guilty of misconduct.
ii. The employee violates terms and conditions stipulated in the Company Code of Conduct.
ii. The employee violates prevailing policies and procedures of the company.
iv. The employee is found under the influence of alcohol or any other intoxicant at work place.
v. The employee is held guilty and convicted of offences involving moral turpitude by any competent Court.
vi. If any information provided by employee in employee’s CV is found to be incorrect.

A
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Confidentiality -

So long as you are in the employment of the Company, you wil, at all times, observe secrecy and confidentiality and will
not divulge, disclose or make known to any unauthorised person within or outside the Company, nor will you
unauthorisedly use any knowledge or information in respect of manufacturing, technical trade or business data
(including manufacturing processes, technical know-how, customer information, business plans and like matters) which
are necessarily confidential and have come to your knowledge and possession. You will also not remove any such'l
information in any form whatsoever from the Company premises, nor copy or transmit the same unauthorisedly thfough
any medium including social networking networks/ public sites, nor will you grant permission to assist, permit entryito, or
in any manner co-operate with any unauthorised person for the purposes of accessing, obtaining, copying, transmitting
or removing the above. Even after the cessation of your employment with the Company, you will not use, divulge,
disclose or remove in any manner whatsoever confidential information of the type described above of which you were in |
possession whilst in service to the detriment of the Company. You will also observe all the confidentiality measures
which are in existence, or which may be enforced from time to time, as well as directions as to confidentiality marked on
any communication, document, computer floppy etc. You shall indemnify and hold Company harmless and indemnified
against any damage or loss caused to the Company on account of breach of confidentiality on your part. These
confidentiality provisions shall survive the separation of your employment with the Company, either by way of retirement
or termination or otherwise.

Conflict of Interest -

In addition to the requirements of secrecy and confidentiality, as specified hereinabove, you shall not engage in any
vocation, training, employment, consultancy, business, transaction, or any other activity, which is in conflict with the
interests of the Company, in any capacity whatsoever either on your own or in association with any other
individual/firm/institute/body corporate, etc either part time or full time on a paid basis. You will devote your full attention
exclusively to the duties entrusted to you from time to time by the Company and while in service of this Company you
will not work for any person or Company in any capacity either for any consideration or otherwise, nor do any private ;
business without obtaining prior permission of the Company in writing.

Intellectual Property Rights (IPR) - - I
You will assign to the Company your entire right, title and interest in any Intellectual Property Rights (IPRs for short,
which term would include patents, trade-marks, copyrights, designs, whether registered or not, and all improvements |
thereto) that you may make, solely or jointly with others, in the course of your employment with the Company relating to i
any or all systems, services and products manufactured or marketed or leased or developed. You will perform all
necessary acts and execute such documents in such format as may be required by the Company, without expense to
you, which in the judgment of the Company or its Attorneys may be necessary or desirable to secure to the Company

full right title and interest in the IPRs.

Right fo Access -
The Company shall, at all times, have the right to access and monitor all e-mails created, sent / received or stored by

you using Company facility and on Company's system at any time without giving you any prior notification. All such data
and information shall at all times remain the property of the Company.

. Reputation of the Company -

You shall endeavor to uphold the good image of the Company and shall not by your conduct adversely affect the
reputation of the Company and bring disrepute to the Company, in any manner whatsoever.

A
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14.

15.

16.
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Return of Company property -

You shall, on ceasing to be the employee of the Company, forthwith return all Company properties, movable and
immovable, including, without limitation, all Company information, files, reports, memoranda, software, credit cards, door
and file keys, computer access codes and such other property which you received or in possession or prepared in
connection with your employment with the Company.

Recovery of expenses -

Any joining expenses including relocation expenses reimbursed by the Company will be recovered in the event you |
leave the organization before completion of two years of joining. i
Rules and Regulations of the Company - o
You will be subject to all rules, regulations and policies of the Company, which may be applicable time to time. You |
undertake to abide by the contents of the Code of Conduct of the company at all times during your employment with the |
Company. The violation of any terms and conditions of the Code of Conduct may lead to termination of your
Employment by the Company.

Govemnment Laws and Regulations -
You will be subjected to all Government Laws and Regulations in force from time to time. All payments to you shall be
subject to deduction of tax, at applicable rate at source.

Jurisdiction -
Courts in Mumbai shall have exclusive jurisdiction to hear, try and finally decide disputes arising out of this contract.

Acceptance & Acknowledgment -

Please return the duplicate of this letter and the duplicate copy of the Code of Conduct, duly signed, in token of your
acceptance of the above-mentioned terms and conditions of the employment, having read the attached Code of
Conduct and on joining you will abide by its prescriptive principles.

We wish you a long and fruitful career with us.

With Regards,

Yours Sincerely,
For Mahindra Vehicle Mfg. Ltd

Rajeshwar Tripathi
Chief Huiman Resource Officer

CV - Page 4 of 7
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| accept the terms and conditions of this offer of appointment and will be joining on 08 September 2021.

If the above conditions are not satisfied/fulfilled on or before 08 September 2021, this offer letter of appointment sha

cancelled and shall be deemed as null and void.

Accepted: /Y@}

Il be

%
z

Page 5of 7
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Mr. Saurabh raj Chaudhary
e501

himalaya royal villa,wide angle
Mehsana

Gujarat - 384002

Dear Saurabh raj,

H

With reference to our enclosed letter of appointment dated 20 July 2021 and your subsequent acceptance of the samie. ‘we

request you to kindly get the below mentioned documents on the first day of your joining:

Release Letter from your current employer

Proof of prior work experience

Proof of Date of Birth (School leaving certificate / Passport)
Certificates supporting Academic and Professional qualifications
Two Passport size photographs

One blank "Cancelled" Cheque for Electronic Clearance of Salary.
Copy of Aadhar Card

Copy of Marriage Certificate (if applicable)

In case of relocation, you would need to follow the process as per Company rules.
Kindly get the Original Certificates for verification.

Yours faithfully,
For Mahindra Vehicle Mfg. Ltd

b

Rajeshwar Tripathi
Chief Human Resource Officer

Page 6 of 7



AHARAT GEARS LIMITED
Wansa - GhE, Mumbra, Dist. Thane - 400 612

Shdatim il 3 imlHA | :
fal o+ 01 [20) 26352004, 2638 2602, 3333 TH00
Fax 91120 2936 185Y

m?i& " parch 2018

—

BGUMR-PAAAPP OFFER/MS8

Mr. T‘} ;% ‘i@v\ l‘\«&mkg-x fﬁwﬁ‘*fﬁ“ .
pndeete) €obe, Ao
MNo@llle. Y9 a2 pl

Subject: APPRENTICESHIP OFFER. .

Dear Mr_ I e X !/L :

With reference to your application & subsequent interview you had with us, we are
pleased to offer you an apprenticeship on the stipend as discussed and agreed upon.
The detailed engagement letter will be issued to you on your joining at Mumbra Plant.

Piease note that the above offer is subject to your being found medically fit by us.
(Refer Annexure |)

You are requested to join on or before
our Mumbra plant.

On your joining day, please bring attested copies of testimonials / all certificates and 6
copies of recent passport size photographs. You are requested to contact
Mr. Upendra Shelke Leader - HR at our Plant Office, Mumbra along with your medical

report for further instructions.

1’}% P Wu?pd report for training at

For and on behalf of
BHARAT GEARS LIMITED,

¥

LEADER - HR

>

Mhumbal Office : 14t Floar, Hochilf House, Nariman Polry, Mumbal - 400 021 INDIA.
Tol +61(22) 22663180, 22820112 Fax : +91(22) 22821485, Emal : nfo@bharmigears.
Regd. Office & Works 20, KM Mathura Road, P. O. Box 328, Po. Amar Nagav, Faridabad - 121 003 (Heryana) |

G B\ Tel | +91(129) 4288600 Fax - +91(129) 4288822 - 23, E-mall ; info@bghindle com, GST REGN
: REGN NO. 27 :
| Weabsite . www bharsigears com  Corporats ieniity No. | L29130HR 1971PLCO34 385 '
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preasee to alffer you the postion of Junior Engineer ~Power Plant in Gur organia
y{ﬁ %Eg‘{“«lrw it

#

I. You will be pacd Gross salory of Rs. 33334/ [Rupees Thirty Thiee Thouso ik
Hundred Thirty fFour only per month] as per the salory structure statement enciosasd.

L% 3

You are liabie 10 be transferred to ony place ol the discretion of the r
without assigning any recson.

3. The appointment is further subject to the production of the following i
cerdificotes/ documents, C e
o) Orignal copies of Degree/Diploma and Secondary School lecs:
Certificates alon eets, o i R Fa
b} Details of Mern ny, of :

scheme
| LR A € Hom reqisiere ey
€] tvayrabaencas ianir@spmctat e Preiar o v o s s o e

4. You shall be on probahon for o period of ix months, Th
e ; At ’ . The Company wo V¢
fhe sole discrelion regarding the extension of the said period of Six mmm? | xﬂﬁ

the probation period, your appointment is lable 1o be terminated wilhout

notice and without assigning any rec.son thereof whatsoever.

5. However. duting the probalion period if you wish 1o leave th

nave fo give one monih's nofice In wiiling, You shall i it o

on complation of 1he sald period unilland unless you are 1oy, 2/Cbalioner
onnvel inctemant and further v‘_advﬁncemem“%%u '- 3 SYmed n
: al oon

completion of probalion perioc




Bob MFLMRZISIB03 /2001

wiosenvoes saltee contination can be lerminaled on three-month nolice on
Pt ity vees alio con be terminoled by paying solary in lieu of noice
by edhen wde, subject 1o discretion of iﬁﬁ' mmamm The services con
Qs> e terena %g mg*x ul ony nolice o pay in lleu thereof if the mon @t
SrR IR vour setvices ore liable 1o be lerminoted for the whalsoever reas

Lsowl

p Fogn %
shisll ol oo o ow Oy Ly yosurnall Wf%?h Carny Gthaeer e ?i' o trive ug the o /
R O e \**gw ¥oORRR e A Y Oy b ariB e TR et ot Gt SRt ey £ .

8 Yo shal heal of He busines and other intorraation ond secrads of and abou?

Compony wiwn ey become known to you directly of induectly aunng §§’"W
ol your empiovmont Oy s Hy cantdental and shiall not chvgige the .fWW
chirec Hy o ;fs,ﬁm: CHy without the written comnsent of the managenent,

OO

Tl § ¥ SN

. You will be required 1o travel abrood as a part ol your job profile o for ocqg
ia”‘}{?w?@:‘ﬁx}é By atlending Iraining/workshop/exhibition. in ol such cases, you will be
required to continue with the job of least for a petiod of one yeor |
Mwnmgg@mng criginal posting ploce/office after attending the same. 1. you
resign from the services during this period, you will have 1o pay back the expe
incuned by the organization for the soid Irip or kips. In case of failure in pg
Bock the amount, you will nol be relieved from the services and the amount witl ¢
adjusted against your all pending dues, including benus and mio:y

10. Your working hours will be fixed subj&f:i o the
rrwrmgement from fime to

12. Your designation, place of posting, assignment of duties, j6b content elc. are iable
'o change from tme to time at the discration of the management.

13. Your services sholl be liable 1o be terminated :

o} if you are found to be medically unfit, it you remain absent -m f :
conlinued ill health. You will have to undergo medical ex
per Company’s advice in such @ siluation,

b) by the Company at any time wilhou! notice, if you are Indvlgad "o
af m submdmaizon,, nmrfetamei conup! practices, any chg\;:i
i f‘Wifh ﬂw - admini '




Rel: MEL/HR/161503/202)
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0 You are hable 1o be Woncts ;
ga;i%asm;;i;ﬁiiizg{fi“?? Wanstened lo any urit/underlaking or establisheren,
I Y:; . Vv‘fi‘f%%félﬁ}&%{:ﬁ} of the Company or fo ony sister concer of

e dhy g:xm s? wg.{% {M?%ﬁ{m ol the management and you sholl perird .
racikal bty “f‘*:ﬁ& %:i ‘&"f;;;;im?tjgi}y ga::,h 2 Q!“&Qfﬁ{?i“s? u‘ services ard the Wa@m @

( company o, be appiicable in the transleres diviion | deportmant 7 Bim/

?“W@ the execution of your employment contract with the company s weeld o4
after termination theraot. you are prohibiled from publishing of publiciong » any
other way business secrels, confidential intarmation of data conceming the

company,

N ]
i

2 You shall not take up whole lime or pad ime employment at the rescno

;:a}wmfygmrsy other foreign country, with any other company/competitor ENgo e
in the smilar businesses, for a period of 02 (Two] years from the dote of vour.

cessaiion of employment.

e

ok
P

i

23 The age of Superannuation curtrently applicable is 58.

in duplicate and if the above terme -

' This appointment letter is being sent to you
lurn the duplicate copy of the same July

conditions are acceptable to you please (e
L s :

5! ! €
for clauses.

Yours Faithfuily,
For, Meghmani Finechem Lid.
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Ref: MFL/HR/161503/2021
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}@i@k}zg}hgg i«i, i thot wolice if ar w lime it hos been found the
Koicka in wrmzwh ncluding that given for seeking employ
t}%w‘i%ﬁ By You proved 1o be lake and or misleading and of if s
tound that you had  will fully suppressed any information fo the

Company. VG e

§

4] by the Company o any time it you are declared insolvent mmm mﬁ
ted of

ol any ofiense involving any moral turpifude  or fourid s
haud o misoppropriation of money or other assels of the ﬁ?&mﬁm‘ﬁ?’e@gﬁ

st

I4.n case of submission of resignation, duing nolice perindg. you will not e ollowed
to avail any type ol leave.

15.In case of your leaving the job or lermination of the same in ony way, your fino
accounts inciuding terminal or telrial benefits can only be settled ofter you har
over the charge to the persons nominated by the Company and defiver 1o hir w§
documents, corespondence. intormaotion, nolices. goods. stores, property, mon.;
and other various maoterials supplied to you by the Company in the proper wo
suggested by us. foling this, the Company shall have the right 1o withnold 1 {
payment of your fincl dues. You will also be required to obtain specific "NOC T
from your H.O.D. about all the pending receivable/recovery 10 be made from e
parfies to whom you had supplied the material/products/services. Till oll ne
recoveryfreceivable are nol coliected from the porties, your terminat/reticcl
benefits ond pending dues will nol be processed fill the ssme« these

: receivable/frecovery are deposited inio the company by the parties. Ay i

- 16,You will be required 1o enfer info Non Dssciosura;cnd \Nen Compe?ﬁm ugraemmsgl 1

with the c‘mmpa ny.

lermination of services o pay damagez to the exsem of loss sufferad by he

Compony. in case of defaull, the Company shall be entitled 1o withhold ot
appropriate your salary and oiher monefary benefil till the time, 1he said amount «
fully recovered. Even thereafler also, in case of faiure of deposition of suuh

omount fo Company it will be recovered from your dues,

18.The management at its discretion may consider reorganization of salary structure
- and ofher service conditions of the employees on the basis that. ihe ewﬁes gross

emoluments earned by the employee are pratee!ed
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Abdul Ratunan Daste 19122022

Dear AbdulRahman,

Wﬁmﬁmsﬁﬁw{?&manmwwm%&enioﬁ“whnicatmiam

1. Your annualCTCalong withdetaitedbreak-upisenclosed attheend.

2. Request you to please ¢o through the offer in detail and indicate your
acceptancethrough a return mail at the earliest. Post your acceptance, we wo

commence
:ham»quisitﬁfonﬂaﬁ!iesandwéﬁﬁeaending%heﬁ\ppoinmnu«aﬁmnéwwam‘ time.

3. YourplaceofpostingwillbeatJaipur.

Please note that this is a provisional offer and it will be valid subject to you cleanng
thecompany’s medical examination and providing acceptable documentary evidence for
certaindetails thatyouhave sharedwithusregardingyour candidature.

Welook forwardtoalongandmutuallybeneficialassociation.

i) “0\‘?(;\
// e g i

: 2
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1 Varablepaydepends ontheperform : i ;
Pt typisimeti P anceratinglortheappraisalyear Followingis

Outstanding Rs. 70,000 |
; i E
Good Hs. 60.000 1
Satisfactory Rs. 40,000

V&mt}iwa%&f afinancialyear willb@;miﬁaspmimmrfc;fmaﬂmmtwwmhéwﬁmﬁ per |
awismb&& rules, For employees joining during the financial year, variable paywil be §.
panﬁ as per the confirmation rating (post the completion of probation mﬁ@ﬁﬁ
&Rngwnﬁfmatimmtmgvamiamewtmiﬁth@cm~{3¥fdma,Enabwaceﬁfamnﬁmaimmﬁﬂ& @
variablepaywill be paidaspersatisfactoryrating. Vanablepaywili be payabile %
tothose employees who are ontherolls ofthecompanyasonJulydist. %

CMedicalAssistanceScheme Medicalreimbur |
lowards domiciliary expenses and uplo Rs. |

2 MedicalAssistancewillbeprovidedasperthel T
The entilement under e ‘f%

sement will be provided up to Rs. 36,000

120,000 towards hospitalizalion expenses.
MedicalAssistance Schemeisdefinedforad-

yeameriadandthasmiuemamsménlionedabcveare applicable for 3

during thisperiod, the entilement will ba%

%

3

from 1st April 2019; for those joining
calculated on a pro-rata basis for the same three-yearbiock.

Reimbursement of expenditures in excess of the above, if approved by the ‘g
MedicalCommittee. shall be limited to 90% ofthe actual expenditure incurred abave |
thebudgeted limit. The medical reimbursement scheme covers the employee, spouse
anﬁtwodeg&memchiidrenuptathe-ageof%ye»am?arenisareﬁotcwemdunm

medicalreimbursementscheme

3jin event of your resigﬂatian\aﬁer cbniirmatian you win‘hawé to ‘sé;ve ‘f{zii notice ;xémé

%
i

tofacilitate a smooth transition.

Nofice pericd cannot be adjusted against the un-

availedleavelyingtothecredit

Executiveorhisnominee, themanagerm

ofthemanager.Inexceptionalcircumstanceson

tyandwithth&s;}eciﬁcappmwamftmﬁbi&t
aybepermittedmpayxmmmmpanyanaman&qui
ldthemanager not serve his/her notice period

vaientiogmassaEaryinﬁeucfrxo:ice.Shoa

and fails to pay an amount equivalent o
gmsssaiaryimieucfnoiicaiif;}erminedtedusoshisfherreaignatianwﬁ!nn!beamp&dmd
ihesamewiitbetreatada&abandonmentcfsewice,,

The terms and conditions of employment
thecompanyfromtimetotime

are subject to change at the discretion of
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e appord you 88 DIPLOMA ENGINEER TRAINEE in Staft Cadre st ow Barrore Tyrn Pard

Woeens A0 o the Saliowong teans & Condiinng

APPOINTMENT LETTER
o W pheseed

ik releeBnce 0 YOu ADOICEROA And the submegquent sdereew yiu D A0 U

& You wit e a rames for 8 pEnod of two yesrs from the date of your yurirg e irnng ¥ o
wamng perod may be reduced o extended depending or your pace X mycng Ahatis §
o Dewng assessed as goou of ofheramse 8t ine soe S ratar of e

FEACENCE

g
g

On successhul completon of your training period, your services will be confirmed Tre
confirmanon wil not be effective uniess a letter of confirmation s receved by you

Emoluments & Benefits ~ As per Annexure ~ |
Provident Fund : You will be eligible to become member of Provident Fund as per ues

Being overall response for smooth running of the factory, you will be abiding the

following:-
HCAL FITNESS ' The appointment and its continuance is subject to your daing found
and remaiming medically {Physically and mentally } fit You shall appear before the medical
officer of the company or any Medical Praclitioner nominated for the purpose of Medca!
Examination and/ or for health survey from time to lime, byl al least gnce » a y2ar You
shal submit 1o such medical examination as required and failing to do s0 would be
considered gross misconduct :
a

COMPANY LAW REQUIREMENT ‘This appoiniment is subject to your not being

panner of relative of a Director of the company within the meaning of sec 183 of the

companies Act 2013 A st of Direclors  is available in the Personnel Deptt for perusal
the Company on attaining the age of

RET iﬁgﬁﬁﬁf You will retire from the services of
50 years We have entered in our record your date of birth as 16" August 1994
Contg 2

Office ; C1, Banmore Industrial Arss, Distt W iy

Adin O3, Bahad Shah ZaarWarg, New Dolfi-110002 Fax 1.1 2322085 Prone 91113000012, 30001122~ - 7
Regd Of: Japkaygram PO - fﬁﬂ'FM Kankoh - 313 142 Rajasthan) Fax 02652.232016 Ph.: 02952.302400 1 330011 W
Wiesite . wwwjktyte.com Comorate identiy No. - L§7120R/195 1PLCO45966 VIKRANT
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WHUBTRPERS 2020443400  INDUSTR

e Mukesh Kumae Baygh
Diphorna Engresr Dranwe
g No 33400 460

Diear Ba

On suctessiul comploton of your bad yels S o g

Probatioa ag Diplora Enginest Tramae o Slalf Cade o e
00 00 which o can be extended /o educed dependang dp b
sontts The confumation wil not be eltective ustens o letler oi e b Shst

Wit

a Yo B T ca B el it

Dunng probaties penod you shull be entitled to seewe ¥

Siilureet B

Lo

Salary, You wili be pard Basic salaey of T 8 25

} onlyi per month
FF G i Ruresy Tneey ‘

House Rent Allowance. You will be paxl House Rent Allowance o
Thousand Three Hundred only) per month,

Personal Allowance You will be pad 11500/ (Rupees One Thousang Fve Hundred only: per
month as Personal allowance.

Reimbursement of Home Leave Travel - Cum-Hotday Expenses - Yo wil be remibursed actuat
Home Legve Travel expenses for you, your spouse pnd dependents subject to a mawmum ot
your one month's basic Salary per antum as per the nies of the Company

During the first year Home Leave Travel Expenses will be reimbursed only i you have compisted
six manths in the period April — March  1f you do not complete six monhs in that penod you wil o
be entitled 1o rembursement of HLTA expenses in the next year only 5

Provident Fund - You will be ehgible to become member of provident fund as per rules
Gratuily_You wili be engible for Gratuty as per payment of Gratunty At

Bonus - You will pe sligible for Bonus as per payment of Bonus Act

( All other terms  and  conddions as mentionsd in your appointment lelter No
JKTIL/BTPAPERS/2018/33490 dated 20 08 2018 shall remain unaliered
Thanking you,
Yours fadhiully,

For JK Tyee & Industnes Limited

# {Banmore Tyre Plant)

el General Manager (Personnel 8 IR)
CC PRF AL

Office : C1, Banmore industrial Area, Distt Morena - 476 444 (NP} Fax - 07812-285061 Phone © I7512- 100011, 396400

Admin OF. 3, Baradir Shah Zatw Marg, Now Delhi 110 002 Fax 919123020058, Prgog  §111:3300112, 38001122 23 ;
Rigd Of - Jaykaygram PO - Tyre Foclory, Kankvol - 313 347 (Rajasihan) Fan (2962 232018 Pr. 02952302400 1 100011 N
Websie - wwve tyte com Corprat Kerdy No - L6T12RJID51PL 0045968 VIKRA
no" ;
L 7t TN
/._'5_(::" _‘S@f‘_jﬁx\gé Q‘A
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N & INDUSTRIES LTD

INHIEBIP PERS 202 1 v
Date - 1103 2021
Mr Mukesh Kumar Singh {’ i
§3§' toma Engincer Trainee,
np. No 33400, 24607

Dear Sir,

Further to our Appointment letter No, JKTIL/BTP/PERS/201%/33490 duted
20092018 &  JKTIL/BTP/PERS/2020/33490  dated  1%.09.2020,
Management is pleased to confirm your services wef 20032021 as
OPERATING ENGINEER (PRODN.).

All other terms and conditions as mentioned in aforesaid aﬁgmmzmwf leners
shall remain unaltered.

Please signify your acceptance by signing and returning the duplicate copy
of this letter.

Thanking you,

Yours faithfully,
for JK TYRE & INDUSTRIES LIMITED
{Banmaore Tyre Plant)
ek

e ! &

ganjg}; siﬂ{ia!“/
Vice President {(Works).

CC: AMCITOPRF

Office * C1, Banwmoes baoustrisl Area, Disth. Morena - 476 G4 1A B Fan | 07502295081 Phors - Q7530330041 108400

Agmin O 3, Baracw Shats Zatar Marg, New Dl 10002 Fax . §191. 20020088, Prone: 511130001112, 3000102
fuggd O Jasharpyam PO - Tyve Factory, Kankvod - 313 342 (Rajesthan) Fax ' 02952202010 P (2052300400 £ 330011
Veutnils www Myte com mmm LBMAORAGSIPLOD4S0EE
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KL) PETROPLAST LIMITED

WORKS : PLOT No. 909, 909/1 and 764 GIDC Estate, JHAGADIA - 393 110, Dist. : Bharuch, Gujarat.
(CIN : U24290DL2020PLC371244)

January 5, 2023

To,

Mr. Naresh kumar Yadav,
Dubbar, Umaria,

Madhya Pradesh - 484660

SUBJECT: LETTER OF INTENT (LOI).

Dear Mr. Naresh,

With reference to your application and subsequent interview you had with us, we intend to
appoint you as “Engineer - Production”.

We look forward to your joining with us as member of KLJ family on or before 13" Feb' 2023,
You are requested to report for duty at our Jhagadia Plant at the following address:

THE HUMAN RESOURCES DEPARTMENT
KLJ PETROPLAST LIMITED

Plot No.: 909, 909/1 & 764

GIDC Estate, Jhagadia, PIN: 393110,

Dist. - Bharuch, GUJARAT.

This Letter of Intent is subject to clearance from the “Pre-Employment Medical Examination”
which you will be required to undergo by the company’s Medical Officer or such other Medical
Officer, not less than MBBS quaiified.

We look forward for a long and fruitful association with you.

Thanking You,
Yours faithfully,
For KLJ PETROPLAST LIMITED,

/agﬁ'w’\ff"

K G Vadivel
Director

Enclosed: Annexure-l For required documents at the time of joining.
¥ \043

Regd. Office : 8A, Shivaji Marg, (Najafgarh Road), New Delhi - 110 015, Tel. : 25442790-90, 25450706-7-8 FAX : 011-25450709, 25436264
Mumbal Offics : HUBTOWN SOLARIS, 403/404, 4th Floor, N.S. Phadke Marg, Near Andheri East West Fiyover, Andher {East} Mumbai-400 089 Tel:022-6183 0000-100 Fax. 2624 4009




Nahindra
_$>I.ZOD> & MAHINDRA LTD.

| Automotive Sector -

| Add.:Plot No. A-1, Phase IV, Chakan MIDC,
Taluka : Khed, District - Pune 410501,
Maharashtra, India, Tel. (02135) 617900.

Saurabh Raj Chaudhary
25010301

Employee Code

Issuing Authority

CHAKAN PLANT




J

| Date of Birth :07.02.1994 Date of Joining : 08.09.2021

| Blood Group :Atve U

te of issue :08.08.2021

y —

| Instructions :

o

- @z{r/ar
w o 261
Gatya Sai University of Techno
374, viecical Sciences Sehore (M P)

'™ Wear this card prominently while on duty.
¥ This card must be presented on demand.

min case this card is found, return it to ER department.

On the address mentioned in the front side of the card.
‘™ Return this card when you cease to be employee.

.-
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27 June 2022

Vaibhav Singh Chouhan
B-23, Ground Floor, Shivalik
New Delhi 110017

India
Student ID : 5443792
Application No : 01166561
Date of Birth: 13 February 2000
Dear Mr Chouhan,

Postgraduate Letter of Offer: Term 1 2023
Congratulations from UNSW Sydney! | am very pleased to offer you a place to study at our University - proudly
ranked 27 in the world by employers and 43 overall in the QS World University Rankings 2021/22.

Following are your program details, conditions of offer, a list of outstanding documents (if applicable),
instructions for accepting this offer, deadlines and important information about visa and government
requirements.

Please read this letter carefully and contact us immediately if you have any questions.

Program Details

Program Code: 8338

Program: Engineering Science
Academic Plan: Project Management

Program Type: Masters Degree (Coursework)
Attendance Pattern: Full-Time

Campus: Sydney

Location: Kensington

Start Date: Term 1 2023 (commences 13 February 2023)
Expected Duration*: 2 years

Fee Type: International fee paying
Tuition Fee Estimate - Annual (2022): AUD$49,205.00

Tuition Fee Estimate - Full Program: AUD$99,330.00

Exclusive Medibank Comprehensive OSHC** AUD$643.00
(12 Months Single Cover)

Please note that the University reserves the right to vary student fees at any time during enrolment in line with
relevant legislation. For further information regarding:

e Tuition Fee Schedule - visit student.unsw.edu.au/fees/international

e Full Program Indicative Fees - visit international.unsw.edu au/fees

e Student Services Amenities Fees - visit student.unsw.edu.au/ssaf

e Incidental Fees - visit student.unsw.edu.au/fees-incidental

e UNSW Medibank - visit medibankoshc.com.au/unsw
* The Expected Program Duration is expressed in full-time load and does not take into account any approved Credit Transfer/Advanced
Standing.

** Please note that the OSHC amount quoted above is an indicative amount based on coverage of a single person under the University's
preferred provider agreement with Medibank. This amount may change if you elect to amend the type of cover and a final quote will be
calculated when you accept your offer.

Term 1 up to 10 weeks* Compulsory study period
Term 2 up to 10 weeks* Compulsory study period
Aol UN S W SYDNEY NSW 2052
— {3:,’7 £ AUSTRALIA
5443792 il R “Sp.6f Technotod) A BN 57 195 873 179
Gal Uni e e ahore (M P) CRICOS Provider No 00098G
iy 25 &2




Term 3 up to 10 weeks* Compulsory study period
Summer Term up to 5 weeks* Enrolment in courses during this period is optional

“Please note that the weeks included mid-term break, study week and examination period.
The above table is applicable to most UNSW students but there are exceptions.

Important Information Regarding COVID-19

At UNSW we believe in the important role of on-campus teaching and learning, and the many advantages of
our community coming together. We plan to offer as many face-to-face classes as possible in 2022, while also
offering online classes for our students who cannot yet join us on campus.

For the most up-to-date information on UNSW's response to COVID-19, including any components that
cannot be completed online, please visit covid-19.unsw.edu.au/.

Things to Remember About Your Offer

Please accept your offer now. However, you must provide your final proof of completion certificate by the start
of your Term. Failure to provide this may result in your current offer and enrolment being withdrawn.

Outstanding Documents

Proof of Completion UG Degree

Please forward proof of completion. Your enrolment at UNSW may be withdrawn if you have not
provided this documentation before the census date of your commencing semester, or if you do not
complete your studies.

Genuine Temporary Entrant
Genuine Temporary Entrant (GTE) is now a compulsory admission requirement. For more detailed
instructions please refer to http://www.international.unsw.edu.au/gte

Final Semester Results
Please provide official transcripts of your final semester results.

Please refer to student.unsw.edu.au/document-certification for information on UNSW's document certification
and translation requirements.

Accepting Your Offer
Most students can accept, defer or decline this offer online via acceptonline.unsw.edu.au.

A separate email with a link to your personalised offer page will be in your inbox soon. Your page will guide
you through the process of accepting or deferring your offer. You will also find information on enrolment, ID
cards and orientation activities.

If after 24 hours from receipt of this email you have not received an email with a link to your personalised
offer page or you require assistance with accepting your offer or enrolling, please contact
nucleus.unsw.edu.au/en/contact-us.

The following students cannot use Accept Online and will need to accept in writing:

e Students who are sponsored by a recognised UNSW sponsor;
e Students who are paying their deposit fees by International Money Transfer;
e Students who will be under 18 years of age when the program commences.

If you still need to provide supporting documentation to finalise your admission, please upload them via your
Apply Online account or via myUNSW if you are a UNSW Foundation or UAC applicant.

Deferring Your Offer
You may apply for deferment of your enrolment for up to 12 months.

You will find a link on your personalised offer page to defer your offer. This link will take you to Accept Online,
where you will be asked if you wish to accept, defer or decline your offer.

You will be emailed confirmation of your deferment, including information on how to take up your deferred

5443792




offer. For your records, we recommend you keep a screen print of your deferment request. Requests to defer
must be submitted by the Friday before the commencement of your program.

Confirmation of Enrolment

Once you have accepted your offer you will receive an electronic Confirmation of Enrolment (eCoE). Please
submit this confirmation to an Australian Government Department of Home Affairs office to support your
student visa application.

Visa and Government Requirements

If you are applying for a student visa, please read about the Australian Government's Simplified Student Visa
Framework.

Under a student visa, you must satisfy certain conditions, such as completing your studies within the time
frames set out in your electronic Confirmation of Enrolment (eCoE), and being enrolled in the required number
of units of credit per Term. If you fail to meet any of your visa conditions, your visa may be cancelled. Please
read the conditions of a student visa carefully.

We may be required to provide information about your application to appropriate Australian government
departments. Please note that you are required to advise us of any changes to your address or residency
status within seven days.

Unique Student Identifier (USI)
The USI is a Government initiative that came into effect from 2021 for Higher Education. It is a single identifier
for a student's education journey and it links to an online account which contains all of your training records

which you have completed in Australia.
The USI will be introduced gradually, starting with all commencing domestic students. By 2023, all tertiary
students will need to have a USI in order to receive their award.

To create or retrieve your US| please visit usi.gov.au/students/get-a-usi. For more information about your
Unique Student Identifier, including when you must provide this to UNSW, please visit this website:

student.unsw.edu.au/usi.
Equitable Learning Services

UNSW has a policy of equal opportunity in education and seeks wherever possible to ensure maximum
participation of students with disabilities. A range of assistance is offered, including examination support,
educational support, parking provisions and library assistance. If you have a disability please make contact
with the Equitable Learning Services by telephone (02) 9385 4734 to discuss your support needs.
Alternatively you can register with Equitable Learning Services once you are enrolled by following the
information provided about registration.

More Information

If you have any questions regarding this offer, please speak to your agent urgently. If you did not apply
through an agent please contact the UNSW Admissions via enquiry.unsw.edu.au quoting your student ID

5443792.

You're only a few steps away from joining one of the most exciting universities in Australia. | look forward to
seeing you on campus!
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Yours sincerely,

Jonathon Strauss
Registrar & Director, Student Services

CRICOS Provider: 00098G

5443792




Important Information

Complaints and Appeals
UNSW follows a three stage complaints handling model.

1. Local Resolution: If you feel comfortable handling your issue then the best resolution of a complaint is

near its source.
2. Central Resolution: This is a formal process for more serious or complex complaints, or for matters
unresolved by or inappropriate for the local process and involves the Student Conduct and Integrity

Unit.
3. Appeals: An appeal in respect of a decision following a Stage 2 process may only be lodged on the
grounds of a lack of procedural fairness in the investigation process.

External Review: If you are dissatisfied with the outcome of the appeal you may seek external review, for
example by an agency such as the NSW Ombudsman.

Further Information about the complaints and appeals process can be found at
student.unsw.edu.au/complaint

Refund and Program Discontinuation Policy

Applicants who notify the University in writing that they wish to withdraw/discontinue from their program in
their commencing term, will receive a full refund of all tuition fees and unspent non-tuition fees paid, less a
discontinuation fee.

Any Refund and Discontinuation Fee will apply as per the following table:

REe aand D 0 atio
Visa refusal, documented illness/misadventure Full refund
Accepted a full offer of admission and paid the deposit fee 50% of the deposit fee

Where a student has been found to have submitted false information No refund

and/or fraudulent documentation
Enrolled and requests withdrawal/discontinuation after Census date | Student remains liable for
full tuition costs

For more information about the UNSW Student Fee Policy and Student Fee Procedure visit

student.unsw.edu.au/fees-policy. This policy, and the availability of complaints and appeals processes, does
not remove your right to take action under Australia's consumer protection laws.

In the unlikely event that UNSW is unable to offer an alternative course or pay a refund you can contact the
Australian Government Tuition Protection Service (TPS) for assistance. Please go to tps.gov.au. The TPS
ensures that overseas students are able to either complete their studies in another course or with another

education provider or receive a refund of their unspent tuition fees.

Overpayments

Overpayments arising from changes to enrolment will automatically be allocated to future charges for
enrolment and related fees, unless a refund is specifically requested.

UNSW adheres to the Payment Card Industry (PCl) Data Security Standards (DSS) and will, in all cases
attempt to return any overpayment back to the originating card or cardholder in Australian dollars. To request
arefund complete the Refund Request Form which can be found at student.unsw.edu.au/fees/refund.

For more information about the UNSW Student Fee Policy and Student Fee Procedure visit

student.unsw.edu.au/fees-policy. This policy, and the availability of complaints and appeals processes, does
not remove your right to take action under Australia's consumer protection laws.
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Overseas Student Health Cover (OSHC)

All students must purchase OSHC for the length of their student visa. Medibank is the UNSW preferred
provider of OSHC. As the UNSW preferred OSHC provider, you can organise the exclusive Comprehensive
OSHC via medibankoshc.com.au/unsw with extra benefits and values. Access here to find more information
about the product.

Following is the current fee schedule. Charges are reviewed annually and the following fees may change.

OSHC Fee 2022 Premium

Single OSHC AUD$643 (12 months)*
Couple OSHC Fee AUD$2,412 (12 months)*
Family OSHC Fee AUD$3,847 (12 months)*

* New rates effective from 1 May 2022.

UNSW recommends Medibank Comprehensive OSHC cover as a preferred supplier. However, you are not
obligated to purchase cover with Medibank and can obtain OSHC from any approved healthcare provider. For

a list of providers visit privatehealth.gov.au/health_insurance/overseas/overseas_student_health _cover.htm

Cost of Living

For useful information about the cost of living in Sydney please visit international.unsw.edu.au/cost-of-living

Commencement Date Information

International students who require a student visa are advised to check with your local Australian
Embassy/Consulate to ensure visa application processing times will allow you to arrive in Australia before the
start of your program. If in doubt, you should defer your commencement to the next available intake. Students
are not allowed to arrive or commence their studies after Term has started.

Permanent Residency Status Advice

This offer of admission is made to you as an international fee-paying student. If you obtain Australian
permanent residency or New Zealand citizenship before the start of your nominated Term of study at UNSW,
your offer of a place (or your enrolment) as an international student may lapse. You are required to notify the
University of any change to residency status within seven (7) days of receiving formal confirmation from the
Australian Government.

Depending on when your residency status changes, a new application may be required, and your eligibility for

admission to UNSW will be reassessed. For more information visit student.unsw.edu.au/change-residency-

status
Advice for International Students with Dependants

If you will be arriving in Australia with school aged dependants who will be enrolling in a government or non-
government school, please visit deinternational.nsw.edu.au to learn more about policy and application

procedures.

Your Contact Details

Personal details (including residential address, mobile number, email address, and who to contact in
emergency situations) must be provided through your myUNSW profile after enrolment, and any changes to
these details must be made within 7 days.

Privacy Statement

The information you provide in this application is "personal information" as defined by the Privacy and
Personal Information Protection Act 1998 (NSW) [the Act]. It is collected and held by UNSW for the following
purposes:

o To process your application, admission and enrolment.

e To enable UNSW to send information about UNSW or third party courses or other University matters
of potential interest to you.
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e For administrative and statistical purposes.
e To enable UNSW to consider other courses that may be relevant to you if this application is not
accepted.
Please note that UNSW may disclose your information to internal and external stakeholders, including related
entities such as UNSW Global Pty Ltd for the reasons outlined above.

You have the right of access to, and alteration of, the information concerning yourself in accordance with the
Act and UNSW Privacy Management Plan. UNSW will not disclose your personal information without your
consent and without due cause, except as authorised by law. You have the right to refuse this consent, but if
the consent is not given your application may not be processed.

Please Note:

This offer letter constitutes a written agreement. You are responsible for keeping a copy of this written
agreement, and receipts of any payments of tuition fees or non-tuition fees. This written agreement, and the
right to make complaints and seek appeals of decisions and action under various processes, does not affect
your rights to take action under the Australian Consumer Law if the Australian Consumer Law applies.

Upon request, the University may be required to provide information about your application to appropriate
Australian government departments.
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UNSW Acceptance and Reply Form

Return your Reply Form to the Admissions Office via your Apply Online account or via myUNSW if you are a
UNSW Foundation or UAC applicant.

Student Name: Vaibhav Singh Chouhan
Date of Birth: 13 February 2000
Student ID: 5443792

Acceptance of Offer

| accept the offer of a place as an International fee-paying student in the following program, commencing
Term 1 2023:

8338 Masters Degree (Coursework) in Engineering Science (CRICOS Code: 084282A)

Payments

Deposit Fee™*: AUD$14,000.00

OSHC Non-sponsored students can purchase the Exclusive Medibank Comprehensive
OSHC* direct from Medibank (UNSW's preferred provider) or your preferred
approved OSHC provider.
*Medibank Comprehensive OSHC is an exclusive university product and only
available via this link - medibankoshc.com.au/unsw

Payment Method

[ 1International Money  Please click the following link:

Transfer student.globalpay.wu.com/geo-buyer/unsw

Your customer reference number: 54437923

[ 1 Sponsored Students  Return sponsorship documents to sponsoredstudents@unsw.edu.au
See details at international.unsw.edu.au/sponsored-students

Required Information for Electronic Confirmation of Enrolment (eCoE)
Will you require a Student Visa to Undertake this study?

[ 1No Provide a copy of your existing Australian Visa.
[ 1Yes Complete the following:
Country of Birth Country of Citizenship

Department of Home Affairs Location [ ] Australia [ ]1Overseas

Passport Number (Required for Student Visa application within Australia)

* Please note that you can choose to pay more than the required deposit as a voluntary upfront payment. Under the Tuition Protection
Service of the Education Services for Overseas Students Act 2000, if you choose to pay more than 50% of the total fees for your program
upfront, you must formally notify UNSW by email at fees@unsw.edu.au to advise that this is a voluntary upfront payment, to be held in
your student account.
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Student Name: Vaibhav Singh Chouhan
Date of Birth: 13 February 2000
Student ID: 5443792

Declaration of Consent for International Students

| have read and understood the Permanent Resident Status Advice and the UNSW Fee and Refund policy. |
accept that my program fee will depend upon the courses taken. | understand that if the program is fully
subscribed when you receive my payment, | may be contacted about deferral. | also understand that if |
have been awarded transfer credit that this may affect my program duration and my eligibility for
accreditation with Australian professional bodies.

| declare that the information provided on this form is complete and correct. | authorise the University to
obtain information from any educational institution previously or currently attended by me. If any information
supplied by me is considered to be untrue, incomplete or misleading in any respect, | understand the
University may take such action as it believes necessary including the disclosure of the information to any
person or body the University considers has a legitimate interest in receiving it and | consent to such
disclosure. | understand the University reserves the right to vary or reverse any decision made on the basis
of untrue, incomplete or misleading information. | have made this application having had access to sufficient
information regarding UNSW programs, courses, fees, costs, facilities and services. | understand the
University reserves the right to make alterations to any matter offered in this publication without notice and
that this agreement, and the availability of complaints and appeals processes, does not remove my right to
take further action under the Australian consumer protection laws.

Declaration for International Student Visa Holders
Genuine Temporary Entrant and Genuine Student Declaration

| confirm that | am a Genuine Temporary Entrant (GTE) and Genuine Student (GS) for the purpose of
studying in Australia.

Academic Declaration

| confirm that the Academic Transcripts, Graduation Certificate or Completion Certificate of my studies that |
have submitted are genuine and that | have met the English Language entry standards of the University.

Financial Declaration

I confirm that | will have access to sufficient funds for tuition, OSHC, living expenses and other University
fees payable for the duration of my studies at UNSW. | have read and understood the UNSW guidelines
regarding estimated cost of living in Sydney, and confirm that | (and my dependants) will have sufficient
funds to return to my country of citizenship or country of residence at the end of my studies if required. | also
understand that if | encounter difficulties with accessing funds to cover my study, | will notify the University
immediately and | understand that the University cannot guarantee financial assistance. | understand that
the University reserves the right to ask for further documentation related to my ability to access sufficient
funds and if the University is not satisfied with my ability to access sufficient funds, the University will
withdraw my Offer of Admission and notify the Department of Home Affairs.

Student's Signature Date / /
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INFRATECH PVT.LTD.
CIN: U51432UP1992PTC013969

Date: 29-11-2022

Ref: APCO/2022/HR/OFFER/5877

Mr. Abhinav Kumar

E.Code:- B-5877/VCP

At-Jagdamba Sathan

Shokhara

Po-Barauni Distt-Begusarai Bihar-851112
Mobile N0.9199506585

Subject: Offer Letter-Engineer (QC)
( Dear Mr. Abhinav,

We refer to your application dated 19-11-2022 and the subsequent interview
you had with us.

We are pleased to offer you a position of Engineer (QC) in the Grade of MM6
at our Chandauli-Sakaldiha-Saidpur Road Project in our organization on
mutually agreed terms and conditions discussed during the meeting &
subsequent telephonic conversations.

You will join the services of the Company not later than 19-12-2022. Failing
to report on this date this Offer will automatically stand cancelled unless any
other date of joining is agreed by the company in writing. A Regular
appointment letter will be issued to you on joining the services of the Company
and submissions of your documents. Your appointment is subject to positive
background verification & your being declared medically fit by the doctor.

Kindly acknowledge the receipt of this letter on its duplicate and/or by return
: mail. Please convey your acceptance of the offer immediately on receipt, failing
( which the offer stands withdrawn.

We are confident you will find this new opportunity both challenging,
rewarding and mutually beneficial.

(Sanjeey K3
Senior Manager (HR & Admin)

Note: You shall be required to submit Xerox of the following certificates & also
the same shall be verified with the original at the time of Joining. o
: 5 R

S &

o\
{é“\ &,\ )
o®

1. Permanent address proof / Proof of Date of birth. :
2. All educational certificates along with past employygp
e

3. 2 Nos. Passport size colour photograph of self.

€ .c'd‘\
CTC has been fixed as per the discussion and mutusfl ;@éed.Apart from
this you will be provided with bachelor accommodation as per policy.

Corporate Office :- Universal Trade Tower, 4th Floor, Sector 48-49, Sohna Road, Gurugram -122 101 (Haryana) Phone: +91-124-4417300, Fax : +91-124-4417349
Head Office :- APCO House, B-9, Vibhuti Khand, Gomti Nagar, Lucknow - 226 010 (U.P.)
Phone:- +91-522-4036111-20, 2720520-21, Fax: +91-522-4036100, E-Mail: admin@apcoinfra.com, Website : www.apcoinfra.com

s
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PGW/OL/HR/012

PTPL/OL/02/2023/148
February 08, 2023

To,

Mr. Rishabh Kori

S/0 Rakesh Kori, asaon bada, Asaon,
Pratapgarh, UF 230132

Email: kori02453@gmail.com
Mobile: «91 9651763475

Subject: Offer Letter for the position of “Ir. Engloesr”

Dear Mr, Rishabh Korl,

Piease reler to the interview and discussions you had with us recently. We are pleased to offer you the position of “ir. Engineer”
as per the following terms and conditions:

1. Your annual CTC will be INR 2,22,065/- [Rupees two lacs twenty- two thousand sixty-five only).
2. Your place of posting will be Kanpur till the Company intimates you otherwise.
3. You will be on 06 months’ probation from the date of joining the company, which may be extended based on your

performance at the discretion of the company.

& Your offer and appointment letters are subject to correct information as per the CV and completion of Background
Vesification Process by company. In case of any misrepresentation before joining, the offer ietter will stand cancelled
and post joining the employment shall be terminated with immediate effect in case of negative Background Verification

report.
5. You must submit the following seif-attested documents at the time of joining. Please confirm the availability of the
below documents along with scceptance of Offer Letter. You are required to bring all the originals at the time of joining

for verification.
a.  Allyour academic certificates. {from Matriculation onwards)

b. Certificates of professional and technical qualification.
¢ Passport / Driving License / PAN Card etc. (as applicable)
d. Voter ID/Aadhar Card, etc. [as applicable)

tast 3 monthy’ salary slips and latest salary appraisal letter.

e
f.  Last 3 months’ bank statement.
£ AllRelieving letters, experience letters and offer letters from all previous employers

h. Five recent passport size photographs.

You are requested 10 join the service of the company on February 13, 2023 failing which please consider this offer to be
withdrawn, unless an extension to the date of joining has been mutually sgreed in writing.

You are requested to send acceptance of offer letter within 2 days of receipt failing which the offer shall automatically stand
cancelled unless an extension to the date of joining has been mutually agreed in writing.

A detailed Appointment Letter will be issued to you after joining subject to positive Background Verification Report.

W 1ake this opportunity to thank you for the interest you have shown in our Organization. We wish yau all the best and look
forward for welcoming you on board with an enduring relationship.
in case of any query, please connect our HR department at hr@pragyawan.com.

RISHABH KORI
(ACCEPTED)

Corporate Office:

CIN  2SGDA20 1 IRICR0N

B sl I BTyt O o WEng Jead oo, & 36 Sector 67,

Wnkeahtn: wobres [ BTy BN COM Phoida - J01I0E Ustae Pradesty fondia
Taalt e Py BROO 122200
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Annexure |

Compensation Break up with effective from
Name Mr. Shankerdayal Badode
Designation ' {ead nf Branch & General Maneger
Vertical
Location
CTC PA

The company reseritas : t

** You may be eligible fof an
organization, business a’?‘i%?’a

the organization on the date of tha pay out to reoeive he samé

Yours Sincerely,

Registered Offices & Works

(¥ scanned with OKEN Scanner



COMPANY FACILITY

You agree and acknowledge that‘fyoi‘x will ;:om/;aij thx the Company’s established and Growth of Firm as well as

all other rules, policies, and procedures. Below facility will be available after one year of your employment in our
company. ' '

Name: - Baldev Barde

Date:-25/09/2022

Yours Sincerely,

(E Scanned with OKEN Scanner



Date:-25/09/2022

COMPANY PROCEDURES

Company as
being found

(3 Sscanned with OKEN Scanner



Date:-25/09/2022

your own purpose )
any information or trad
client information, adminis

known to the Employce by
virtue of his employment which is confidential or
proprietary to the Com;:any, us stomers, subcontractors or any other individuals or Company's
having any kind of association or reiatt 1ship w Smpany, anc affiliates or subsidiaries and all works, programs,
papers, records, data, notes, drawings, files * ) ducts; equipment, and other materials, including
copies in whatever form and translations into ;ny other Iz ectual property, relating to the business of the

Company. Upon the cessation of your employment with thc Campany, or at any time upon the request of the Company, you shall
return and surrender to the Company any Confidential Information including without limitation, data, information, files, books,
magazines, reports, documents, manuals, audio and video tapes, floppies and discs and any other knowledge databases that came
into your possession during the course of your emp!o)m:nt with the Company and shall not retain any copy thereof in any form

whatsoever. LA

(¥ scanned with OKEN Scanner



Annexure |

w\\

. not resigned) of

Yours Sincerely,

Registered Offices & Works

(B scanned with OKEN Scanner
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Date:-25/09/2022

You agree and acknowledge.
Yours Sincerely,

COMPANY FACILITY

Name

M/s

(
(



Date:-25/09/2022

COMPANY PROCED

You agree and ackn ' ilkcomply with ik linary code as well as all
other rules, policic :

i

affairs of the Company and will not retain any copies or extract there from.

You will keep us informed in writing of any change in your res ?ntial address and such other matters.

o hﬂo\og*
® 3 gtP (M P)

»
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Date:-25/09/2022

Mr. Pankaj Barde

Dear

We are pleased to
Office. You wxilbt

aph, shall mean
ity arrangements,

papers, :ecards data, notes, dmwmgs, file
copies in whatever form and translations

Company. Upon the cessation of your employment with the or at any time upon  the request of the Company, you shall
return and surrender to the Company any Confidential Infonuauon,ggcludmg without limitation, data, information, files, books,
magazines, reports, documents, manuals, audio and video tapes, floppics and discs and any other knowledge databases that came
into your possession during the course of your employment with the Company and shall not retain any copy thercof in any form
whatsoever.

&% Scanned with OKEN Scanner
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Refl: JKILIHRIOHer/6736 Aprit 30,2022

Yo,
Mr.Rabindra Kumar

Offer Letter
Dear Rabindra,

Further to your application and subsequent interview you had with us, we are pleased to offer you
the position of Manager - Survey at our Surat Metro PH 01 UG-02PKG.C83.

Your annual CTC will be Rs.14,00,000/{Rupees Fourleen Lakhs Only}

You should submit/ fax us vour resignation letter duly acknowledged! accepted by your present
employer within 3 days from the date of issue of this lefter.

A detailed letter of appointment governing the terms and condition of the employment with structure
of GTC and payment of your compensation will be given 1o you at the time of joining.

Kindly note that your Job/Service is liable to be transferred at any office/site/branch/sister concern
of the company, whether in existence or {o be setup in future.

Our offer and your appointment is contingent upon your joining fatest by 16% May 2022 and
submission of below mention documents at the time of joining.

1. 1D Proof: Pan card {Mandatory)/ Election Card / Passport / Driving License/Aadhar Card
{Any one)

Address proof. Passport / Electricity Bill / Telephone bill / Voter 1D {(Any one)

4 seif-passport size colour photographs (with white background).

Academic Certificates- SSC/ HSC/ Diplomal Degree/ Other certifications if any.

Last Month Salary Sip, Relieving Letter, increment letter, appointment Letter, Salary / TDS
Certificate, Tax Computation sheet of all financial years issued by all previous employer.

RIS

Please sign the duplicate copy of this letter as a token of your acceptance.,

We are sure that our association will be enriching. Wish you an excelient carser with J.Kumar
Infraprojects Lid.

Thanking You.
Yours Sincerely,

for 4. Kumar Infraprojects Limited
{Pravin Ghag}
Sr.Manager - HR & Admin

o
Declaration: Offer & CTC is acceptable. | will join within /S _ days. While joining, ! shall produce
all the required documents, mmg which my appoiniment can be cancelied. '

. : 3 i : s T ‘ 5
Place: Mohsovrr Kajr»( v Ladtha sape %MM
Date: 01/0572022- (Rabindra Kumar)

W

: 980
J. Kumar

HAT SO 2oty
THCL 4998 pans
CHISRYG TEnny 07




Date 1-29.04,2022

JKUMAR INFRAPROJECTS LIMITED

S ANNEXURE -1
SALARY STRUCTURE =
gmp]ﬂyee Name ;3 Rabindra Kumar -
Employee No. e cigs e At e e SR
Designation W 3 . ﬁamgei ™ BRI
Department : i e T
Location : Surat Metro PH-1 UG-02 PRG-CS3
Monthly
2 HRA @ Maximum 50% ofbasic i3] ey
. EA :
£ Conve ¢ At
a Others ; : . i
A Grass Salary 3
b o ErTR SRR - 7 TR R e :
B Sadexho Coupons e ; A
g Uniform Allowance 4 Bs,
4 Bocks & perodicals 4 +f Rs. i i ,!
£ Entertainment Exp i Bs. it gEgm
% HelperAllowance i Rs.
g Telephone Reimbursement 1 Rs. i 2
B Reimbursements 1§ Rs. 9,750
C=A+B Monthly Gross Salary Rs. 1,03,818
P.F. G :1 Rs, 7 o 1,800
Employce Deductions &i‘;:m g ’g: i i ik ot
Professivnal Tax i Rs. i G
D Employee Peductions 11 Rs. 2,000
=C-D NET TAKE HOME SALARY 1| Rs. 1,01,818
Leave : . Appticable
Employer gﬁ,}. : g L9so L
Contribution Cratnity 15 é’:ﬁrf i
Bonus 4R 8,652
F Employer Contribution :¢ Bs. 12,849
Driver Allowance :f Hs, -
“ & Petrol Reimburse 2} Rs, -
& g Accommodation :1 Rs. X
B Stability Allowance :1 Rs. -
w Conveyance Rs. o
Mobile :4 Rs, 2
G OTHER BENEFITS 21 Rs. -
H=C+F+G CIe :1 Rs. 1,16,667
ANNUALCTC :{ Rs. 14,00,000

1.PF applicable as per P.F. act

2.ESIC applicable as per ESIC act

3.Gratuity applicable as per Gratuity act.

4.Bonus will be paid only after completion of one year Service.
5.Leave as per company Act.

6.Income Tax & Professional Tax will be dedocted as per the rules.
7.Accommodation is part of your CTC,
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11" November, 2022

Babul Hoda,
Gurugram

Offer- Internship
Dear Babul,

We are pleased to offer an internship for the position of “Data Entry Operator” in our organization with the
following terms and conditions:

* You will be joining us with effect from 15t November, 2022,

* The duration of Internship would be 3 months with effect from 15" November 2022, which can further
be extended depending on work requirements.

* Your gross monthly salary would be Rs. 15,000/~ all inclusive.

* You will be required to raise an Invoice against your payment & submit it to the HR department by end
of the month.

We look forward to your enhanced contribution towards the achievement of business goals & your continued
growth and commitment.

Please sign the duplicate copy of this letter as a token of your acceptance and return the same to us within
two days of receipt of this letter.

Thanking you,
Yours Truly,

For Swash Tech ‘{\qﬁ.qﬂqns Private Limited.

(%

Acknowledgrhent:

I acknowledge receipt of this letter and understand the terms and conditions mentioned therein. As agreed, |
will report for duty on or before 15t November, 2022.

Swash Tech Solutions Private Limited (CIN- U72200HR2021PTC098443)

Gurugram Office: 5™ Floor, Plot No-57, Urban Estate, Sector 18, Gurugram, Haryana 122015
Bengaluru Office:1* Floor,104, President Chambers, Richmond Road, Bengaluru, Karnataka 560025

L 'i-\f. :”/w ad



AARTI
SURFACTANTS
LIMITED

(Formeriy Known as : Arti Surfactants Ltd.)

OFFER LETTER

HR/PTO01 - ASL/2020-2021/428 Date:  08/12/2020

To,
Mr. Naresh Kumar Yadav
At + Post - Lorha, Teh. - Chandia,
Dist. - Umaria, (ML.P.)
SUB: Letter of Offer

With reference to your application dtd 28/11/2020 and subsequent interview you had with us,
we are pleased to offer you the position of “ Executive » at Pithampur Plant.

( The salary package and other terms discussed and agreed with you will be incorporated in the
formal letter of appointment, which will be handed over to you after your joining in our

orgamzatlon
This offer is subject to verification Qf your personal particular as well as reference check.
Further this offer shall be deemed as withdrawn in case of your failure to report on duty on

the stipulated date.
You are expected to report to duty on or before 08/03/2021.

You are requested to confirm your acceptance of said offer letter & indicate your date of
joining early as possible.

At the time of joining , Please bring the following documents :-

e Passport size Photographs 6 Copies.

e Photocopies of all relevant certificates (SSC, HSC/ Diploma, Degree) ete.

» Bxperience Certificate from Previous employer.

e Relieving letter from Previous employer

( e Salary Slips of last three months from previous employer / Salary certificate
\ e Address proof (Electricity bill/Water bill/ House tax bill/Telephone bill)

e Photo Id (Xerox copy of Passport, PAN No.Voter id & Aadhar card & Driving Licence )

» Medical Report - RBS, Lipid Profile (Complete Blood , Urine Report), ECG , X- Ray ,
Spirometry , Eye vision & colour blindness, General examination of ear,nose and
mouth ,Height, Weight and Blood pressure & Medical fitness certificate from M.B.B.S
doctor. COVID -19 Current Report gy

¢ Acceptance of your offer letter.

We welcome you in family and wish you a successful career with us.

Received and Accepted

ol AR et 6P }Ac&@eﬁmﬁs&mﬁ% : L24100GJ2018PLC
Corporate Office : Unit 202, Plot 71, Udyog Kshetra, 2nd Floor, Mulund-Goregaon Link Road, Mulund (W),

Murnbal L ACT DQA T - OO0 _A707R00R T L lnfaifPiacartl cnmrfamtombe memen



BlueRose Technologies Pvt. Ltd.

No. 34/1-1, Andree Road, Langford
Town, Shantinagar, Bangalore — 560027.
Ph: +91 80 4646 4949

. 8 RT www.bluerose-tech.com

Offer Letter

06t June, 2021
Dear Mungara Kiran Kumar,

We are delighted with your decision to join BlueRose Technologies Pvt. Ltd (the "Company").This employment
agreement shall confirm our understanding of the terms and conditions applying to your employment from the date
of you joining the services of the Company.

Date to join: 14t June, 2021
Position: Pega Consultant
Location: Hyderabad

Visit our website: http://www.bluerose-tech.com

Compensation: Your cost to the company (CTC) will be Rs.10,00,000/- (Rupees Ten Lakhs only) in a year,
consistent with the Company’s payroll practices. Please find the components of the CTC mentioned below.

Employee Liability: Any Bonus, notice period buyout and relocation expenses paid / reimbursed by the company
to you, or incurred by the company on your behalf whether for travel, shipping, lodging etc., will be fully refunded to
the company should you resign from the company'’s service for any reason whatsoever before completion of 1 year
from your date of joining. The company is free to deduct this amount from any money due to you.

Leave:
You shall be entitled to avail paid leaves for each year of full employment as applicable under the ‘Leave Policy’.

Retirement Benefits:
You shall be entitled to Gratuity in accordance with the rules of the Company.

Retirement Age:
The age of retirement of an employee from the services of the Company is 58 years. You shall however, during

your employment, be required to be medically fit for the work for which you have been employed. As to whether an
employee is medically fit, is an issue, which shall be professionally determined by the company, and the employee
shall be bound by such determination. You shall accordingly undergo periodic medical examination as and when
intimated to you by the Company. The date of retirement shall be the last working day of the calendar month in
which you attain the age of 58 years.

Termination: i
In the event you desire to leave the services of the Company, you are required to give a formal resignation to the
company. You will be relieved from the services of the company on completion serving two months of notice period.

The Company shall be entitled to terminate your services by giving you notice in writing, or by payment of salary in
lieu of such notice. However, in the event of ‘Misconduct’ including but not limited to refusal to work, ethical and
moral, by you, the Company reserves the right to terminate your services with immediate effect without providing
any kind of prior notice in writing and you shall be paid only till the date of your relieving.

Page 1 of 4




Transfer:

During your employment with the Company, you may be transferred or deputed by the Company, at its sole
discretion, to any other department of the Company or to any affiliate of the Company in India or to any location in
the world depending on the business / project exigency. In such event, the terms and conditions governing your
service shall be those applicable at the location of transfer or those applicable to employees of the affiliate as the
case may be.

Confidentiality:
You shall be required to enter into an Employee Confidentiality and Intellectual Property Agreement with the

Company. This agreement shall be given to you on commencement of your employment. You are requested to sign
and return it to the Company. You may also be required to execute similar Agreements with clients of the Company
where the clients so desire.

General Provisions:
As an employee in the full time employment of the Company, you are required to devote your entire time, attention
and effort to the furtherance of the business of the Company and to continually develop your professional skills in
your own and the Company’s mutual interest. You shall not, during your employment with the Company, directly or
indirectly engage yourself in or devote any time or attention to any part-time employment or monetary position other
than that of the Company.

Your employment has been made based on the information furnished by you. However, if there is a discrepancy in
the copies of the documents / certificates given by you as a proof in support of the above, we may have the option
to revise your offer. The company also reserves the right to terminate your service forthwith (not withstanding any
other provision) on the grounds of misrepresentation of facts. You shall keep us informed of any change in your
residential address, your family status or any other personal particulars relevant to your employment.

The Company shall deduct taxes as appropriate and consistent with the Indian tax regulations. You shall be
responsible for your tax liabilities under all applicable tax laws and regulations.

The terms of your employment contract detailed above are strictly confidential and should be treated as privileged
information between yourself and the company. You are expected to maintain such information appropriately.
Discussion of this contract with other employees and / or any third parties is strictly prohibited and can be grounds
for disciplinary action and / or termination.

As the employee of the Company, you shall accept and be governed by Company’s rules and regulations
as in-force now and as updated from time to time. The policies or revisions thereof defined by the Company or
communicated in the form of ‘Office Order’ by itself shall supersede previous polices available in any format.

Please read the above terms and conditions carefully. This employment contract is valid for a period of 2 days
from its date of issue and shall lapse automatically unless you confirm your acceptance of it by signing the duplicate
copy and returning it to us in token of your acceptance. Your signature constitutes agreement to all the information
contained herein.
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We are certain that you will find challenge, satisfaction and opportunity in your career with the Company.

Congratulations! We wish you the very best in your new assignment.

Yours Truly,

Tulasidasappa

G | accept the above-mentioned terms as outlined in this offer
letter.

Name: Mungara Kiran Kum

Signature: W

Date: 09'/05/ 203(
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Offer Letter of Mungara Kiran Kumar, and Salary structure effective date of joining

BREAK UP OF SALARY
~ Salary Component . Per Month (Rs.) | Per Annum (Rs.)
Basic 33,30 4,00,000
HRA 13,333 1,60,000
Other Fixed Allowance 33,867 4,06,400
PF — Employer Contribution 1,800 21,600
Medical Insurance 1,000 12,000

1 10,00,000

Note: Medical Insurance for Three Lakh is covered for employee, spouse, 2 children and parents.
You have an option to choose FBP (Flexible Benefit Plan); where by you can produce necessary
bills and save on Income tax.

Tulasidasappa
Co-Founder & COO | accept the above-mentioned terms as outlined in this offer
letter.

Name: Mungara Kiran Kumar,

Signature: (

Date: 08 'I C%l/ 202’
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To, 23-Dee-21'
Shubham Sharad Karekar
Sr. No. 32/5, Hari Om Building, Shivram Nagar, Pimple Gurav

Further to our offer and your acceptance thereof, we have the pleasure of appointing you as
Consultant in PRIMUS (hereinafter referred to as PRIMUS or Company). The specific terms and
conditions of our offer including your compensation and benefits, is as mentioned herein, Please
read them carefully, including your compensation and benefits.

ACCEPTANCE AND COMMENCEMENT

Your appointment will be effective on your joining date, i.e. 12-Jan-22. If you do not confirm
your acceptance of joining date, this offer will stand withdrawn.

THE OTHER TERMS AND CONDITIONS OF THE OFFER ARE AS FOLLOWS:

1. Your annual salary will be INR 4,00,000/- (Rupees Four Lakh(s) Only) per annum. The salary
will comprise a) Basic Pay b) Medical Allowance and c) other allowance.

Your individual remuneration is confidential and is strictly between ycmrself and the Company. It
has been determined based on numerous factors such as your previous experience/job, skills-
specific background, and professional merit. This information and any changes made therein
should also be treated as personal and confidential.

2. You are being deputed as Consultant at Tata Technologies hereinafter referred to as the client.

3. Your Employment shall be "at will," meaning that either you or PRIMUS (upon directions of
the Client or otherwise) shall be entitled to terminate your Employment at any time and in a manner
specified below for any reason, with or without cause. Any contrary representations that may have
been made to you shall be superseded by this Agreement. This Agreement shall constitute the full
and complete agreement between you and the Company on the "at-will" nature of your
Employment, which may only be changed in an express written agreement signed by you and a
duly authorized personnel/officer of PRIMUS.

4. Your appointment is subject to the undermentioned conditions;

(i) Receipt of Work/Purchase order from the Client and commencement of work thereunder. The
commencement of work may be different from the date of deputation and in such cases, for the
purposes of disbursement of salary and other benefits the date of actual commencement of work

U

shall be considered




www primuseiobal. com

Shubham Sharad Karekar
Employee CTC | Per Month Rs. | Per Year Rs.
Earnings
Basic 14911 178932
HRA 5964 71573
Conveyance 1600 19200
Medical Allowances 1250 15000 |
Statutory Bonus 1242 14905
Other Allowance 4855 58254
Gross 29822 357865
Deductions
Professional Tax 200 2400
PF - Employee Cont 1800 21600
Insurance 300 3600
IT* 0 0
Total Deductions 2300 27600
Take Home 27522 330265
PF Employer 1800 21600
Gratuity 717 8607
Leave Encashment 994 11929
CTC 33333 400000

* Income Tax Applicable as per Government Rules

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS:

I agree that I have read, understand, and accept employment with PRIMUS under the terms and
conditions stated above.

(Please sign below to confirm that you agree with the terms and conditions stated in this offer.)

Signature: /@”

Printed Name: Shubham Sharad Karekar
Date: 23/12/2021
Date of Joining: 12/01/2022

PhBLR
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Employement Letter
2 messages

HR | Sunrise Petroleum <hr@sunrisepetroleum.com>

To: Rgour391@gmail.com <Rgour391@gmail.com>

Cc: Admin <admin@sunrisepetroleum.com>

Dear Mr. Rahul Gour,

We are pleased to offer you an appointment with our esteemed company subject to your approval of

employment by UAE competent authorities, under the following terms and conditions:

Date of Joining: 13t March 2023

Designation : SR. Operator

Your monthly remuneration in the currency of United Arab Emirates will be as follows:

Salary Computation ~ Amount (AED)
Basic Salary: 1,875;00
Cost of Living Allowance: 937.50
Housing Allowance: 750.00
Other Allowance: 187.50
Total Amount 3,750.00

Transportation

Leave

Air Ticket

Medical Insurance
Gratuity

Probation

| (AED Three Thousand Seven Hundred Fi

Company provided transport for Ajman & Sharjah area
only.
30 days paid annual leave to be availed in accordance

with Company Policy

Economy class annual air ticket for self after completing 1
year of service, for the sector UAE - Passport Destination —
UAE

(up to max of AED 1200/-)
For self in accordance with Company Policy
In accordance to the UAE Labor Law

As per UAE labor law, you will join on a 6-month
probation period, based on the successful completion of
your probation and evaluation of your performance, your
position will be confirmed.

Wed, 8 Feb, 2023 at 10:41



Kindly furnish the following documents in order to proceed with the formalities.

1. Passport copy

2. Attested Educational Certificates
3. Previous Experience Letter

4. Previous Offer Letter

5. Two references

6. Payslip

7. Photograph (PP Size)

Any doubts please feel free to ask

Best Regards,

&% Manager - HRD & Admin
SUNIISE | T:+9716526 4870 Ext. 219 |

E: hr@sunrisepetroleum.com | W: www.sunrisepetroleum.com

inje:

P please consider the environment before printing this email.

§ R RESOURCES FZC,

DISCLAIMER:

This esnall, including attachments, may include confidential and/or proprietary information and may be used only by the person or entity to which it
B 2

is addressed. If the reader of this e-mail is not the intended recipient or his or her authorized agent, the reader is hereby notified that any

disserrination, distribution or copying of this e-ail is prohibited. If you have received this e-mail in error, please notify the sender by replying to this

message and delete this e-mail immediately.

Rahul Gour <rgour391@gmail.com> Thu, 9 Feb, 2023 at 09:24
To: HR | Sunrise Petroleum <hr@sunrisepetroleum.com>
Cc: Admin <admin@sunrisepetroleum.com>

Dear Sir/madam :

Thank you for your mail. I'm pleased to get the opportunity to work with your organization. As per our discussion I'll join
on 14th March 2023. Please find the requested documents attached to this email for your reference. I'll share the
attested documents once It is ready.

Thanks and regards
Rahul Gour

Contact No.: +919111128260
[Quoted text hidden]




Western Coalfields Limited
(A Government of India Undertaking)
Regd. Office: ‘Coal Estate’, Civil Lines, Nagpur — 440 001.
Telephone/Fax: 0712-2510439

Email: generalmanager.ir@gmail.com Website: westerncoal.nic.in

CIN: U10100MH1975G01018626

Ref. No: WCL/IR/MP/RECTT./MS/2021 -22/1912 Date: 22/10/2022
{BY SPEED POST /
To,
Shri SHIVSHANKAR PATEL : Ro
Il No. 63188
S/0 PURUSHOTTAM PATEL
House No.: 0 Gire - TREOND)
Village: MANGELI

Post: DEORI MANGELA Dist: KATNI
State: MADHYA PRADESH
Pin Code: - 483332 2

Sub: Appointment to the post of Mining Sirdar in T&S Grade 'C".

Dear Sir,
et 4 1. Subject to medical fitness to be determined by our Medical Authority and verification of your antecedents
and statutory certificates issued by DGMS, we have pleasure in offering you appointment to the post of
Mining Sirdar in T&S Grade 'C' with initial basic pay of Rs. 31852.56 Per month (Rupees: Thirty
one thousand eight hundred fifty two and paise fifty six only) under 10* Wage Agreement, In addition,
you will also be eligible for allowances as per 10* Wage Agreement.

2. Your appointment will be on probation initially for a period of Six months. Your retention after the expiry
of probation period will be subject to verification of your antecedents, performance and conduct, If it is
not found satisfactory, probation period may be extended or your services may be terminated without
assigning any reason.

3. Your services will be governed by the Standing Orders operative in Western Coalfields Limited or the
Subsidiary Company of Coal India Limited, where you may be transferred/posted from time to time.

4. You may be posted / transferred to any of the Establishments (Unit/ Area) of Western Coalfields Limited
or any other Subsidiary of Coal India Limited in any part within Indian Territory. Any request for transfer
to other subsidiaries of CIL will not be considered in any case.

5. You will be entitled for all kinds of leave as is applicable in Western Coalfields Limited under the norms
/ rules/NCWA provisions.

6. Your Annual increment shall be released only after receipt of Antecedent Verification Report. ‘

7. You should bring the following documents in original along with one attested copy of each for submission
in the office at the time of joining the post :- :
a) - Matriculation or its equivalent certificate to prove exact Date of Birth.
b) Cenificate in support of your educational, Professional and technical qualifications.
¢) Character Certificate from responsible person such as District Magistrate, MLA/MP or any
permanent Officer of the Western Coalfields Limited/Gazetted Officer of Central/State
government.
d) Valid caste certificate in case of SC/ST, valid non-creamy layer in case of OBC and valid EWS
certificate issued from the Office of District Magistrate/Dy. Commissioner etc. as per rule.
;e) 6 Copies of Photograph duly attested by BDO/Executive Magistrate or 1st Class Magistrate /
any Gazetted officer of Central / State Government.
( Contd...2...

o
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HR/2022/REC/0349

To,
OP0O103992
Rashmi - -
Indore

Appointment Letter

Dear Rashmi - -,

With reference to your application for employment and the interview you had with us subsequently,
we are pleased to offer you an appointment with One Point One Solutions Limited (“OPOS” /
“company”) as Customer Relationship Executive, at our Indore office with effect from 5.07.2022.
You will be reporting to Sr.Manager-Operation. Your employment with OPOS will be governed by
the following terms and conditions, which were also discussed and agreed during your interview, and
the same may be modified from time to time by OPOS in case including, but not limited to, of any
changes in the process(s), business(s) and/or location(s) for which you have been appointed.

1. You will be employed with OPOS on an annual CTC of INR 198000 and monthly CTC of
INR 16500 which is inclusive of all allowances. The monthly salary would be payable to
you only after satisfactory completion of training and certification. A detailed break-up of
your CTC along with the relevant deductions have been mentioned in Annexure-I (CTC
Annexure) of this Appointment Letter.

2. The nature of duties and tasks required to be performed by you, during your employment with
the company, are provided in detail in Annexure-II of this Appointment Letter. Your duties
and/or tasks carry high responsibility and accountability on your part. You shall be required to
meet the minimum target as per SLA’s in any given month. The said minimum target shall be
subject to timely revision by the management of the company, in view of the customers’
requirements and business scenario. If you fail to achieve this minimum target, it shall be
presumed that you have not worked for the proportionate period and, deductions would be
made from your net salary accordingly.

3. You shall not, in any situation whatsoever, refuse to work or not work, as per the instructions
of your reporting authority, when you are scheduled or required to work. In case you are
found to have refused to work when you were scheduled or required to work, the same would
be considered as your unwillingness to serve the company and amount to gross misconduct,
for which strict disciplinary action would be initiated against you. In such cases, the
management of the company is entitled to terminate your services with immediate effect,
without the provision of any notice or pay in lieu thereof.

ONE POINT OMNE SOLUTIONS L,}‘D

Pty Dne Palest Do Soluthors

Coprporate Ddoe O 430 TYC Industrial Aveg, BMIDG, Viltage
T ORE S68Y BB0U P QRP 4487 2809 CIN. UPAS0R0MIME

HMurnbai . SGurgaon | Indore . Ekang,am:x w Y
*'A
w-«‘f““

b nn m $aEHA
‘lgxq@ A L



Congratu'lation candidates for your selection on campus drive on 25 April 2020. The following students are selected

1501101057 DIPCHAND MANDAL AERONAUTICAL ENGINEERING
1501101039 JAGMOHAN SAH AERONAUTICAL ENGINEERING
1501101058 HARINARAYAN SAH AERONAUTICAL ENGINEERING
1401021020 ADITYA KUMAR CSE
1501101069 HARI PRASAD DAS AERONAUTICAL ENGINEERING
( 1501101088 KUSHESHWAR MAHTO AERONAUTICAL ENGINEERING
1501101106 VIJAY KUMAR VERMA AERONAUTICAL ENGINEERING
1501101038 DHARMDEYV YADAV AERONAUTICAL ENGINEERING

TERMS AND CONDITIONS OF THE TRAINEE

I.  Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

II.  Technical Training will be Free of Cost.
HII.  During the training Period, trainee will be provided I.D. Card and Domain I.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.
V.  Candidate need to be Flexible with 24 X 7 working time.
?U Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
VII.  Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of these

terms and conditions, I am responsible for the same
Warm Regards, , «oP@ d /)/\
- f

\‘h v) S

(Signature 6f Acceptance)

S

Address: 3, 80 Feet Main Rd, MCHS Layout, Jakkuru Layout, Jakkur, Bengaluru, Karnataka 560064




AARTI INDUSTRIES LIMITED

Congratulation candidates for your selection on campus drive on 25 April 2020. The following students are selected

1701095051 | PRAWEJ ALAM Chemical Engineering
(" 1701095039 | PUJA KUMARI Chemical Engineering
| 1701095049 | SHYAM KUMAR MANJHI Chemical Engineering

TERMS AND CONDITIONS OF THE TRAINEE

. Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

I.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided I.D. Card and Domain L.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VIL.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
\[u. Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will Jollow them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards,

\
(Signature/st Acceptance)

QE

O AARTI INDUSTRIES LIMITED

o

71, Udyog Kshetra, 2nd floor, Mulund Goregoan Link Road, Mulund (West), Mumbai-400080, Maharashtra, India.
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Congratulation candidates for your selection on campus drive on 25 April 2020. The following students are selected

1701021014 | ZAMAR ALI CSE

1601021032 | ABHISHEK SHAH CSE

1501031008 | PIKESH RAJAK MECHANICAL ENGINEERING

1501031051 | AJAY TANDI MECHANICAL ENGINEERING

1501031098 | SHIV SHANKAR KUMAR MECHANICAL ENGINEERING
1501031169 | KALE LAXMI NANA MECHANICAL ENGINEERING

IL.
II.
IV.
VL

VIL

IX.

TERMS AND CONDITIONS OF THE TRAINEE

Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.
Technical Training will be Free of Cost.

During the training Period, trainee will be provided I.D. Card and Domain L.D.

If required Candidates need to bring their own Laptops for the Practical Sessions.

Candidate need to be Flexible with 24 X 7 working time.

Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.

If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.

Candidates need to follow all the rules and regulations explained to them during the orientation.

During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of these
terms and conditions, I am responsible for the same X

Warm Regards, O

(Signature of Acceptance)

/ ) A & Wy
4
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Congratulation candidates for your selection on campus drive on 25 April 2020. The following students are selected

1501101015 MENSING EENGHEE AERONAUTICAL ENGINEERING
1501101078 SHIVENDRA PRASAD SINGH AERONAUTICAL ENGINEERING
1501101097 NITYANAND JHA AERONAUTICAL ENGINEERING
1501101120 MD ANISURHAMAN AERONAUTICAL ENGINEERING

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

II.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided I.D. Card and Domain I.D.
IV.  If required Candidates need to bring their own Laptops for the Practical Sessions.
V.  Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  Candidates need to follow all the rules and regulations explained to them during the orientation.
VI During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.
IX.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will Sfollow them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards, =

(Signature of Acceptance)

DEFENCE AND AEROSPACE
Shantigram, Near Vaishnodevi Circle, S G Highway, Ahmedabad-382421, Gujarat, India.+91-79-26565555




Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1601101054 SUMAIYA QURESHI AERONAUTICAL ENGINEERING
1601101076 SANJU KUMAR MEWADA AERONAUTICAL ENGINEERING
(

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

I.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided I.D. Card and Domain L.D.
IV.  If required Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
: candidate demands for more leaves then candidate will be considered as a disqualified candidate.
\{Iu Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will Sfollow them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards,

?

(Signature of Acceptance)

Address: 3, 80 Feet Main Rd, MCHS Layout, Jakkuru Layout, Jakkur, Bengaluru, Karnataka 560064




AARTI INDUSTRIES LIMITED

Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1801209020 SNEHA SEN Chemical Engineering
1801209021 MANMOHAN KUSHWAHA Chemical Engineering

TERMS AND CONDITIONS OF THE TRAINEE

L. Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

II.  Technical Training will be Free of Cost.
IIl.  During the training Period, trainee will be provided I.D. Card and Domain L.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VIL.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
V{U Candidates need to follow all the rules and regulations explained to them during the orientation.

‘ During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate
and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow thgm. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards,

h

LN (Signature of Acceptance)

AARTI INDUSTRIES LIMITED

71, Udyog Kshetra, 2nd floor, Mulund Goregoan Link Road, Mulund (West), Mumbai-400080, Maharashtra, India.
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Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1601081108 GANESH KUMAR CIVIL ENGINEERING
1601071050 PRINCE KUMAR CIVIL ENGINEERING
1601071095 SHIVANI VYAS CIVIL ENGINEERING
. 1601071121 NAND KISHOR KUMAR MANDAL CIVIL ENGINEERING
(
TERMS AND CONDITIONS OF THE TRAINEE
I.  Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of

II.
1.
IV.
VL

VIIL.

V.-
1X.

the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.
Technical Training will be Free of Cost.

During the training Period, trainee will be provided I.D. Card and Domain LD.

If required Candidates need to bring their own Laptops for the Practical Sessions.

Candidate need to be Flexible with 24 X 7 working time.

Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.

If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.

Candidates need to follow all the rules and regulations explained to them during the orientation.

During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will w them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards, \\ ﬂv
45

(Signature of M
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Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1701035011 S.M IMRANUL HAQUE ME

1701202002 VIBHAS KUMAR PATEL CSE

1701202029 LALIT TASODIA CSE

1701212014 PATIL PRITESH BAJIRAO CSE

1701051018 Mr. RAHUL PATEL ELECTRICAL AND ELECTRONICS ENGINEERING
1701051034 SONAM PAL ELECTRICAL AND ELECTRONICS ENGINEERING
1701051050 MALTI ARYAYAN ELECTRICAL AND ELECTRONICS ENGINEERING
1701051066 SHIMPY RAI ELECTRICAL AND ELECTRONICS ENGINEERING
1601011017 VIJETA RAJORIYA ELECTRONICS AND COMMUNICATION ENGINEERING
1601011045 ANJALI KUMARI ELECTRONICS AND COMMUNICATION ENGINEERING
1601011066 RAHUL KUMAR ELECTRONICS AND COMMUNICATION ENGINEERING
1601011101 MD JASEEM ANSARI ELECTRONICS AND COMMUNICATION ENGINEERING
1601081011 BIMAL KUMAR ELECTRICAL ENGINEERING

1601081031 JYOTI MEWADA ELECTRICAL ENGINEERING

1601081061 SANTOSH KUMAR MANDAL ELECTRICAL ENGINEERING

1601081084 ANITA SAROTHIA ELECTRICAL ENGINEERING

1601081106 ABHILASHA KUMARI ELECTRICAL ENGINEERING

1601071014 SHAHBAZ AHMAD CIVIL ENGINEERING

1601071067 RAJESH KUMAR CIVIL ENGINEERING

1601071136 NIDHI KUMARI INFORMATION TECHNOLOGY

1601071159 SUPRIYA KUMARI INFORMATION TECHNOLOGY

1601011068 PANKAJ KUMAR BISHWAS INFORMATION TECHNOLOGY

1601011092 BANSARA THABAH INFORMATION TECHNOLOGY

ACG
Associated Capsules



1L
III.
IV.
VL

VII.

¥

1AL

TERMS AND CONDITIONS OF THE TRAINEE

Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.
Technical Training will be Free of Cost.

During the training Period, trainee will be provided I.D. Card and Domain L.D.

If required Candidates need to bring their own Laptops for the Practical Sessions.

Candidate need to be Flexible with 24 X 7 working time.

Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.

If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.

Candidates need to follow all the rules and regulations explained to them during the orientation.

During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and 1 will follow them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards, Q J \/7

(Signature of Acéeptance)
~77 Beelcuar
Sri Satya S&i Ui i of Technotoo,
& Medical 5 Sehore (M P)

ACG
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Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1601101018 ARVIND PARMAR AERONAUTICAL ENGINEERING
1701031003 SANTOSH GOYAL ME

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

I.  Technical Training will be Free of Cost.
III. - During the training Period, trainee will be provided I.D. Card and Domain 1.D.
IV.  If required Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
V( Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the

candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of these
terms and conditions, I am responsible for the same i

o

Warm Regards, € L
5 C X P g

(Signature of Accepta

\ ADANI
Shantigram, Near Vaishnodevi Circle, S G Highway, Ahmedabad-382421, Gujarat, India.+91-79-26565555
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Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1601101055 SUJEET VERMA AERONAUTICAL ENGINEERING
1601101077 RAJPAL KARMA AERONAUTICAL ENGINEERING

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), 1.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

II.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided I.D. Card and Domain L.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.
V.  Candidate need to be Flexible with 24 X 7 working time.
VL. _Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
V{“ Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of these
terms and conditions, I am responsible for the same

y ¢

Warm Regards, R i

(/ e
( g ure of Acceptance)




AARTI INDUSTRIES LIMITED

Congratulation candidates for your selection on campus drive on 25 June 2022. The following students are selected

190101095042 | prashant Shivhare Chemical Engineering
190101095048 | Abhishek Raj Chemical Engineering

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

I.  Technical Training will be Free of Cost.
. During the training Period, trainee will be provided I.D. Card and Domain L.D.
IV.  If required Candidates need to bring their own Laptops for the Practical Sessions.
V.  Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
\(". Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of these

terms and conditions, I am responsible for the same
Warm Regards,

Lazee

é s ,‘ (Signa:§je of Acceptance)
AT ® >

¥ et B 2 @

AARTI INDUSTRIES LIMITED

71, Udyog Kshetra, 2nd floor, Mulund Goregoan Link Road, Mulund (West), Mumbai-400080, Maharashtra, India.



AARTI INDUSTRIES LIMITED

Congratulation candidates for your selection on campus drive on 25 June 2022. The following students are selected

190101095042 | prashant Shivhare Chemical Engineering
190101095048 | Abhishek Raj Chemical Engineering

TERMS AND CONDITIONS OF THE TRAINEE

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of the
Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.

II.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided 1.D. Card and Domain L.D.
IV.  If required Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VI Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VII.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
V( i Candidates need to follow all the rules and regulations explained to them during the orientation.
1X.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the candidate

and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will Jollow them. In case of failure to any of these
terms and conditions, I am responsible for the same

Warm Regards, ; W

Rl

(Signatufe of Acceptance)

AARTI INDUSTRIES LIMITED

71, Udyog Kshetra, 2nd floor, Mulund Goregoan Link Road, Mulund (West), Mumbai-400080, Maharashtra, India.
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India’s No. 1 Cement Company

Congratulation candidates for your selection on campus drive on 25 June2022. The following students are selected

1801106073 RAVINDRA KUMAR YADAV CIVIL ENGINEERING
1801102016 BRIJESH BHIL ME
1801202016 AJARUDDIN ME
¢ 1801202039 SURAJ BHASKAR AHIRRAO ME
TERMS AND CONDITIONS OF THE TRAINEE
. Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.
II.  Technical Training will be Free of Cost.
IIl.  During the training Period, trainee will be provided 1.D. Card and Domain L.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.
V. Candidate need to be Flexible with 24 X 7 working time.
VL. Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.
VIL.  If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.
VIII.  Candidates need to follow all the rules and regulations explained to them during the orientation.
IX.  During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.
X.  Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.
I hereby declare that all the terms and conditions are proper and correct and I will Jollow them. In case of failure to any of these
terms and conditions, I am responsible for the same
Warm Regards,

(Signature of Acceptance)
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Congratulation candidates for your selection on campus drive on 25 June2022. The following students are selected

1801102016 | BRIJESH BHIL ME
1801202016 | AJARUDDIN ME
1801202039 | SURAJ BHASKAR AHIRRAO ME
1801305019 | AVINASH GULAB PATIL ME
190101023007 | DEEPAK KUMAR ME
190101025010 | VIPIN KUMAR ME
190101025026 | RAHUL KUMAR ME
190101025042 | ADITYA KUMAR PANDEY ME
190107036009 | DAYA SHANKAR KUMAR ME
190101025047 | PRITY KUMARI ME
190101025004 | ARUN KUMAR MOURYA ME
1801106017 | SALONI JAIN CIVIL ENGINEERING
1801106046 | JYOTHI SINGH CIVIL ENGINEERING
1801106103 | PRASHANT KUMAR CIVIL ENGINEERING
1801021018 | KAVITA BILOTIA CSE
1801021044 | KEERTI SINGH CSE
1801021064 | AJAY SINGH SENDHAV CSE
1801021088 | KIRTI ACHARYA CSE
1801021089 | AJAY SINGH CSE
1801101008 | RAHUL KUMAR SINGH ELECTRONICS AND COMMUNICATION ENGINEERING
1801101019 | AMIT RAMESHCHANDRA
MOHTA ELECTRONICS AND COMMUNICATION ENGINEERING
1801101035 | SHUBHAM MEENA ELECTRONICS AND COMMUNICATION ENGINEERING
1801101060 | ZARIB AHMAD ELECTRONICS AND COMMUNICATION ENGINEERING
1801208009 | SATISH BHARTIYA ELECTRONICS AND INSTRUMENTATION ENGINEERING

AR L Fleas
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Warm Regards,

TERMS AND CONDITIONS OF THE TRAINEE

Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox Copies of
the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate), I.D. Proof, Permanent
Address Proof, Local Address Proof, Two Passport Size Photographs, and Security Deposit.) on or before Orientation.
Technical Training will be Free of Cost.

During the training Period, trainee will be provided I.D. Card and Domain I.D.

If required Candidates need to bring their own Laptops for the Practical Sessions.

Candidate need to be Flexible with 24 X 7 working time.

Candidates need to complete their assigned Task during the training period, failure to which candidate will be
considered as a disqualified candidate.

If candidate is willing to take a leave due to some casualty or emergency then 1-2 day leaves will be granted and if
candidate demands for more leaves then candidate will be considered as a disqualified candidate.

Candidates need to follow all the rules and regulations explained to them during the orientation.

During the Training Period if the candidate faces any problem regarding technical or non-technical is requested to
intimate the HR Department immediately. Any reasons or excuses will not be tolerated after the training period.

Any damage caused to the belongings of the Company by the candidate, strict action will be taken against the
candidate and will be fined or imprisoned.

I hereby declare that all the terms and conditions are proper and correct and I will Jfollow them. In case of failure to any of these
terms and conditions, I am responsible for the same

—

(Signature of Acceptance)

ACG
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Congratulation candidates for your selection on campus drive on 28 May 2021. The following students are selected

1701021011 MONIKA MEWADA CSE

1601021011 POOJA RATHORE CSE

1601021028 SHIVAM MATHARIYA CSE

1501081017 Krishna EE

1501031046 SUDHIR KUMAR SINGH MECHANICAL ENGINEERING

1501031048 SUNDAR SAI SINGH MECHANICAL ENGINEERING

1501031093 KARTICK PANDIT MECHANICAL ENGINEERING

1501031095 CHANDRASHEKHAR KUMAR | MECHANICAL ENGINEERING
( : 1501031160 FERREIRA RUELL ROYAL MECHANICAL ENGINEERING

1501031162 JADHAV PRATHMESH VIJAY | MECHANICAL ENGINEERING

I Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox
Copies of the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate),
L.D. Proof, Permanent Address Proof, Local Address Proof, Two Passport Size Photographs, and Security
Deposit.) on or before Orientation.
I.  Technical Training will be Free of Cost.
IIl. During the training Period, trainee will be provided 1.D. Card and Domain 1.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.

I hereby declare that all the terms and conditions are proper and correct and I will follow them. In case of failure to any of
these terms and conditions, I am responsible for the same

( i N
; Warm Regards,
g / o)

B

(Sigm Acceptane€

adani Adani Wilmar Ltd
wilmar Fortune HouseNr Navrangpura Railway Crossing Ahmedabad 380 009 Gujarat, India
; Tel : +91 79 2645 5650 Fax : +91 79 2645 5621
e T Email: info@adaniwilmar.in Website: www.adaniwilmar.com




‘\\“ Ta't i gt @
t«You Harvest

We Im

Congratulation candidates for your selection on campus drive on 25 June 2022. The following students are selected

1801102013 SAHAJ DUBEY ME
1801202012 MADHUSUDAN KUMAR ME
1801202036 MALLEMPALLY SRINATH ME
1801305016 SHISHIR KUMAR SAINI ME
190101023004 VIKASH PRAJAPATI ME
190101025007 MABBU ARJUN ME
190101025023 DEVENDRA RAJPUT ME
190101025039 SHIVANGULA SRIKANTH ME
% 190107036006 MD SHAHID AKHTAR ME
190107036022 PUSPENDRA SINGH RATHORE ME
190101025036 ABDUL RAHMAN ME
1801106012 SHIREEN DAVID CIVIL ENGINEERING
1801106041 JYOTI MALIVYA CIVIL ENGINEERING
1801106100 MANISH KUMAR CIVIL ENGINEERING
1801021013 JITENDRA RAJPUT CSE
1801021039 BALRAM VERMA CSE
1801021061 MITHUN BARIK CSE
1801021085 ASHISH KUMAR GUPTA CSE
1801021086 MANISH SINGH CSE
1801201009 ABNEESH KUMAR ELECTRONICS AND COMMUNICATION
KUSHWAHA ENGINEERING
ELECTRONICS AND COMMUNICATION
s i DHARMENDRA KUMAR RAI | ENGINEERING
. ELECTRONICS AND COMMUNICATION
( i o AMAR PAL ADIVASI ENGINEERING
ELECTRONICS AND COMMUNICATION
e UMA ENGINEERING
ELECTRONICS AND INSTRUMENTATION
el SIGMA SURBHI ENGINEERING

I.  Candidates who are selected as a Trainee need to complete all the formalities (i.e. submitting all the Xerox
Copies of the Documents (i.e. including all the mark sheets from Class X, Class XII to Degree Certificate),
1.D. Proof, Permanent Address Proof, Local Address Proof, Two Passport Size Photographs, and Security
Deposit.) on or before Orientation.
II.  Technical Training will be Free of Cost.
III.  During the training Period, trainee will be provided I.D. Card and Domain 1.D.
IV.  Ifrequired Candidates need to bring their own Laptops for the Practical Sessions.

I hereby declare that all the terms and conditions are proper and correct and I will fallow them In case of failure to any of
these terms and conditions, I am responsible for the same

Warm Regards, ACS ( e e 0-4\
9\91'3@(& ﬁcx\(‘i 14 _(Signature of 7cceptﬂnce)
1\"\ /‘-/ ¥
- : sﬁ»‘ e
adani q\w,wu i Adani Wilmar Ltd
wilmar Fortune Housel\ﬂ*ﬁavrangpura Rallway Crossing Ahmedabad 380 009 Gujarat, India
Tel : +91 79 2645 5650 Fax : +91 79 2645 5621
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(i)

(iii)

(iv)

V)

(vi)

CERTIFICATION BY THE HEAD OF THE INSTITUTE

Ms Nimita Deora the Principal Investigator of the project entitled “Clinical
epidemiology and biology of mixed Plasmodium SJalciparum and
Plasmodium vivax malaria in central India” will assume full responsibility
for implementing the project.

The date of appointment starts from the date on which the University/Institute
receives the grant through RTGs from the Depa:rtmem of Science and
Technology

The investigator will be governed by the rules and regulauons of the
University/Institute for the duration of project.

The University/Institute will pmv;de basic infrastructure and other required
facilities to the Investigator for undertaking the research project.

The University/Institute will take into its books all assets received under this
sanction and its disposal would be at the discretion of the Department of
Science and Technology.

The research grant by the Department of Science and Technology will be used
to meet the expenditure on the project and for the period for which the project
has been sanctioned as indicated in the sanction order.

-(vii) The audited statement of accounts, utilization certificates and other reports

and documents as required under the scheme will be submitted to the

~ department.

s

Head ofithe Institution
(Signature & Seal)
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Registration Ko, 1182087

i

Regd. Office : Manoram Nagar, Bekar Bandh, Dhanbad-826001 (Jharkhand)

o

Mr. Kamlesh Kumar Chaurasia

S/O- Mr. Ramdev Chaurasia

Mob. No- 9608525611

Email Id- k.chaurasia2008@gmail.com

Sub: Offer Letter for the post of Lecturer in K.K Polytechnic, Dhanbad ( Jharkhand).

Dear Sir,

This has reference to your appearance before the selection committee.We are pleased to offer you the post of
Lecturer in the department of Civil Engineering at K. K. Polytechnic, At- Nairo, PO — Bagsuma, PS- Govindpur,
Dist- Dhanbad, Jharkhand, under the aegis of Samajik Kalyan Sanstha, Dhanbad.

Initially your appointment will be on probation for a period of one year. If your services are not satisfactory during
the period of probation, your services can be terminated without any prior notice.

+  You will be placed in the consolidated pay ofRs. 35,000/- (Rupees Thirty five thousand only) per month.

« Onemonth notice or one month salary in lieu thereof by either side is mandatory in case of resignation
from the job once you have completed the probation period.

«  You will not be allowed to quite your service in the mid-way of any ongoing semester for any reason
whatsoever for the interest ofstudents.

¢ Accommodation will be provided in the campus.

«  Youwillabideby the Service Rules and Regulations ofthe Institute which are presently in force or may be

modified from time totime.
You have to join your duty on 20 -07-2015. You are required to bring the following documents in original &

photocopy at the time of joining.

»  All educational certificates
« Al professional certificates

+  One passport size photograph
« Al testimonials in support of achievements / trainings attended as mentioned in your resume.

+  Copy of PAN Card & Aadhar Card

We welcome you to the family of K K Group of Institutions and look forward to your joining.

0

Dated: 16.07.2015 \;%!_

(Steretary)
Copy forwarded for information to:
1. Principal, KKP, Dhanbad {
2. HR
3. Accounts Section
4. Personal File

Regional Oftice : Al

Phone : 0326 - 2313277, 231

Bihar Sharif, Nalanda, Bihar

S100.0nN
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An NGO registered under Societies registration Act 21,1860,

Registration No, 119/2007

Regd. Office : Manoram Nagar, Bekar Bandh, Dhanbad-826001
{Jharkhand)

To

Mr. Dwigvijay Kushwaha

S/O- Mr. Shayam Sundar Kushwaha
Mob. No- 9905194601

Email 1d- dwigvijay.k69 @gmail.com

Sub: Offer Letter for the post of Lecturer in K.K Polytechnic, Dhanbad (Jharkhand).

Dear Sir,

This has reference to your appearance before the selection committee. We are pleased to offer you the post of
Lecturer in the department of Civil Engineering at K. K. Polytechnic, At- Nairo, PO - Bagsuma, PS-
Govindpur, Dist- Dhanbad, Jharkhand, under the aegis of Samajik Kalyan Sanstha, Dhanbad.

Initially your appointment will be on probation for a period of one year. If your services are not satisfactory
during the period of probation, your services can be terminated without any prior notice.

«  Youwill be placed in the consolidated pay of Rs. 35,000/~ (Rupees Thirty five thousand only) per month.
«  Onemonth notice or one month salary in lieu thereof by either side is mandatory in case of
resignation from the job once you have completed the probation period.
«  You will not be allowed to quite your service in the mid-way of any ongoing semester for any
reason whatsoever for the interest of students.
e Accommodation will be provided in the campus.
«  Youwillabidebythe Service Rules and Regulations of the Institute which are presently inforce or
may be modified from time totime.
You have to join your duty on 20 -07-2015. You are required to bring the following documents in original &
photocopy at the time of joining.

«  All educational certificates

+  All professional certificates

+  One passport size photograph

«  All testimonials in support of achievements / trainings attended as mentioned in your resume.
«  Copy of PAN Card & Aadhar Card

We welcome you to the family of K K Group of Institutions and look forward to your joining.

Dated: 16.07.2015

(dgcretary)
Copy forwarded for information to:
Principal, KKP, Dhanbad
HR

1

2

3. Accounts Section
4 Personal File

v s R H r
Sl Satya Sai U Technoiog
& Medical Sde Sehore (M.P)

Regional Oftice : Al - Berauti, P 0.-Nepura, P.5. Deep Nagar, Bihar Sharif, Nalanda, Bihar
Phone : 0326 - 2313277, 2313488, 06112-290482, email : skscihn@yahoo.cnn










-~ Maintec

Doc #: EMP/OL/IAS/201 22019/11
December 20, 2019

Ms. Arunima Singh,
UNITECH HABITAT 417,
flat303, pi- 2,Greater Noida (201308),

Dear Arunima,

: 4
- s e _Sa

Maintec Technologies Pvt. Ltd.,

#3M-215, East of NGEF, Outer Ring Road,
Kasturi Nagar, Bangalore - 560 043, India.
Tel : 080 -42718000,080-25071950
www.maintec.com

CIN : U72200KA1997PTC023121

GST No. : 29AABCM3607P123

We are happy to offer you the position Support Engineer-L1 (Network Analyst/DC-Ops/Service |
Desk) in our Company. Your initial place of assignment will be at “Bangalore / Chennai / Noida”.
However, you may be requested to relocate anywhere in India as per the Client's requirement anytime.
From time to time, you may also be required to travel based on the requirement from prospective

Clients all over India and overseas as well,

At the time of joining, you are requested to bring copies of the following documents for our records:

o 1.

Offer Letter/Relieving order/from your present employer.,

( / Certificates in support of your qualification (including degree certificates and final mark/grade
sheets), experience and emoluments. :
3. Salary certificate from your present employer.
4. Four passport size photographs.
5. Relevant pages of your Passport.
6. Address proof (Election ID/Driving License)
7. Two reference letters.
Your Annual CTC would be Rs.2,22,000/-per annum (Rupees Two Lakh Twenty Two Thousand
only)and applicable Tax will be deducted. Your appointment shall be continued based upon your
overall performance and successful completion of the initial period of Six months from the date of
Joining. Your initial core focus shall be mainly on Networking and other areas of services that Maintec
/itsClient offers from time to time.
Please note that this offer is based on information provided by you to us and may be withdrawn in
case of any deviation from the same or if you fail to report to commence the assignment on
December 23, 2019 or any other date which may be decided as per mutual discussion.
Your appointment would be deemed terminateq by both the parties in the event of termination of work
order by Maintec's Client, If either party wishes to end the contract, a notice period of not less than
( Thirty days indicating the same shall have to be provided by the same party in writing.

Please sign on the copy of this letter as a token of acceptance of this offer. Please address any
inquiries to the HR team of Maintec that you may have in connection with your proposed assignment,

| accept the assignment on the above-mentioned terms and conditions and | will report to duty on
December 23, 2019 or any other date which may be decided as per mutual discussion.

Consultant's Signature:

Remote Infrastructure Management ®

@Y
IT Staffing °

Training ° Mainframe on Demaind
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MAERSK

10 August 2018
Mohammad Javed Shaikh

FPNA

Dear Javed,

With reference to your application and the subsequent interviews you had with us, we are
pleased to confirm your appointment as Financial Analysis Manager with effect from 22
October 2018 subject to the following terms, conditions and the general rules of our

Company:

1. Please refer to the attached annexure for details of your remuneration.

2. Employment as per this offer is subject to you being medically fit. You will be required to
undergo a medical check-up prior to joining.

3. You will be placed on probation for a period of five months. This period will be extended if
it is felt necessary to do so. During the probationary period, the Company shall be at
liberty to terminate your employment without assigning any reason on giving fifteen days
notice or without any notice on payment of fifteen day's salary in lieu of notice. On the
expiry of the probationary period, and subject to your services being found up to
Company's expectations, you shall be confirmed in writing as a permanent employee. In
the absence of any letter confirming you, you shall be deemed to continue probation
even on the expiry of the probationary period as aforesaid.

-

4. After confirmation in permanent service, you shall be entitled to Leaves in accordance
with the Leave Rules of the Company currently in force and as they may be modified
from time to time.

5. You will be eligible for coverage under the Company's Provident Fund, Gratuity Scheme
and as per Company'’s rules in force from time to time.

Maersk Global Service Centres (India) Pvt. Ltd.

Weikfield I'T-CITE Infopark, ‘D’ Building, 7th Floor, Nagar Road, Pune - 411 014, India.
Tel  +91-20-6601 7000 / 3080 5800 Fax : +91-20-4002 7623 www.maerskline.com
Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road,
Hiranandani Business Park, Powal, Mumbai - 400 076. India,

Corporate Identity Number (CIN) ; 7290mw__ IPTCI43198
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MAERSK

You shall be required to work initially at our Global Service Centre at Pune. The

Company shall be entitled to direct or depute you to work in any other Department or
Branch of the Company wherever situated in India, whether existing on the date hereof
or which may exist in future. and you shall comply with such direction. The Company
will also be entitled to transfer your services to any subsidiary or affiliate of the
Company whether existing or which may exist in future and which Company is generally
regarded as part of the Maersk Group of Companies. The transfer of your services from
one office or department or branch of the Company to another anywhere in India or to
any subsidiary or affiliate of the Company in the Maersk Group of Companies Such
transfers are Management decision and you will be required to comply with them. The
failure and/or refusal to comply with any order of transfer will, without prejudice to the
Management’s other rights, be treated as a breach of your terms and conditions of
employment.

After your confirmation in permanent service, the Company shall be entitled to
terminate your employment at any time without assigning any reason either on giving
three months’ notice or without any notice on payment of three month's salary in lieu of
notice.

You shall, in the event of your resignation give the Company three months’ notice of
your intention to resign. The Company however, reserves their right to accept your
resignation with immediate effect or at any time during the notice period. You shall in
no event be entitled to terminate your employment on payment of three month’s salary
in lieu of notice.

You hereby agree that, while you are employed by Company and for one (1) year
following the termination of your employment with Company, will not directly or
indirectly solicit, attempt to solicit or interfere with any customer or supplier of
Company in a manner that conflicts with or interferes in the business of Company as
conducted with such customer or supplier.

You hereby represent and warrant to Company that you are not party to any written or
oral agreement with any third party that would be conflicting to this Appointment or
Confidentiality and Proprietary Information to perform your obligations hereunder and
that you will not, by joining the Company, breach any non-disclosure, proprietary
rights, non-competition, non-solicitation or other covenant in favor of any third party.

Maersk Global Service Centres (India) Pvt. Ltd.

Weikfield IT-CITI Infopark, ‘D’ Bullding, 7th Floor, Nagar Road, Pune - 411 014, India.
Tel ; +91-20-6601 7000 / 3090 5800 Fax : +91-20-4002 7623 www,maerskiine.com
Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road,
Hiranandant Business Park, Powal, Mumbai - 400 076. India,

Corporate Identity Number (CIN) : U729 H2003PTC143195
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MAERSK

You are not permitted to divulge the contents of this Contract to any other third party.

You are to devote your entire working ability to Maersk Global Services Centres
(India) Pvt. Ltd. and to exercise full discretion towards any third party in all matters
concerning the Company, its business:and policies, its Management and employees. It
is understood that the rights to any EDP system/ Programs and all data and Information
belong fully to the Company.

You should not divulge or utilize, except in the furtherance of the
organization’s business, any confidential information that comes to your knowledge in
the course of your employment with the organization or its associates. The
responsibility for keeping such information confidential applies not only to the period of
employment but also thereafter.

As a condition of employment, you are requested to consider work done and
information received during the course of employment as confidential. Violation of the
IT security policy, Email and Internet policy will call for strict disciplinary action.

The retirement age is 58 years.

The Company Rules and Regulations will form part of your Contract of Employmént, and
your employment is conditional upon and subject to your acceptance of these as
currently in force and as may be amended from time to time.

Strict action will also be taken which may include immediate termination without any
compensation or notice pay following: -

- Employees implicated in Criminal cases, found to have committed an offence
involving questionable integrity, moral turpitude

- any act subversive of good conduct and discipline like insubordination, gross

negligence, corruption, fraud, forgery, misappropriation, incurring excessive

debts, commission of any act prejudicial to, or in conflict with the interests of

the company

- Employees indulging in Substance abuse

- Employees indulging in Sexual harassment

Maersk Global Service Centres (India) Pvt. Ltd.

Weikfield IT-CITE Infopark, ‘D’ Bullding, 7th Floor, Nagar Road, Pune - 411 014, India.
Tel ; +91-20-6601 7000 / 3090 5800 Fax : +91-20-4002 7623 www.maerskline.com
Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road,
Hiranandani Business Park, Powal, Mumbai - 400 076. India,

Corporate Identity Number (CIN) : U?Z%WHZOO%P:CM?»IBS
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MAERSK

17.The Company will require you to undergo a background check, which will be conducted
by the Company or by any third party retained by the Company to perform the
investigation. Your employment with the Company depends on successful clearance of
the background check process. Upon your failure to successfully clear the background
check process, the Company shall have the right to terminate your services without
prior notice or any compensation in lieu of such notice and without being liable to pay
any compensation for such termination. The decision of the Company in this regard
shall be final and binding on you.

If any information furnished or declaration given by you regarding your employment to the
Company is found to be false or any material information willfully suppressed, your
appointment would be liable for termination without any notice or compensation.

You are kindly requested to confirm your Agreement to the above terms and conditions,
including the Company's rules and regulations, by signing and returning the duplicate of this
Letter.

We welcome you to our organization and trust that your association with us will be a happy
and mutually rewarding one!

Yours faithfully,

for MAERSK GLOBAL SERVICE CENTRES (INDIA) PVT. LTD.

=

Esha Marwah
Site HR Manager - Pune GSC
Maersk Global Service Centers India Pvt. Ltd.

I confirm that I have read and understood the terms and conditions of the appointment
letter. I agree and accept the above terms and conditions and the Company’s rules and
regulations.

Agree Date

Maersk Global Service Centres (India) Pvt. Ltd.

Welkfleld IT-CITI Infopark, ‘D’ Building, 7th Floor, Nagar Road, Pune - 411 014, India.
Tel : +91-20-6601 7000 / 3090 5800 Fax ; +91-20-4002 7623 www.maerskline.com
Regd. Office : 4th & 5th Floor, Prudential Building, Central Avenue Road,
Hiranandani Business Park, Powal, Mumbai - 400 076. India.

Corporate Identity Number (CIN) : U72900MH2003PTC143195




Annexure
Name Mohammad Javed Shaikh
Designation Financial Analysis Manager
Level JL 4
Location Pune
Date of Joining 22 October 2018

@ Coponts Monthly (Rs.) I (Rs.)

Basic Salary ' 70,000 8,40,000
HRA 35,000 4,20,000
Bonus 1,000 12,000
Conveyance 1,600 19,200
Other Allowance* 55,633 6,67,596
RETIRALS

Provident Fund (12% of Basic Salary) 1,00,800

Gratuity

S

Global Incentive Plan

Maersk Global Service Centres (India) Pvt. Ltd.

Welkfleld IT-CITI Infopark, ‘D’ Building, 7th Floor, Nagar Road, Pune - 411 014, India.
Tel ; +91-20-6601 7000 / 3090 5800 Fax : +91-20-4002 7623 www.maerskline.com
Regd. Office : 4th & S5th Floor, Prudential Building, Central Avenue Road,
Hiranandani Business Park, Powal, Mumbai - 400 076. India.

B Corporate Identity Number (CIN) : U72500MH2003PTC143195
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An NGO registered under Societies registration Act 21,1860,

Registration Mo, 1182007

ioram Nagar, Bekar Bandh, Dhanbad-828001 (Jharkhand)

\ /

Regd. Office : Ms

To

Mr. Rajendra Pd Verma

S/O- Mr. Sahdeo Pd Verma

Mob. No- 8677854288

Email Id- rajendrab.tech800@gmail.com

Jharkhand).

Sub: Offer Letter for the post of Lecturer in K.K Polytechnic, Dhanbad

Dear Sir,

This has reference to your appearance before the selection committee.We are pleased to offer you the post of
Lecturer in the department of Civil Engineering at K. K. Polytechnic, At- Nairo, PO — Bagsuma, PS- Govindpur,
Dist- Dhanbad, Jharkhand, under the aegis of Samajik Kalyan Sanstha, Dhanbad.

Initially your appointment will be on probation for a period of one year. If your services are not satisfactory during
the period of probation, your services can be terminated without any prior notice.

e You will be placed in the consolidated pay ofRs. 35,000/- (Rupees Thirty five thousand only) per month.

»  Onemonth notice or one month salary in lieu thereofby either side is mandatory in case of resignation
from the job once you have completed the probation period.

«  Youwill not be allowed to quite your service in the mid-way of any ongoing semester for any reason
whatsoever for the interest ofstudents.

»  Accommodation will be provided in the campus.

o Youwillabide by the Service Rules and Regulations ofthe Institute which are presently in force or may be

modified from time to time.
You have to join your duty on 20 -07-2015. You are required to bring the following documents in original &

photocopy at the time of joining.

¢ All educational certificates

*  All professional certificates

+  One passport size photograph

«  All testimonials in support of achievements / trainings attended as mentioned in your resume.
*  Copy of PAN Card & Aadhar Card

We welcome you to the family of K K Group of Institutions and look forward to your joining.

oY
Dated: 16.07.2015 ( E

(Sf?:retary)

Copy forwarded for information to:

Principal, KKP, Dhanbad {
HR

Accounts Section

Personal File
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Teamlease
Putting India to Work

Date: 09 Sep 2019

Mr HARIOM
TOIGARH BARBIGHA

SHEIKHPURA 811101

Employee No: 1698194
Dear Mr HARIOM—

Appointment Letter
We are pleased to appoint you in our organization as GET subject to the following terms and conditions:

1. Your contract will commence from 09 Sep 2019 and expire on 08 Sep 2020 during which you will render services to
our Client at their premises subject to the terms and conditions of the engagement letter executed by you on 09
Sep 2019 and in accordance to the instructions received by you from us or any other authorized person and will be

bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
ii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamlLease and the TeamLease Client that
you have been made aware of. :
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be
that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the

Work Assignment, your employment with TeamLease shall stand terminated forthwith.

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of
one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days
notice in writing or payment thereof.

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior
to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,
liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamlLease. The
arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

8. Details of your salary breakup will be as per the Annexure gt} ea _@@@"éyou hereby authorize TeamLease to
d Ll

R

o
**This is a system generated document. Any unauthorized use, disclosure, dissemination;,@’!éa:%ja ¥ is strictly prohibited and may be unlawful.**
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Teamlease Services Limi(e# C“ % U74140MH2000PTC124003

BMTC Commercial Complex, 8th Floor, 80'Feet Road, Koramangala, Bangalore - 560095.
Ph : (91-80) 33002345, Fax: (94-80) 33243001 www.teamlease.com
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TeamLease

Putting India to Work

make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

9. The salary payout will be made latest by gth of the following month.

10. You will be entitled to an employer’s contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. Itis hereby clarified that if you fail to

submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is

attached herein.

12. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

We at TeamlLease would like to create an environment and culture committed to co-operation, quality and
responsiveness%hat permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions. i

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

<«
ford
Signature and date:

(Authorized Signatory) Name: HARIOM
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Salary Annexure

Employee No: 1698194

Fouse Rent Alowance _
Special Allowance

Employer PF Contﬁbution~1 800
Statutory Bonus E:!~

Employee Compensation

ToalAmount e

Amount In Words(Rs) Twenty Nine Thousand Five Hundred Sixty Seven rupees

i

\i\

Net Pay Annexure

House Rent Allowance
Special Allowance m

Statutory Bonus
Gross Earnings

!

DEDUCTION * Amounts
Employee PF 1800
Professional Tax 100
Total Deduction 1900
Net Salary 25851

* Income-tax deductions, if applicable, will be as per the income-Tax Act, 1961
«* Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature

**This is a system generated document. Any unauthorized use, disclosure, disseminaif;ﬁ\;‘%
Doc ID: TL/A24F650B1A4
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Ph: (91-80) 33002345, Fax: (91-80) 33243001 www.teamlease.com
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14/12/2018

Ref No:CAN045153

Mr. KUMAR GAURAV
Deo Nagar, Kathal More , Lalgutuwa , Ranchi,

Ranchi,

Jharkhand - 835303.
Mobile: 7979087939

SUB:EMPLOYMEN

Dear Mr. KUMAR GAURAV,

This refers to your application and to the subsequent discussion you had with us we are pleased to advise that you have been
appointed as "MANAGEMENT TRAINEE" in our organization on the following terms and conditions:

3

10.

Date of Joining:
Your appointment is w.e.f. 26/11/2018 .

Designation:
You are designated as "MANAGEMENT TRAINEE".

ng:

Your initial place of posting will be at our JAMSHEDPUR office w.e.f. 05/12/2018 to 05/06/2019 , located at,3RD
FLOOR CHANDRA CENTRE BEHIND SAGAR HOTEL,KALI MATI ROAD SAKCHI,JAMSHEDPUR-831001. Any
changes in the above schedule/Location will be intimated to you separately.

Your training, which will consist of both classroom, and on-the-job training, will be for a period of 6 months from the
date of joining. After successful completion of training, you will be on probation for a period of 6 months.

You are required to attend the office in the decent dress Code.

You will be trained in all operational and commercial areas of our commercial vehicle finance business. Your
performance during the training period will be reviewed periodically. Itis clearly understood that you will give full co-
operation and make vigorous efforts, to grasp the training, which will be imparted to you in accordance with laid down
training programmed. If found necessary, the company may extend your training period.

You will report to Regional Head & shall carry out all other assignments as delegated to you from time to time.

Remuneration:
During your training period you will be paid a remuneration of Rs.2,44,920 per anum inclusive of Allowances, perks,
re-imbursement & statutory benefits. The Break-up of which is enclosed herewith.

You will handle all Company's property with diligence and care. You shall surrender the same in good condition on
separation from the company.

1T Security:

While commencement of your training in the company, you are required to strictly adhere to the IT security practices /
procedures and STFC acceptable usage policy as prescribed by the company.

Signature of Employee

=y 53"73 ,,;;-3._ BT
Shriram Tran inance Company Limited

HR & Infra Office: 101-105 Shiv Chambers 1St Floor B Wing Sector 11 C B D Belapur, Navi Mumbai — 400614. Tel: +91 22 4095 7575 / 27580171 | Fax: +91 22 2758 0176.

Registered Office: Mookambika Complex, SrdWF|oor, No. 4,La(tify Desika Road, Mylapore, Chennai-600 004, Tamil Nadu, India. Tel.: +91 44 2499 0356 | Fax :+91 44 2499 3272.

ebsite : www.stfc.in | Corporate Identity Number(ClN)—L65191TN1979PLCDO7874.
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11. Timing: g
We expect you to be punctual in timings and attendance during training. You will be also required to attend your
work place as and when required, at any time even on holidays and on weekly off days as may be scheduled in

accordance with requirements of the Company.

12.  Secrecy: :
You shall maintain secrecy of the information / data of the Company's operation which you may come to know during

the course of training with us. Any failure on your part to maintain secrecy of the company you will be liable for legal
action. This secrecy clause is applicable on training and even after separation.

13.  Residential Address:
You should keep us informed of any change in your residential address or in your civil status.

14. Job Assignment:
During the training period, you will devote your full time and attention to your training in the Company. You will not
take up any other work for remuneration or otherwise even on part time without proper sanction from the Company.
If this condition is found, this contract shall be terminated immediately.

15. .
You will be eligible for P.F, Bonus & Gratuity as per Statutory Rules

16.  Iransfer:
You are liable for transfer to any other Dept. or Establishment, Branch or to any of our Group Companies for the
purpose of training. Failure on your part to join the Transferred Location on the specified date without any valid
reasons, your training shall be liable to be terminated by the Company.

17. Leave:

You will be entitled for leave as per Leave Rule.

18. Performance Based Incentive :
The performance based Incentive will be sanctioned & released as per company's policy, which will be at the sole
discretion of the management. Resigned / Relived / Terminated employees will not be eligible for Performance
based incentive all though they have earned the same during their tenure with us.

-

19. Company Image:
You should always be alive to the responsibilities and duties attached to this employment and you should conduct
yourself accordingly and protect and project the image of the Company.

20.  Past Records:
If any declaration or information furnished by you to the Company is false or if you are found to have willfully
suppressed any material information, you will be liable for termination, without any notice.

21.  Rules, Regulations and Discipline: .
Your training and work in the organization will be subject to the rules and regulations of the organization for the time
being in force with relation to conduct, discipline and any other matter.

22, H
You will not at any time without the written permission of the Company disclose or divulge and /or make public any
information regarding the Company's affairs or organization or research carried out, whether the same may be
confident to you or become known to you.

23.

Continuation of your employment in the Company is dependent on your successful completion of the training. If your
conduct and performance come upto the company's standards, you will be absorbed in the regular employment of
the company and this decision will be communicated to you in writing.

-

Signature of Employee

Shriram Transport Finance Company Limited

HR & Infra Office: 101-105 Shiv Chambers 1St Floor B Wing Sector 11 C B D Belapur, Navi Mumbai — 400614. Tel: +91 22 4095 7575/ 27580171 | Fax: +91 22 27,
Registered Office: Mookambika Complex, 3rd Floor, No. 4.Latl1'y Desika Road, N‘I,ylapore, Chennai-600 004, Tamil Nadu, India. Tel.: +91 44 2499 035l6 | I)éa; +91 44 229%1:3%2.
Website : www.stfc.in | Corporate Identity Number(CIN)-L65191TN1979PLCOO7874.
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24. Resignation:
Would you wish to resign from the services of the company, you shall give to the company 30 days notice in writing.

However, it may vary as per Company's policy/Grade prevailing at the time of your resignation. Your acceptance of
resignation shall be at the sole discretion of the Management and shall subject to handing over charge of your
duties & responsibilities as assigned to you.

25. H

Subsequent to the resignation, failure on your part to provide the required notice of resignation, you shall be liable to
pay an equivalent amount (Basic Salary) to the company in lieu of notice. Goods and Service Tax, as applicable, shall
be charged separately at an applicable rate on such notice pay recovery. The parties hereby agree that where the
applicable GST is not recovered separately, the total amount recovered in this regard should be deemed as inclusive
of GST. The acceptance of salary in lieu of notice period is at the sole discretion of the company. During the period
of notice, you are not eligible for any kind of leave such as CL & PL.

26. Company Policy:
Any Change in the above Terms & Conditions as declared by the Management, the same shall be conveyed through
Company Circulars, emails etc. which will be automatically applicable to you.

27.
In case you remain absent without leave or overstay sanctioned leave for a continuous period of 8 days including
weekly offs and holidays, it will be assumed that you have voluntarily abandoned your contract of training without
giving notice or payment of notice pay in lieu thereof required. In such circumstances, settlement of dues from the
company will be done only if notice pay as per policy is remitted to the company.

28. Termination of rvice:
Your employment is liable to be terminated for the following reasons without notice and without payment of notice

pay

a) |Ifyour performance is found to be unsatisfactory and does not meet the required standards as set by the
organization from time to time.

b)  If you fail, refuse or neglect to carry out or perform any duty or duties assigned to you by the company.

c) |Ifyouare found guilty of any fraud, misappropriation, insubordination or misconduct whether in the
course of performance of your duties or otherwise.

d) Ifyouare found unfit to be entrusted with responsible work commensurate with your position, as a
consequence of any misconduct, moral turpitude etc.

e)  Loss of confidence in you by the company due to any act of commission or omission on your part.

f) If you become physically unfit for the performance of your duties.

g) [Ifyou commit any breach of any of the terms and conditions of this letter of appointment.

h) Failure on your part to join the Transferred Location on the specified date without any valid reasons.

i) If you violate any of the terms and conditions, or act against the H.R policies and Practices of the
Company.

signature of Employee

Shriram Transport Finance Company Limited

HR & Infra Office: 101-105 Shiv Chambers 1St Floor B Wing Sector 11 C B D Belapur, Navi Mumbai — 400614. Tel: +91 22 4095 7575/ 27580171 | Fax: +#91 22 2758 0176
Regl d Office: Mookambika Ggmplex, 3rd_Floor, No. 4,Lady Desika Road, Mylapore, Chennai-600 004, Tamil Nadu, India. Tel.: +91 44 2499 035‘6 | Fé; +91 44 2499 3272.
Website : www.stfc.in | Corporate Identity Number(C!N)-L65191TN1979PLCOO7874.
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29. Service Rules:
You shall be governed by services rules if any of the Company and shall be required to sign necessary undertaking in

this regard at any time.

30. Convevance:
On Allotment of portfolios , You shall be entitled to claim a preapproved limit of Rs 3000/-per month as Petrol

Reimbursement through expense department on production of original bills.

31. H

All disputes, differences and / or claims arising out of any financial loss due to negligence of duty, financial fraud, and
misappropriation of money, omission of duties or commission of any offenses punishable under Indian Penal Code,
arising out of these presents shall be referred to Arbitration held at MUMBALI, in accordance with the provisions of
Arbitration and Conciliation Act, 1996. The sole Arbitrator shall be chosen from the panel of Arbitrators maintained by
the Company. The Arbitrator may lay down from time to time the procedure to be followed by him in conducting
arbitration proceedings and shall conduct arbitration proceedings in such manner as he considers appropriate

32. Jurisdiction:
Any dispute arisifig out of this employment will be referred within the courts of Mumbai jurisdiction in Mumbai.

33.
You shall be governed by company's Sexual Harassment Policy for which the company has constituted a Sexual
Harassment Internal Committee.

34. Acceptance:
Please sign and return to us the duplicate copy of this letter and the copy of the attached general terms and conditions
of employment duly signed by you as token of your acceptance.

We welcome you to our organization and look forward to a pleasant, meaningful, long and mutually beneficial association.
Thanking you,

Best Wishes,
HR Department
signature of Employee
KUMAR GAURAV
** This is a system generated letter & does not require signature.

*

Shriram Transport Finance Company Limited

HR & Infra Office: 101-105 Shiv Chambers 1St Floor B Wing Sector 11 C B D Belapur, Navi Mumbai — 400614. Tel: +91 22 4095 7575 / 27580171 | Fax: +91 22 2758 0176.
Registered Office: Mookambika Complex, 3rd_Floor, No. 4,La<tia( Desika Road, hgylapore, Chennai-600 004, Tamil Nadu, India. Tel.: +91 44 2499 035|6 | Fax :+91 44 2499 3272.
Website : www.stfc.in | Corporate Identity Number(CIN)—L65191TN1979PLCOO7874.
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S.NO. | COMPONENTS lCIhCI)':':'JHNI} AY“:::L':T
1 CONSOLIDATED STIPEND 9750.00{ 117000.00
2. HOUSE RENT ALLOWANCE ’ 3600.00 43200.00
3. MEDICAL REIMBURSEMENT 1250.00 15000.00
4. OTHER ALLOWANCE 1070.00 12840.00
5 TRANSPORT ALLOWANCE 1600.00 19200.00
GROSS 17270.00{ 207240.00

6. INSURANCE BENEFITS 250.00 3000.00
7. PROVIDENT FUND . 1490.00 17880.00
8. BONUS/EXGRATIA 1400.00 16800.00
CTC 20410.00{ 244920.00

NOTE:
1. Itemon SrNo.1 to 5 shall be paid through payroll.
2. Item on SrNo.6 shall be towards insurance benefits.
3. Itemon SrNo.7 is company's contribution towards your Provident Fund.
4. Item on SrNo.8 as and when declared.

Best Wishes,
HR Department

AGREED & ACCEPTED BY

(KUMAR GAURAV)
** This is a system generated letter & does not require signature.

-

e

¥
Shriram Transporﬁ:inance Company Limited

HR & Infra Office: 101-105 Shiv Chambers 1St Floor B Wing Sector 11 C B D Belapur, Navi Mumbai — 400614. Tel: +91 22 4095 7575 / 27580171 | Fax: +91 22 2758 0176.
Registered Office: Mookambika Complex, 3rd Floor, No. 4,Lad! Desika Road, l\gﬂapore, Chennai-600 004, Tamil Nadu, India. Tel.: +91 44 2499 0356 | Fax :+91 44 2499 3272,
Website : www.stfc.in | Corporate || lentity Number(CIN)-L65191TN1979PLC007874.
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SAMAJIK KALYAN SANSTHA

An NGO registered under Societies registration Act 21,1860,
Registration No. 119/2007

Regd. Office : Manoram Nagar, Bekar Bandh, Dhanbad-826001
(Jharkhand)

To

Mr. Dwigvijay Kushwaha

S/O- Mr. Shayam Sundar Kushwaha
Mob. No- 9905194601

Email Id- dwigvijay.k69@gmail.com

Sub: Offer Letter for the post of Lecturer in K.K Polytechnic, Dhanbad ( Jharkhand).

Dear Sir,

This has reference to your appearance before the selection committee.We are pleased to offer you the post of
Lecturer in the department of Electical Engineering at K. K. Polytechnic, At- Nairo, PO — Bagsuma, PS-
Govindpur, Dist- Dhanbad, Jharkhand, under the aegis of Samajik Kalyan Sanstha, Dhanbad.

Initially your appointment will be on probation for a period of one year. If your services are not satisfactory
during the period of probation, your services can be terminated without any prior notice.

+  Youwill be placed in the consolidated pay ofRs. 35,000/- (Rupees Thirty five thousand only) per month.
« Qpemonth notice or one month salary in lieu thereof by either side is mandatory in case of
resignation from the job once you have completed the probation period.
«  You will not be allowed to quite your service in the mid-way of any ongoing semester for any
reason whatsoever for the interest of students.
e Accommodation will be provided in the campus.
«+ Youwillabideby the Service Rulesand Regulations ofthe Institute which are presently in forceor
may be modified from time totime.
You have to join your duty on 20 -07-2015. You are required to bring the following documents in original &
photocopy at the time of joining.

+  All educational certificates

»  All professional certificates

+  One passport size photograph

+  All testimonials in support of achievements / trainings attended as mentioned in your resume.
+  Copy of PAN Card & Aadhar Card

We welcome you to the family of K K Group of Institutions and look forward to your joining.

-

Dated: 16.07.2015

Copy forwarded for information to:

1. Principal, KKP, Dhanbad
2. HR

3. Accounts Section

4.  Personal File

Regional Oftice : At - ge;aug?p 0.-Nepura, P.S. Deep Nagar, Bihar Sharif, Nalanda, Bihar
Phone : 0326 - 2313277, 2313468, 06112-290482, email : skscihn@yahoo.cnn



SAMAJIK KALYAN SANSTHA

An NGO registered under Societies registration Act 21,1860,
Registration Ho. 118/2007

Regd. Office : Manoram Nagar, Bekar Bandh, Dhanbad-826001 (Jharkhand)

To

Mr. Kamlesh Kumar Chaurasia

S/O- Mr. Ramdev Chaurasia

Mob. No- 9608525611

Email Id- k.chaurasia2008@gmail.com

Sub: Offer Letter for the post of Lecturer in K.K Polytechnic, Dhanbad ( Jharkhand).

Dear Sir,

This has referenee to your appearance before the selection committee. We are pleased to offer you the post of
Lecturer in the department of Civil Engineering at K. K. Polytechnic, At- Nairo, PO — Bagsuma, PS- Govindpur,
Dist- Dhanbad, Jharkhand, under the aegis of Samajik Kalyan Sanstha, Dhanbad.

Initially your appointment will be on probation for a period of one year. If your services are not satisfactory during
the period of probation, your services can be terminated without any prior notice.

o  You will be placed in the consolidated pay ofRs. 3 5,000/- (Rupees Thirty five thousand only) per month.
«  Onemonth notice or one month salary in lieu thereof by either side is mandatory in case of resignation
from the job once you have completed the probation period.
«  You will not be allowed to quite your service in the mid-way of any ongoing semester for any reason
whatsoever for the interest of students.
¢  Accommodation will be provided in the campus.
«  Youwillabidebythe Service Rules and Regulations of the Institute whichare presently inforce ormay be
modified from time totime.
You have to join your duty on 20 -07-2015. You are required to bring the following documents in original &
photocopy at the time of joining.

-

»  All educational certificates

+  All professional certificates

+  One passport size photograph

«  All testimonials in support of achievements / trainings attended as mentioned in your resume.
«  Copy of PAN Card & Aadhar Card

We welcome you to the family of K K Group of Institutions and look forward to your joining.

Dated: 16.07.2015 )

(Sgeretary)

Copy forwarded for information to:

1. Principal, KKP, Dhanbad
2. HR

3. Accounts Section

4. Personal File

-

Regional Oftice : At - Berauti, P 0.-Nepura, P.S. Deep Nagar, Bihar Sharif, Nalanda, Bihar
Phone : 0326 - 2313277, 2313468, 06112-290482, email : skscihn@yahoo.cnn
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.......... Forwarded message ---------

From: Human Resources <hr@staybloom.com>
Date: Mon, Jul 1, 2019, 10:16

Subject: Offer Letter | Bloom Hotel Group

To: <saddamahmed94@gmail.com>
Cc: Anshul Rinwa <anshul.rinwa@staybloom.com>, Harsha Singh <amhr@staybloom.com>

Dear Saddam,

Greetings from Bloom Hotel Group ! !
This is in reference to your interview with us for the position of Associate in Front Office Department for our Delhi & NCR Hotels.

We are pleased to confirm the offer of employment for the above mentioned position with per month CTC of INR 18,650/- and your inhand
salary will be of INR 14,300/- approx. All the statutory compliance (ESIC, PF, Gratuity and Bonus) will be applicable.

Your detailed salary structure and allowances will be given with your appointment letter as mutually mm_\mm.n_. ¢
You are required to furnish the following documents at the time of your joining.

; Four passport size photographs.
. Original proof of age (Birth certificate or school leaving certificate) plus one copy. :
Original highest degree/diploma certificate plus one copy along with mark sheets. :
. Original release letter from your employer (if employed) plus one copy.
Original last three months pay slip plus one copy.
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. Original Police Clearance Certificate (mandatory).

You shall join the services of the Company on 8th July 2019 at 1000 hrs.

A detailed letter containing Terms and Conditions of Employment will be given to you on your joining date. This offer is subject to the successful
completion of your background/reference check and subsequently to you remaining medically fit.

You are requested to send us your acceptance within 24 hours of receiving of this mail and copy of your resignation from current employer.

| | |
bloom to your best ! !

Fateh Singh
Human Resource

e: hr@staybloom.com

t: +91 11 41225614

w: www.staybloom.com
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SURFACTANTS
LIMITED
(Formerly Known as : Arti Surfactants Ltd.)
OFFER LETTER
HR/PT01-ASL/50
Date: 19" November, 2019
i To,
Mr. Sudhir Kumar Sen,
Vill. Muktapur ,
e <. Po-Salamatpur, Dist.- Raisen(M.P)
o SUB: Letter of Offer v
With reference to-your application dtd .18.10.2019 and subsequent interview you had with us,
we are pleased to offer you the position of “ Jr. Officer ” Production at Pithampur Plant.
The salary package and other terms discussed and agreed with you will be incorporated in the
formal letter of appointment which will be handed over to you after your joining in our
( organization
This offer is subject to verification of your personal particular as well as reference check.
Further this offer shall be deemed as withdrawn in case of your failure to report on duty on the
- stipulated date. 7
You are expected to report to duty on or before 01 ™ December, 2019
You are requested to confirm your acceptance of said offer letter & indicate your date of joining
early as possible. i
At the time of joining , Please bring the following documents -
. o, ® Passport size Photograph 6 Copies w
@ Photocopies of all relevant certificates (SSC HSC/Diploma,Degree) etc.
® [xperience Certificate from Previous employer.
® Salary slips of last three months from previous employer/salary Certificate
( @ Address proof (Electricity bill/Water bill/House tax bill/Telephone bill)
e Photo ID (Zerox copy of Passport,PAN No, Voter ID & Aadhar card & Driving Licence
” -
e Medical report - Diabetes,Lipid Profile (Complete blood, urine report) ECG, X-Ray &
Medical fitness certificate from M.B.B.S. Doctor
iy ® Acceptance of your offer letter

e Reliving Letter from Previous employer

: Wi surfactants.com | CIN : U24100GJ2018PLC102891
Corporate Office : Unit 202, Piot 71, Udyog Kshetra, 2nd Floor, Mulund-Goregaon Link Road, Mulund (W),

Mumbai - 400 0BO. T : 022-67976666 | E: m?o@aarti~surfacmm:3mm
i ,‘Pithampur Industrial Area, District Dhar - 452 001(MP
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Sterlite Technologies Limited
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- N @
Phone: +91 14000, Fax: +91 20 3051 4113

a
www.sterlitetech.com

L Pune 411001

xel

Strictly Confidential
Date: July 1, 2019

Ankitkumar Maurya
24902799
Waluj

Subject: Performance and Compensation Review 201 8-1:3

-

Dear Ankitkumar,

( FY19 was a transformative year for our company. STL ended the year with a significant growth in revenues, and
order book. This year we also embarked on our journey to becoming an end-to-end global data network solutions
provider. This is built on our portfolic of connectivity solution offerings, expanded market presence and new
customer segments. The year saw growth across dimensions - customers, solutions, technology and innovation.

We thank you for your contribution in bringing about this change. The future is even more exciting with STL poised
at a strong inflection point of large data-network creation opportunity. We look forward to your valuable
contribution as we together continue the journey of transformation.

In recognition of your efforts for the performance year 2018-19, we are pleased to share that you have been rated
as Outstanding Performer. Congratulations & well done!

Your Total Annual Remuneration stands revised to INR 368,702/- (Rupees Three Lac Sixty Eight Thousand Seven
Hundred Two Only) with effect from July 01, 2019.

We look forward to your continued commitment and performance as we transform and grow exponentially in 2019-
20. e

We wish you all the best!

Anjali Byce
Chief Human Resources Officer

o o
O g
{Evg‘qlre any signature.
™
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Responsible Care® ko bl anois Inspired by Science

TATAR AT BRI OHSAS 18001

PI:PN:PD:19-20

— Date:- 25-10-2019
To,
Mr. Vishnu Prasad Patel _
Sub :- Offer of Employment
Rl
Dear Sir,
o — This has reference to your application for employment in®ur company and subsequent

interview you had with us. We are pleased to communicate to you that you have been
selected for the position of Supervisor -Production in our organisation at Jambusar
Plant on the terms & conditions mutually discussed & agreed upon by us. A statement
of your compensation is attached hereto as Annexure A.

As discussed, you are advised to make it possible for yourself to join our organization
immediately but in no case later 30-11-2019. You would be issued a detailed Letter of

- Appointment containing all terms and conditions of employment on joining the duty.
This is an offer of employment only.

Should this offer of employment be acceptable to you on the stated terms and
conditions, you are advised to sign duplicate copy of the same as token of acceptance
and return to us by 28-10-2019

You will undergo medical examination by Company’s Medical Officer. This offer is
- valid subject to your medical fiftness.

You will also be required to submit the following certificates / documents on joining
the organisation:

l. Last pay and relieving certificates from your present employer.
-( 2. Tive passport size photographs.
3. Attested copies of all certificates and testimonials in support of your age,
qualifications, professional experience, PAN Card etc.
i 4. Code number of PF/EPF
Thanking You, -
i Yours Faithfully,
For PI Il{;liu‘gries Ltd.

N A
| ~ . Nt
(Hitesh lﬁuna; ‘Shah)

Authorized Signatory

Pl Industries Lid. @
Plot No. SPM - 28, Sterling SEZ, AT & PO, Sarod, TA-Jambusar, Dist Bharuch, Gujarat-392180 (india), Tel.: +91 2644 305500
Regd. Off.: Udaisagar Road, Udaipur-312001, Rajasthan (India) Tel.: +91. 294 2492451-55, Fax: +91 294 2491946, 2491384
= Email: info@piind.com, www.piindustries.com, CIN: 1242 11RJ1946P1LCO00469
Pt Confidential
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Annexure - A
Compensation Structure Details
Name Vishnu Patel
Designation Supervisor By
Location Jambusar
Probation Period 6 months
Frequency of {Amount per Amount per
Components Payment Month Annum
Basic Monthly 11,733 1,40,796
HRA Monthly 4,693 56,316
Special Allowance Monthly 5,567 66,804
Attendance Bonus Monthly 2,000|= 24,000
Jambusar Allowance * Monthly 4,000 48,000
LTA @ (One month Basic) Yearly 978 11,736
APA/Bonus Yearly ~ 2,000 24,000
PF (Employer's contribution) Retiral 1,800 21,600
Gratuity Retiral 563 6,756
Total 33,334 4,00,008

* Jambusar Allowance is payable till your location is Jambusar.

For PI Industries Ltd.

f

A
(Hitesh Kuimar Shah)
Authorized Signatory

Pl Industries Ltd.
Plot No. SPM - 28, Sterling SEZ, AT & PO, Sarod, TA-Jambusar, Dist Bhiruct

e -

= L4

1, Gujarat-39218

-
0 {India), Tel.: +91 2644 305500
Regd. Off.; Udaisagar Road, Udaipur-313001, Rajasthan (India) Tel.: +91.294 2492451-55, Fax: +91 294 2491946, 2491384
Email: info@piind.com, www.piindustries.com, CIN: L24211R}1946P1LCO00469
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ALKL
Alkyl Amines (Q,th:rr;i(:als Limited

Reg. Office: 401407, Nirman W amr Kendra, Plot No.10, Sector 17, Vashi, Navi Mumbai - 400 703.INI2JA  Responsible Care Care®
£ 3 3 47 ¥
Tel: 022-6794 6600 « Fax: 022-6794 6666 » ;,ﬂnmi alkyl@alkylamines.com - Web: www.alkvlamines.com NI "

5" September, 2018
Mr. Saurabh Maurya
At/ Post - Baragaon,
s Tal - Nawabgang,
Dist - Barabanki.
Uttar Pradesh — 225204,
Tel.: 9925182055.

Dear Mr. Maurya,

With reference to your application & subsequent interview you had with us, we are

wpleased to inform you that you are selected for the wpost of ‘OFFICER -
PRODUCTION’ with effect from October 03, 2018 at our Dahej factory, on the
following terms & conditions: -

You will be entitled to:-

(a) BASIC SALARY P.M. Rs. 6,000/-
{b) HOUSE RENT ALLOWANCE P.M. Rs. 5,200/
(c) CONVEYANCE P.M Rs. 1,600/-
e {d) EDUCATION ALLOWANCE P.M. Rs. 200/
(e) EX-GRATIA ALLOWANCE P.M. Rs.2,300/-
(f) PERSONAL ALLOWANCE P.M. Rs.1,800/-
| {g) MEDICAL ALLOWANCE P.M Rs. 1,250/ .
| {g) GRATUITY PER ANNUM As per the Gratuity Act
{h) PROVIDENT FUND PER ANNUM 12% of Basic Salary
{i) MEDICLAIM PER ANNUM As per the Scheme
You shall join us on or before October 03, 2018. Your detailed appointment letter will be
" handed over to you on your joining, Kindly sign and return the duplicate of this letter as
token of acceptance. In case you fail to join as scheduled, the offer shall stand withdrawn.
As per the enclosed "Annexure, please bring the original testimonials and one copy of the
same on the day of your joining. Orlgmais shall be returned after due verification. This
letter is being given subject to your passing of medical examination.
Thanking you, .
Yours faithfully, 2
il For ALKYL AMINES CHEMICALS LIMITED

o ;\,\{}W V% . ¢

% 5., KHADE
”  GENERAL MANAGER-P & A

§§§ Corporate ()ﬁ;w‘ 207 A; Kakad Chambers, 132, Dr. Annie mes Road, Wmix Mumbai - 400 018, INDIA
Tel: 91-22-2493 1385, 6748 8200 » Fax: 91-22-2493 0710 » CIN No - Lagat H1879PLOC02 1788,




Saurabh Maurya
Officer Production
DOl  o3/iojeoiz -
Particulars P P
Basic 6000 72000
HRA 52000 62400
Education Allowance 200 2400
Conveyance 1600} 19200 i
Ex- Gratia Allowance 23001 27600
Medical Allowance 12501 15000
Personal Allowance 1800 21600
Monthly Gross 18350] 220200
Gratuity 3462
PF {Empl) 8640
Total Allowance 12102
CIe 232302
Variable Profit Linked incentive 21000

- -
Total CTC 253302
Net PF P Tax

17430 720 200
4 1 | y:j'f -
fﬁg\;w » Ci‘x\x
- -




OurL

Mr.Satyam Singh 27" April 2018
Plot No.30/A
Gadkhol Patia,
Ankleshwar-393010
Vi Sub: Employment Offer Lette?

Dear Satyam, - h

With reference to your application and subsequent interview you had with us, we are
pleased to offer you a position of “Officer - Production” and to be based at Jhagadia.

Enclosed your salary break-up in “Annexure A” and other terms and conditions in
‘Annexure B’ A

A detailed appointment letter will be issued to you on joining our organization.

This appointment will be subject to your being found medically and physically fit Ey our
Medical Officer. This offer will be valid till 28.05.2018 unless extended after mutual
discussion.

Your assignment is transferable to any place in India and abroad in any of our
[factories/offices including to any of our group companies and/or sister concerns.

Also, please let us have photocopies of gll certificates and testimonials, school leaving
certificates, mark sheets and relieving letter from your previous organizations on or
before your date of joining.

We take this opportunity to welcome you to UPL family and wish you all the best for the
future.

As a token of acceptance of the offer, kindly sign on the cdpy of this letter and send it to
us indicating your joining date.

Thanking you,

Yours faithfully,
For UPL Limited
/f,i[ i

Lo /il
/

/[ hot
-l-’ﬁ' ot -
Sinay Choudhary
HR Operations Leader -

UPL Limited, UPL House, 610 B/2, Bandra Village, Off West%n Express Highway, Bandra---Ea's.t, Mumbai 400 051, India. P + 91 22 7152 8000
Regd. Office:3-11,GIDC, Vapi 396 195, Gujarat, India. P +91 2602432716 CIN:L24219GI1985PLC025132 www.uplonline.com
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Date : 27.04.2018

Name : . | Satyam Singh
Designation: - Officer - Production

Salary Grade: v Officer
Business Unit: . i Unit 5
Location: Jhagadia

Salary _Componenté

A. Monthly Components

Per Month

indian Rupees

Per Annum

-
Basic 10,200 1,22,400
House Rent Allowance o % 5,100 61,200
Transport Allowance 1,600 19,200
Education Allowance 400 4,800
Special Allowance 9,520 1,14,240

Total 26,820 3,21,840
B. Annual Components i
Medical Reimbursement 15,000
LT.A 4,000
Bonus ** 24,480

b . 3,65,320
C. Retiral Benefits
Rrovident Fund vaml 14,688

. 3,80,008

D. Variable Compe

Target Performance Incentive**

Gratuity as governed by Gratuity Act

*¥* Bonus is governed by Payment of Bonus Act, 1965

’ 3'8{)’008

//"’// /i

***Annual OTB (One time bonus) based on management discretion ( ~10% of Fixed CTC)

Other Benefits:
1. Mediclaim Insurance of INR 3 L.p.a.

2. Accidental Insurance with coverage of 100 times of Monthly Basic Salary
3. Term Policy: Minimum INR 7.5 lacs or One Annual fixed salary, whichever is higher




- -

ANNEXURE B

Other conditions of service

You shall be on probation for a period of six months from the date of joining. During the
probation period, your services can be terminated without notice and without assigning any
reasons whatsoever. The above probation period may be extended if required and and until
confirmed in writing, you shall be deemed to be continuing in our employment as a
probationer. During the period of your probation, either party may terminate the appointmert
by giving 15 days notice or salary in lieu thereof.

You will be the whole time employee of our Company and throughout the term of your service
you will not directly or indirectly take up any employment or provide any service or carry on
any business either in partnership or otherwise with any organisation, firm or company or
individual. s

The company stroggly values and protects ifs technology and knowledge base. Since the job
being offered may involve sharing information and/or developing the technology knowledge
base it is imperative that the company protects its interest in this area. For this it is imperative
that in the eventuality that you cease to be an employee of the company for any reason
whatsoever. you are liable to disclose the name and business of the company you intend to join.
In case we perceive that the company you are propose to join a competitor, is in a competitive
environment where there could be involuntary/inevitable disclosure of technology/knowledge
base gained in UPL and its group companies, you agree to not Jjain the competitor for a period
of twelve (12) months immediately following the your relationship with the Company and for
that period of twelve (12) months that you remain unemployed the company will pay you a
compensation at the rate of the last drawn salary.

During the tenure of this agreement or thereafter, you will at all times, observe secrecy in
respect of business data, details of the agents, suppliers, purchasers, sources of supplies, sales
projections, production projection, budget details, business secrets and/or any other details of
the Company and/or any possession which according to the Company are necessarily
confidential and form valuable property of the company and not make available to trade and
furthermore you will not disclose them without authority of the Cempany to anyone other than
the Company’s Officers authorised to receive them and that even after you have ceased to be in
the services of the (-,‘_0111 pany, you shall not di§close them to anyone.

All the Intellectual property rights developed during the course of the employment will vest
with the Company. You will execute all the documents as may be necessary to vest such rights
on the Company. Further, you will assign to the Company your entire right, title and interest in
any invention or improvement that you might take solely or jointly with others in the course of
your employment with the company, relating to any and all products manufactured or marketed
or leased or developed and that you will perform any acts and execute such documents without
expenses to you, which in the judgement of the company or itS attorneys may be needful or
desirable to secure to the company the best patent protection and any all rights relating to such
invention or improvement.

PRI
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6. You agree that foga period of twelve (12).months immediately following the termination of

your relationship with the Company for any reason, whether with or without good cause or for
any or no cause, at the option either of the Company or yourself, with or without notice, will
not hire any employees of the Company and will not, either directly or indirectly, solicit,
induce, recruit or encourage any of the Company’s employees to leave their employment, or
take away such employees, or attempt to solicit, induce, recruit, encourage or take away
employees of the Company, either for yourself or for any other person or entity.

-
You agree that during the course of your employment and for a period of twelve (12) months
immediately following the termination of your relationship with the Company for any reason,
whether with or without good cause or for any or no cause, at the option either of the Company
or yourself, with or without notice, you will not, either directly or indirectly, interfere with tie
Company’s contracts and relationships, or prospective contracts and relationships, including,
but not limited to, the Company’s customer or client contracts and relationships.

You have correctly and truthfully made disclosure of all past and present health related issues
which may adversely affect the performance of your job responsibilities at the Company. Such
disclosure should include any chronic conditions, illness or disease which you currently have or
you had in the past that is likely to adversely affect the performance of your job responsibilities
at the Company. /

The above referred offer/appointment is made on the basis of the details made available about
your qualification, experience and/or any other information given by you to the company. We
would be verifying your credentials through reference checks and background verification. In
the event of such details found to be false/incomplete at any time, we reserve our right to
terminate this offer/appointment without assigning any reason and any notice to you.

-
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November 17, 2016

Mr Avinash Kumar Singh \

-

12-A/1 Nirmal Estate
Hosangabad Road
Bhopal

Madhya Pradesh

Dear Mr Singh,

i -

With reference to your application and the subsequent interview you had with us, we are..
pleased to offer you the position of Junior Officer - Production in the (G13 grade in our
organization to be based at Panoli.

We are in the process of internally rolling out our Grade, title and compensation
harmonization in next few months of the integrated combined entity of Sun —Ranbaxy.In
view of the above we have already considered the revised title and compensation for you
keeping in line with the new structure as per the guidelines received by us.Hence you will

employees within the organ sation.

Our formal appmmmmt letter gwmg detailed terms and conditions of your employment
shali be issued upon your joining duty, subject to finding your educational and
professional documents accurate as mentioned in Personal Information Form, your
providing us with a relieving letter from your present organisation and you being found
“medically fit after examﬁinatxon hy a medxcai ﬁracnﬁomr appointed By us. «

ease sign the duphc te coj r of offer I a'indicaiiﬁg“ydm acceptance and date of
' for our mwrds

not be eligible for any change whatsoever that may happen eventually for other — ‘emm.



offer yo a employment in our Orgamzatz‘on With"e‘ﬁ"
bei 01 2015 under the followmg terms and condutnons

atac-x & P%ace o‘ Postmg

keeping with yd
and you shan not refuse to carry out such asagg

portmg to Site Incharge

contractual employment with us and for tt

eriod necessary as per our contract with our cnent

Il bepaid total emmUmenbs of Rs 11000/- Rupees Eleven Th
35 pe he bre ku 'detanled below*, * '

E




Ref: RIHZ /HRUS /20157 10040418

Reliance

Industries Limited

Date: 11.02.2015

Mr, Parth Mistrv
E/281, Vejalpur, Near Nantharar
Bharuch 392001

Dear Mr. Parth Mistig,

\X i\“ rquent 1o our « dicruan

the job Role "Field Exec

01.

0z2.

ssions, we are pleased to offer you employment as "Jr. Executive” in
utive” on the following terms and conditions:

PLACE OF POSTING:
Yourimitial posting will be at Hazira.

However, during employment with the Company, you may be posted at any other
location in India or abroad, without any additional remuneration. Further your services
may be transferred to any other Reliance Group Company.

You will join us as soon as possible but not later than 16.02.2015.

COMPENSATION:

i Fixed Pay: Rs. 2,26,185/- (Rs. Two Lakh Twenty Six Thousand
One Hundred Eighty Five only) per annum.
- -

This includes Basic Pay and other allowances, benefits, perquisites etc as per
the compensation policy of the company

ii. Retirals: Rs.13,815/- ( Rs. Thirteen Thousand Eight Hundred
Fifteen only) per annum

This includes Provident Fund and Gratuity as and whep applicable (company's
contribution @ 12% of Basic Pay, and 4.81% of Basic Pay, respectively).

Note: Aggregate of Fixed Pay and Retirals is Committed Pay as per applicable
rules (refer Annexure 14)

ii. Performance Linked Incentive (PLI): Rs.36,000/- (Rs. Thirty Six
Thousand only) per annum (maximum payout) (This is the maximum payout
at Performance Level "Significantly Exceeds Expectations™)

PLI is a performance linked incentive, and is the vangble component of the
compensation. This will be determined on the basis of your individual
performance, your business unit performance, and overall Reliance
pesformance as determined by the Central Apex Committee.

Page1lof2
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Reliance

Industries Limited
Mr. Parth Mistry

he rolls ofthe compan
lishy h&_j mmwm“&m an

PLI s f},ﬁx 2 subiect to
serving notice perind on the date z‘w amount §
ent of such disbursement

on the announce

e cost to the company and will include the various components of pay

Wiered ?‘y the Company for being chosen by you, as per your
rules. In the year of joining and

& nd subiect to pr eyails ng Hﬂ‘ &, and
leaving the Company, the (ﬁcﬂ will be pro-rated based on the number of days you are m

the

the employment of the Company The available CTC components along with limits

haw been detailed in Annexure 1-B. For your reference, in Annexure 1-C, we have
" - covered each component of compensation in detail

Please note ghat the components within gach category of payments are discretionary
and the Company has the r;ghi to change these components any time without notice.
Your compensation and all other payments received by you would be subject to the
prevailing tax rules and regulations

i Please review Annexure I-A, I-B, and I-C, as well as the detailed "Terms &
Conditions of Employment” at Annexure II. These employment terms will be

( effective from the date of your joining the Company, and sets forth the terms and
conditions under which the Company would employ you and yeur acceptance of the

) offer of employment would be on the basis of these terms and conditions of

eﬁmp!a, ment.

03. PROVIDENT FUND SCHEME:

You will hecome a member of the Provident Fund Scheme, as per the rules in force from

-
time to time The Company's contribution (including contribution to Central

Government Pension Scheme) under this scheme is 12% of your Basic Salary with a
matching compulsory contribution from you. You will be required to submit necessary
enroiment/transfer forms to the HR Department immediately uporjoining.

Your compensation and all other payments received by you would be subject to the
prevailing taxrules and regulations. -

Please sign and return to the Company a copy of this letter containing Annexure I-A,
Annexure I-B, Annexure I-C, as well as the detailed "Terms & Conditions of
Employment" at Annexure 1I, as confirmation of your acceptance and return it to the
undersigned within ten days from the date of issue.

( ; This letter of appointment shall automatically stand withdrawn in case we do not
receive your acknowledgement and acceptance within ten days Trom issuance of this

letter.

We look forward to your joining our team for a long, successful and pleasant association. J

Sincerely yours,
o For Reliance stries Limited

AUTHORISED SJGNATORY

ACKNOWLEDGEMENT & ACCEPTANCE
[ have read and undergtood all terms and conditions relating to my appointment/ employment
and declare that | hereby unconditionally and irrevdcably accept the same.

I shall report for duty onl§~2.-201 S~ SIGNATURE: DATE:}£ -2~ 2015

i Village - Mora, Post - Bhatha, Surat - Hazira Road, Dist. : Surat (Gujarat) Pin : 394 510
Tel. : 0261-413 5999 Telefax : 0261-413 5099, 413 5628

Regd. Office : Maker Chambers IV, 3rd Floor, 222, Nariman Point, Mumbai - 400 021, India.
Scanned with CamScanner
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Dated, Kolkata, the ~ 18-07-2014
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BHARAT OMAN REFINERIES LISITED

REFINERIES LIMITED .

RO BN s 0 e S B, YB0 A s B 50 BO004 50 ¢ Cuttiedt
FAMRECO0S/AE2020MHR 01.01.2020
Wr. Sushes! Kumar Patie
8o Mr. Bhimchand Patie
M. No, 58, Ward No. 20
Village - Bothwa, Post RKatedara, The Tiodi
Dist Balaghat - 481445
Dear Sushes!, i
This has reference to e mterview / discussions you had with us for @ position in our company on

31 10.2019 at Bina. We are pluased to inform you that you have been saected for the post of Assistant
Enagineer | - Process Your snnual compensation would be Rs. 5.20 Lakbe. In adoiton, you wil be
eligible for the following: %

Mobie Rembursernent

Company Aocormodaon at our Townahip it Bine a8 per company policy )

Risk Covarages vz — Medoianm, Group Yerm Lie brsyrance ang Asidentat insuranss

Gratuaty s por Sttty Frovisions

Lonoessioral Food g Work siste -

Lasvn Ervashiiant

Recreationsl Banefit M e ship of Khairens Kb wil appropnate membership subscrotion povserimed
Oy the CuniMs agemen: © be paid by you,

You should bring this provisional appointment letter and foliowing documents/certificates, in
original, for verification ang submit the sell.attested sopiss of the documentsicentificates, fo
the undersigned for office record:

Copy of rereving lettes from e presen empioyer

Centificate showing st saiary drawn ;

Educationsi Certticate  DegreaProvisional Degree Cervticate atong with Consoidated Mark Sreet i sy
Yopr Wi Wack Shests

5 Racert Pesspon size phstographs (Colored)
Prto ) Poo

Copy of Pad Card & Actar Card

Permarent Address Proc 1

You are furthe: stvised 10 report fof joining on o before 15.01.2020 8l B, Mﬁ*

B o 2 = 5 B 3

-

RPN N

We look forward for a long and muluslly beneficial sssoziation with you

1t 45 axpected hat indeicus! compensation packags would nol be shared wib oiner ém;mywa\ and o be
lreated as confdential

b e

Please sign ard return attached second page in sealed envelope 1o the dhdenigned as an acoeniance
of this offer for office records

-

C Regiatesd Ofos Addrss  dderirintentive Baiding, ﬁm&m,m>mammmymvwwﬁéums « Sl Hiwobers Pradiend, vt

Tod: <01 TREG - 22 8000, 27 G000 P 493 - TIE0 - 27 6065 Watele: v Lot ok il - et o0,
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efig ¥ SPEED POST

a 9@ Government of India
sigfier favimr Department of Space
sty ey sy wsA Indian Space Research Organisation
ey e gfar MASTER CONTROL F'ACILITY

Ty 712 Salagame Road

- i grad Hassan - 573 201
FAleF Karnataka

AT Tel: 08172-273303

%7 Fax: 08172-239025

£-37 E-mail: sao-pga@mcf.gov.in

7.No..7.[.7.MCF:7.7.91.SA0:02/07/14 27" August 2018

Shri Walsingh Dawar

S/o. Shri Narayan Singh Dawar
Apartment No.A

Flat No.G-03, Ground Floor
EWS Treasure Town

Bijalpur, Near:Garbodipul
A.B.Road, Indore-452012
Madhya Pradesh

HgIed / Sir, i

‘PP’ F UG vg MYfad B wwad
OFFER OF APPOINTMENT TO THE POST OF ‘COOK’ - Reg.
(RESERVED FOR SCHEDULED TRIBE)

vk kK

MU 39 3M1deA & e & PP & ug ¥g sy snaffal w AR A & Y 30 ey, Srgg A smafa

@ adte U e 13.08.2017 @) BT T4 A SulRi €1 /Y ST el T o G HRe sfafe SrgEe Wied

e Freiv gfien, g A A AREH & 3c dad 2 H (73 3 Smim F orfEr)  Fafdifaa P ik wdl w smus § &
U 4R 3ryret e By oA &g Rew Rarman g

With reference to your web application you were called to attend the written test held and subsequent Skill Test
on 13.08.2017 at ISRO, Headquarters, Bangalore for considering your candidature to the post of COOK, | am directed to

offer you the post of COOK in a temporary capacity in Master Control Facility, Hassan of the INDIAN SPACE RESEARCH
ORGANISATION in the Pay Level-2 in pay matrix (as per 7" Pay Commission), on the following terms and conditions:

(1) oMU dad w20 Ul IR #19,900/- @ pu SR HE o o oe 1 g6 sifRad, g 3 Il 4Rl & §HER
2, o sfafe Ryt siafer srduF Wire & 33 ue W o1 deAaid sl 1 37@1 Fgfd & @ d
o a1 & 1 (g 9 Frgfekr &g wieil o g faravor derw A Iuais § 1)
You are offered an initial total Basic Pay of 19,900/~ per month in the Pay Level-2. In addmon you will be entitled
to such allowances as are admissible to the employees of Department of Space/indian Space Research

Organisation of similar status stationed at the place of posting. (Details of allowances for posting in Hassan is
mdlcated in Annexure)

(2 fofga udtan wm 7 omue o, P ¥ TEiH & YR W HUPHI HF A ?19900/-uﬁrnsﬂm )
mfire Aaw Ao 7 Ao wr R s a1 wma gd veafa & et ot <rd W faeR el fvar smem |
The initial Basic pay 219,900/~ offered is based on an evaluation of your qualification, performance in the written test

and Skill Test and no claim for higher Basic pay or Higher Pay level in Pay matrix or premature promotion will be
entertained.

@  Ue v reml &, Afd 3uds ofifia wwg ad & e @'THWEFH%I

The post is temporary, but likely to continue indefinitely.

@) oy e P ) i A U o @) sl o afditen W R, R e W R S A1 Herl S o § |
You will be on probation for a period of one year from the date of your appointment, which may be extended or
curtailed at the discretion of the Competent Authority. i

Page 10of4
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ukdlen 3@y & <R afd suwt A wilvsEE F uR T ar At eeR @) aved 8 wie /B o ugd € davag
Fyfd fou SR & dia 761 4, A s @ Jarg e few & a1 i B SR g gaa @ o aed @ 1 akdlen
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gig & oy gwar <rEl i)

During the period of probation, your services are liable to be terminated without notice or without assigning any
reasons thereof, if your performance is found to be not satisfactory or if the Government is satisfied that you were
ineligible for recruitment to the service/post in the first instance itself. You will be entitled to draw annual increment
only after successful completion of the period of probation. You will not be eligible to draw increments for any
extended period of probation.

uRdlen saftl Fwaaryds g R oiv ufd ura 89 dw snue) Ruafia sremf SRRt sedar ae s sk sy
Tt <1 gl A @ et it vey arufa a1 Frdigar wfsr 3 ue 1A &1 Ay Ru o W 39@ R $1E srup
T {871 T B w1 el § R o), P milierd &) ag sifteR @ b 98 snue dart aaa @R ) s@ly
HHIG B A U U1 U FHIG A U HF & da 9 4 & SR Y AT B HI B3 el 81

After the successful completion of the period of probation and until confirmation, you will be treated as a regular
temporary Government Servant and your services are liable to be terminated at any time by one month's notice
given by either "side viz., the employee or the Appointing Authority without assigning any reasons thereof. The
Appointing Authority, however, reserves the right for terminating your services forthwith or before the expiry of the
stipulated period of notice by making payment to you a sum equivalent to the pay and allowances for the period of
notice or unexpired portion thereof.

TP BT S & fow gen o gfae, g & Frgaa foan smom, A 39 s@f s siaker Rumarda
SfaRes STEYF 3 F ot uRe ¥ et off i o B v wwdr e

You will be posted to work at MASTER CONTROL FACILITY, HASSAN, but the appointment carries with it the
liability to serve anywhere in India under the control of the Department of Space/Indian Space Research
Organisation.

Fgfd w o & forg sy e oft weR & 96 1 & gPer TE &

You will not be entitled for any traveling allowance for joining the appointment.

SHadl 01, 2004 $) U1 59 TG T, Fex WoR Jaralt A Pgaa wt Tu sraal B B iy, YRd WeR $ e
07.01.2004 & BLIL. H. 1(7)(2)/2003/TA/11 T fafd 7 =amg wizer, 4R AR F A5 18/19-9-2013 F 131, &
SR e gty et ol & wfrfera g i

You will be required to join the National Pension System, as applicable to all the new entrants to Central
Government Service appointed on or after January 01, 2004 introduced by Government of india, Ministry of Finance
vide OM No.1(7)(2)/2003/TA/11 dated 07.01.2004 and OM dated 15/19-9—2013 from Ministry of Law & Justice,
Government of India.

g spafifal ot Fafd, fofde ol sruar Rien R sifier a1 guey vg o Rifkar R gr1 996 @R
UHIL & wX it wiredl wiRen spafifdl @ Frafe, wrdta Rifse uReg siffian 1956 % 5l v Sy A e
fRifdcen e wr dsfigra niar Rifdser gr w@red gm0 & W & ool Rl s e aw e W gd ffden
VIO U 1 Bife ud e 6T O ard e Waw widl g oy ved § € AWk @ ), AU adHE U8 W
WATY A 7 B Yalg < ol € 5@ 7 5 wem wiier s yufa: wwa 89 &1 yrmongs gl 2 23

Your appointment will be subject to your being found medically fit by: In respect of male candidates, ‘A Civil
Surgeon or a District Medical Officer or a Medical Officer of equivalent status’. In respect of female candidates; 'A
Registered Female Medical Practitioner possessing a Medical qualification included in one.of the Schedules to the
Indian Medical Council Act 1956'. The format of Medical Certificate and instructions to be followed before obtaining

the Medical Certificate is enclosed. In case you are already employed, you are advised not to resign your present
job, until yo 1 are declared medically fit by the Competent Medical Authority.

PR IR S F I vt fafge Bnd F yRdly WRue & uld e o wray o @ (ar g widy A v PErd uRe
B 5T SR Mugar B =ray off & el

You will be required to take a OATH OF ALLEGIANCE to the Constitution of India (or make a Solemn Affirmation to
that effect) and also a OATH OF SECRECY in the prescribed form on your reporting for duty.

24P oifiRad SRIUR 950 &7 & fg 9P & wrn ReRid caRy 9 e W@ ane) Ryl @
STt

Your appointment will be further subject to your producing at the time of joining duty, the following documents:

@la)  Fufla wrf & s daiRe R gad deor

A Declaration in the prescribed form regarding your marital status.

@) o 5 fafd, ll, féep Sfeelr, G SrHa Senfe & SeraSl SHTO [ TEIOr O 3R QR Sl @
I FHIOR Hfe
Documentary evidence regarding date of birth, nationality, educational qualifications, previous

experience, etc., [Original Certificates, Mark lists and certified true copies of such documents).

TER
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(13)

(14)

(Tiic) O qdr ug [l ond Wi Qar § i bl oy Tar # Figad @ €1 ) 9w w3 F 91 oA
adrr Fdladn A uid SRWR g@dd IO OF g0 AW o el o bl o
RIS TR 7 da1 &1 Frfeunfisidl vad @) signfa 7 & €1
A Certificate regarding your release from the present employer after resigning from the present job [in

case you are employed now]. We do not generally permit our employees to hold lien of service with any
other Government/Semi Government/Public/Private Organisation.

(drd) 3mueel werH WIS (GEREER $ U A A A A WO SR xAn i B smu s
uﬂﬁ/e@gﬁamﬁ/mﬁﬁﬁﬁ@%ﬁwﬁﬁ,ﬁmﬁ%f&nﬂmﬁ%@zﬂaﬁmﬁﬁ
deaR i Sfcafaa ova gu smafea fear 8t |

A Certificate from the Competent Authority (not below the Rank of Tahsildar) to the effect that you belong
to Scheduled Caste/Scheduled Tribe/Other Backward Class, as appropriate, in case you belong to any
one of them and applied mentioning the caste accordingly in the web application.

(Sle) fofea wu A ug Fam g & @ o b yersEgRvisaR & R s Rar § ar Bl Qar A
uaw & fore vfcadt wden € &, ufe Tw @ @, onu W W ¥R B aerr g O B 99 & S8R
59 Hay H 60 710 U7 sdeRr & Uil 39 srafaa # Rerd & e dam a3
Communication in writing whether you have applied for &ny appointment or a Scholarship/Fellowship
elsewhere or appeared for a Competitive Examination for Admission to Service and if so, your

undertakmg to withdraw all such applxcations immediately and copies of such correspondence being
endorsed to this office for record.

(@ 78 a9 < b gam miter & fof@a gd srmfi & sk, o &l SiR fadl o versmghvhain & R
e gl
An undertaking that you will not apply for any Post or Scholarship / Fellowship elsewhere without prior
permission obtained in writing from the Competent Authority.

a1 3 [ Sl SR FAUFRITEIRT WHRARSGIE MRS Siefl Ja1 vl & e aa+ g &1 gk @l
3 4 FRfet T &) WeR 33 A deiila mRERY &1 sFTafy s v TR 5 |

You should intimate whether you are already under obligation to serve a Central Government
Department/Organisation/State ~ Government/Public ~ Authority. If so, you should produce a
"NO OBJECTION CERTIFICATE® from the authorities concerned to your accepting this Offer of Appointment.

39 R Sfafel favmvRag siafte SFHM @rae § Wra-amyg R ar] @Aare i Fa 3w o ot Jar &t <t
el

You will be governed by the terms and conditions of services under the relevant rules and orders in force in the
Department of Space / Indian Space Research Organisation from timeto time.

(15) aaqﬁamﬁ@mﬁaammmaﬁawﬁ%ﬂzmaﬁsmaﬁﬁgﬁﬁ Faa s 3R Ifya Arean

mw%ﬁﬁﬁmﬁm&wmmmmmwm%ﬁm%nmwm R F sryfaa
St a1 Srpgfa Sonfa S b A g1, da1 1 ) o srur R A Sk g3 wHin o WRegd a9 & ARy H
Rl €8 o 7 Ieafad yray & agd 1 ufada wuia ) 3@ gu dar A @ 9 i

Such candidates appointed against post reserved for Scheduled Castes/Scheduled Tribes may note that the
appointment is provisional and is subject to the caste/tribe certificate being verified through the proper channel and
if the verification reveals that the claim to belonging to Scheduled Caste/Scheduled Tribe, as the case may be, is
false, the service will be terminated forthwith without assigning any further reasons and without prejudice to such
further action as may be taken under the provisions of the Indian Penal Code for production of false certificates.

q/ OR

3 g arf & grar e snadf 7 e % s 3@t Fafd R & sik S wiemm gr g @t 1€ gen
IO U & SR W NI I G & SR 98 &rd1 Terd aifad 81 W {5 3ot opvarelfl of-u e oof =1l & ar faedh
TR & gF R I Ja bl +ff pror R fomm oiR g wmmr v wega e & 3y HRdlg ¢ Wikan A Swifa
YraYH & ded &1 wfiga wHE & S8 gY e 31 s

Such candidates appointed against post reserved for Other Backward Classes may note that the appointment
is_provisional and is subject to the community certificate being yerified through the proper channel. If the
verification reveals that the claim to belonging to Other Backward Classes or not to belonging to creamy layer is
false, his/her services will be terminated forthwith without assigning any further reasons and without prejudice to

such further aetion as may be taken under the provisions of the Indian Penal Code for production of false
certificates.

Page 3 of 4




(16) Al HR few e Mder ud gl w ug Pyfd vk @) s wliga w3a € o, oA snu i R & oer fam R wd

{17)

(18)

& Wil B Ya 39 erafay 1 < sk g8 Ryfd wwaa & S8 @9 & Reie 9 15 29 & 9ie seligwed & wme
PHHR dgu B ARG wfar @ Far B g wd & s e o wrf e @1 wia; B 09.30 79 & yd
SRR TG0 B & U o1 Thdl 81]

If this Offer of Appointment is acceptable to you on the aforesaid terms and conditions, you are requested to
communicate your unconditional acceptance within 7 days to this office and report for duty to the undersigned within

15 days from the date of issue of this Offer of Appointment [Normally all Saturdays and Sundays are holidays. You
can report far duty on any working day before 09:30 AM]

afe sma gu Fgfa weaa & Wiga s & ge @ & s el @ g I ¥ e IR T
ARl /fafdl e SIHR agu B TE ot @ ug Fyfad wera T WA S ud I Tea W i 1 ol R
EEE Rl

If you fail to convey your unconditional acceptance to this Offer of Appointment or after acceptance, if you faif to
report for duty within the stipulated date/period, this Offer of Appointment will be automatically treated as
CANCELLED and no further correspondence on the subject will be entertained.

o=l ¥k & e & wed 7 ot o wifeerayRare @9 & w3, SR suieR siftm wmT smem
In case of any ambiguity / dispute arises on account of interpretation of Hindi Version, English Version shall finally
prevail.

HaIa/ yours faithfully,

& 2:“:::”31“-‘ L
i, o ol RN SR

(d1. f&1 v.DINESH)
o ' 9. yaHe sifrert
Sr. Administrative Officer

e Sl - d). Ry V. Dinesh

Encl: As Above

S
pr=.
-
-
o
-

THY

g voralE sifrd Senior Admn. Officer

T frtsor gider Master Control Facility

ey stafter o, WRT TR
ISRO/Dept. of Space, Govt. of India
i BT Hassan-573201
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HHAH Annexure
‘TP’ & U gg Frgfe
APPOINTMENT TO THE POST OF ‘COOK’ - Reg.
#1 #T fa92r Details of Allowances

/ AT A AT A O g qm . 719,900/-

Basic Pay at Pay Level-1 in pay matrix

HEATE T ¥1,393/-
2 7%

Dearness Allowance

T T W= ¥1,592/-
3 8%

House Rent Allowance *

yfeaga e -
4 - 900/-

Transport Allowance *

TRAZT FHT 9 HETTE
5* 7% %63/-

Dearness Allowance on Transport Allowance *

¥ Total %23,848/-

-

* gfz, ﬁmmmmwwmm%mﬂgmaﬁm

* Not Admissible, if Departmental housing and transport facility are availed.

mé‘r,ﬁ%sﬁwmﬁaﬂﬁ%ﬁqﬁﬁﬁmgﬁmﬁwﬁqﬁw%gﬁmmmm%n

Also, provided medical facilities for self and dependents subject to certain conditions and subsidized

canteen facility

. 302
58 (eGP
&tﬁ@u&w ;
Vgl ) i
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MEDICAL CERTIFICATE FOR NON-GAZETTED APPOINTMENT

Signature of Candidate

1. LR L L B do hereby

CRtlYy et | hawe enlmenined ... candidate for

e and that do not discover He/she has any disease,

constitutional . affection or bodily infirmity except

............................................... and | do not consider this as disqualification
oremploymentinthepostof ........ ... oo

2. I am also satisfied by personal examination from certificate produced by
that he/she was vaccinated/revaccinated within one week prior to the date of

certificate.

s R R 's age is according to his/her
WL BIRIOINEII. | e i years and by appearance about
i years

4 o e R R R N L R e
5 Weight

B L
i SR Rl D D (e D
Signature of Medical Officer
! Designation !
"Station Seal

Date

Note: The above Medical Certificate should be issued by a Medical Officer not below the rank of District
Civil Surgeon of a Government Hospital.




Sterlite Technologies Limited

i

STU

Strictly Confidential
Date: July 1, 2019

www,sterHitetech.com

]

Ankitkumar Maurya
24902799
Waluj

Subject: Performance and Compensation Review 2018-19
Dear Ankitkumar,

FY19 was a transformative year for our company. STL ended the year with a significant growth in revenues, and

order book. This year we also embarked on our journey to becoming an end-to-end global data network solutions

provider. This is built on our portfolio of connectivity solution offerings, expanded market presence and new

customer segments. The year saw growth across dimensions - customers, solutigps, technology and innovation.
_

We thank you for your contribution in bringing about this change. The future is even more exciting with STL poised
at a strong inflection point of large data-network creation opportunity. We look forward to your valuable
contribution as we together continue the journey of transformation.

In recognition of your efforts for the performance year 2018-19, we are pleased to share that you have been rated
as Outstanding Performer. Congratulations & well done!

Your Total Annual Remuneration stands revised to INR 368,702/- (Rupees Three Lac Sixty Eight Thousand Seven
Hundred Two Only) with effect from July 01, 2019.

- We look forward to your continued commitment and performance as we transfo?m and grow exponentially in 2019-
20.

We wish you all the best!

Anjali Byce
Chigf Human Resources Officer -

This is an electronically generated document and does not require any signature.
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18 May 2018

OFFER OF EMPLOYMENT
Mr.Khushyal

Chemical staff colony

Grasim Industries [td.

Birlagram , Nagda (MP) - 456331

Dear Sir ,

This has reference to your application and the discussions held with you,
offering you employment as Junior Engineer (Process) in our organization o

and conditions:

1. You will be on probation for a period of six months.

G R

Speciality Chemicals Business

we have pleasure in

n the following terms

2. Your appointment in the organization will be subject to your being and remaining medically

fit.

=~ 3. You will be placed in Grade JE 3 & your total annual grBss salary would be as per Annex.-1.
The gross amount includes annual benefits/perquisites like Leave Travel Allowance, Provident

Fund, Gratuity & Bonus.

-

4. In addition, you will also be covered under the insurance plans and various welfare schemes
which are revised from time to time. Details of current schemes are outlined in Annexure 2,

5. You are required to undergo a medical checkup as per arrangement made by the company or

you may have your medical check up in any reputed hospital as
will be reimbursed actual expenses up to a limit of Rs.800/-.

6. You will be expected to report for duty on or before 04 Jun 2018 .

per annexure -3 for which you

7. At the time of Jjoining, you will be required to submit the documents as mentioned in

Annexure 4.

8. You have been selected for posting at our Works in SRF LIMITED, Bhiwadi Plant, Village & PO:
Jhiwana, Tehsil: Tijara, Alwar, 301019 but like other employees in the company, you will be

liable to be transferred out as per the requirements of the company.

'

Outstation people will be entitled to claim reimbursement of joining expenses as under:

o Il Ac/HIAC Sleeper Class from prévious destination to new location .

o Shifting expenses within 500Km - Rs.5000/- based on actual vouchers of expenses or a

flat amount of Rs.1500/- towards relocation.

o More then 500km - Up to Rs.10000/- based on actual voucher of expenses or a flat

amount of Rs.2500/- towards relocation.
B =

AL
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Note: Before shifting of household goods, you are required to take approval on estimate of
shifting expenses from HR Department.

10. In the event that you decide to leave the Company within 12 months from the date of joining,
all expenses towards relocation (Transport of household goods & travel expenses) and notice
- pay salary shall be liable to be refunded by you in full. =

1. For any clarifications, please get in touch with Mr.Surendera Khandetwal o
or on Mob No.09829349993 . ;

Please sign and return the duplicate of this letter in token of your acceptance and confirm the exact
date of joining.

Thanking you,
Yours faithfully,

For SRF LIMITED
Speacility Chemicals Business

<"1W,?(M,szﬂ i

Surendera Khandelwal
Deputy General Manager- HR & Admin

- -

I accept the offer and agree to the terms and conditions mentioned above. | will join on

SIGNATURE DATE




t

_[News Paper and Magazine Allowance : Rs 750/ -pm

; P ‘// %
SRF

Annexure - |
Total Remuneration for Mr.Khushyal

Components Amount in Rs./ Month
Basic Salary 10,500
House Rent Allowance 4,200
Conveyance Allowance 1,600
Washing Allowance 500
Personal Pay 2,498
Total I 19,298
Leave Travel Allowance - Annual . 900
PF Company Contribution 1,260
Employee State Insurance - Employer Contribution 917
Bonus(as declared in last 5 years @20%) 2,100
Gratuity 525
Gross Package s 25,000

“Personal Pay: You may bifurcate the personal pay to claim reimbursements up the following.
Medical Reimbursement : Rs 1250/ -pm

Education Allowance : Rs 200/-pm (Rs 100 per child)

Hostel Allowance : Rs 600/-pm (Rs 300 per child)

we-ACcepted

Remaining balance of personal pay, if any, will be paid along with monthly salary.
** Bonus: 20% of Basic pay calculated on actual basic or Rs 12000/ month whichever is lower.

In addition, you will be entitled for company uniform (Summer & Winter), canteen subsidy &
transport subsidy as per applicability.

Your next salary review will be due in January, next year

SRF Limited

Speciality Chemicals Business
o WL

Surendera Khandelwal
Deputy General Manager- HR & Admin

Name
Signature »
Date

Note: Your salary details are confidential and should not be shared with others under any circumstances.
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RKUNIVERSITY

Ref: - Qku(j%’} 7| 13-F Date: - 2/?/1?
To,
Mr. Manish Vankani

Sub: - Appointment for the post of Assistant Professor in Department of CE/IT at School of
Engineering, RK University

The undersigned is pleased to inform you that you are appointed as an Assistant Professor
at School of Engineering, RK University on probation for a period of one year from the date of
joining duties. The appointment is subject to the general terms & conditions of services applicable
to the following conditions:

1. You have to join your duties from 2" July, 2018

2. The probation period may be extended, if found necessary for a year or more. During probation
any absence due to leave, training etc will extend probation to that extent.

3. You will be eligible to avail the vacation only after completion of your probation period
satisfactorily.

4. During your probation period one month’s notice period is compulsory to leave the job either side.
And during your permanent appointment three months’ notice period is compulsory to leave the
job either side.

5. You won't be permitted to leave the service during the middle of the term, even by giving due
notice in any circumstances.

6. You will not be permitted to pursue further studies without prior written permission of the
management.

7. Your appointment is a full time one and does not permit you to engage yourself in any consulting
professional, tutorial and/or any such other outside work/activities either with or without
remuneration, without sanction of the management in each case.

8. In addition to your normal duties you may be called upon to undertake any other assignments
given by the Principal or Management.

9. In case you desire to seek employment elsewhere (for Government job), it is compulsory for you
to apply through the authorities of the college who will have the discretion to forward or not to
forward your application without assigning any reason.

10. You will have to abide by the organization rules & regulations, as well as all government
regulations that are applicable to higher education institutes.

11. If your work is not found satisfactory during the service or in case this course is closed for any
reason or if there will be no work load to be assigned, you will be relieved immediately from
service without any notice. PR

| 7 Jse& ?(\ s
12. The board of management reserves the right to g} P or vary the terms and conditions

of service attached to this appointment. Lo

&, 0
£ e RK University,

Rajkot-Bhavnagar Highwcy,%ﬁ)adham, Rajkot - 360020, Gujarat - India.
T +91 990992 52030/31 | P * 1 2785128 | www.rku.ac.in | info@rku.ac.in
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13. As this institute is run by trust, management reserves the right to transfer you to any institute or
organization run by SHTC trust across the nation. :

14. If there are any changes in your postal address, then it is your responsibility to notify the changes
to the university authority, all the official communication will be sent to you on your permanent
postal address only.

15. The parties submit all their disputes arising out of or in connection with this Agreement to the
exclusive jurisdiction of the courts situated at Rajkot, Gujarat. :

This order is being serit/handed over to you in duplicate. If you are willing to accept the
appointment one copy duly signed by you should be returnad to the undersigned

immediately.
(\,\—-—-%*Q

Registrar
RK University

CONSENT

| have read the above order and service conditions which are applicable to the employees

of the School of Engineering, RK University Kasturbadham, Bhavnagar Road-360020 and | agree
to be bound by them as well as such other rules in force from time to time. | accept the

appointment offered with all these terms and conditions.

Signature

Copy to:HOD Concerned/Library/Adm. Branch/A/c Branch/ Persanal File.

| ‘ RK University,
Rajkot-Bhavnagar Highway, Kasturbadham, Rajkot - 360020, Gujarat - india.
T +91 99099 52030/31 | F+91 281 2785128 | www.rku.ac.in | info@rku.ac.in




